‘..-V.-‘ ) —h !
’I"}f"t\ g i_“ ;:_'g \ ;“J "l | ‘ { 4 /“r"

---------

\ | { |
S ; |
.""i\- : - {il \ l i
PR NE AN
‘ '\ ‘\\
‘k\\ m")l“ui \*
W LM NOKA [
| < foav’ ‘ ‘ oyt Pwu:mm\%
oV A\ d: i AROH1 1y WA
o yht ) 81 ﬂl'.'m“““m'“
ol y e L o ETT
NOTARIAL ,\(_Jqommm NO NOTARIAL
\\ .\-'h
b ' \‘_,‘.
L
- 2107
TR 2021 © - 510776
_ WETT®E MAHARASHTRA © 2021 ¢ IF ¢ ,

B i sty aratera, sjad |
== uifam LO00009Y

Tt
“a

Je - 16 NOV 202
( Nrae 3 e sifeserd

' ‘-\" / ‘ ) S
\ , Al B, g

NGO
s - MEMORANDUM OF UNDERSTANDING (MOU)
BETWEEN
: GANDHI SHIKSHAN BHAVAN’S
ﬁ - SMT. SURAJBA COLLEGE OF EDUCATION
AND

The UGC Sponsored Gandhian Studies Centre of MANIBEN NANAVATI
WOMEN’S COLLEGE, Mumbai.

This MOU is entered into on the 26th day of November, 2021 by and

between Gandhi Shikshan Bhavan's Smt. Surajba College of
Education situated at Juhu, Mumbai an Institute affiliated to
University of Mumbai and the UGC Sponsored Gandhian Studies
i Centre of MANIBEN NANAVATI WOMEN'S COLLEGE ,Vallabhbhai

Road, Vile Parle West, Mumbai 400056. W
/
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institute and collectively as institutes.

1. OBJECTIVES OF THE MoU

i ilitate the
The general objective of the MOU is to stimulate and facilita

t of collaborative and mutually beneficial program
ance the intellectual life and cultural development on
o increased interaction and cooperation.

mes which
developmen both
serve to enh
ampuses, and to contribute t
nce both the colleges have agreed for collaborating together in support
"505 their mutual interests in the field of education and knowledge

T éﬂz}fcchange for a period of three years

The Two institutions will:

a. Cooperate in the exchange of information relating to their activities

in respective fields of Mutual interests;

b. Promote appropriate joint projects and joint courses of study, with

particular emphasis on value education projects

c. Endeavour to encourage students and staff to spend periods of
time in the promotion of value education and social responsibility arts

and drama in education

d. Conduct short courses , as mutually agreed parties prior to

facilitate the activity of value education and allied activity

e. Conduct cultural projects on mutually agreed topics in writing

between parties after the commencement of the activity

f. Conduct study tours for the promotion of value in education and

life and use of value and human values in the field of education

g Facilitate the organization of seminars in the field of education and

community based activities for promotion of value education

h. The aim of the MOU shall be to achieve harmony and balance in

the respective fields for contribution and benefits of the collaboration

m
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Duration of the MO

The Duration for this MOU s for .
by both parties alter three years,
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,z’;in\}'. ftoad, (North), Julw, Mumbal - 400 049, Princlpal
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yandhi Shikshan Bhavan's

Smt. Surajba College of Education

Witness No. 1
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I
Designation A<seciale 15 (* _

TRHC (e (’“(L !u'\[ﬂ)
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Vile Parle (West), Mumt.ai - 400 056.

Y vears and subject o periodic review

SIGNED By Principal

Maniben Nanavati Women College

Witness No. |
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P

Designation (V540 1k
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Signature

Witness No. 2
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Designation

Signaturc
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RAMESH CHANDRA Tiw
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GOVT. OF INDIA
Res. 129, A-Wing, Appli Ekta Hsp. She
Nav Pada, Marot Naka, A. R Rous,
Andheri (), Mumbai-agp 0s¢
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1 Memorandum of Understanding
Between
) Youth Action, Mission & Intellect Cell
Maniben Nanavati Women’s College
and
~ Blue Ribbon Movement

This Memorandum of Understanding made and entered into at MUMBALI this 29" June
2022 between the Principal, Maniben Nanavati Women's College, having its Registered Office at
Vile- Parle (w), Mumbai- 400 056 hereinafter referred to as “the Principal” (which expression
shall unless repugnant to the context or meaning thereof be deemed to mean and include the
successor or successors for the time being holding the office of the Principal, Maniben Nanavati
Women’s College. Mumbai) hereinafier referred to as "the Party of the First Part" and Director,




lﬂuc Ribbon movement, hereinafier referred (o as "the Party of the Second Part”. The M.O.U.
will be valid from 1™ July 2022 10 30" May 2023, This Programme will be for 30 hours in the
month of July.

The Parties to the Asreement:
L YAMI Cell of Maniben Nanavati Women’s College has the mandate to
empower youth in the college; and to conduct awareness on issues related to civic rights.
Blue Ribbon Movement builds youth leadership through civic action in
communities. As part of nurturing active citizenship in young leaders to inspire civic
action, Blue Ribbon Movement and Maniben Nanavati Women's College are collaborating
for a four weck program Community Connect Challenge is an experiential program to
build leadership and civic awareness in youth. It aims to bring civic understanding to youth

by taking local action in Mumbai.

¥

Objectives:

L. E‘.‘gﬂgcmcnt with the youth on civic knowledge: Participants are engaged in sessions
learning about various civic issues, the civic structure of Mumbai, how it works, and how to
lodge a civic complaint.

2. Building civic learning of youth: Participants are given a variety of reading materials, live
demos, and videos 1o help them improve their civic knowledge.

3. Action on Civic: The participants are expected to do civic tasks on the basis of their
learning sessions. These tasks include identifying a civic issue and filing a complaint in their
society, talking to citizens of their community, and sharing their views on youth rights &
duties. We can share a detailed list of the action tasks. These tasks provide them with practical
experience and  increase  their confidence in filing a civic complaint.

Being the collaborating organisation for the same Blue ribbon movement will be providing with
the following:

The students who successfully complete the required tasks and activities will be provided
with a certificate of completion at the end of the program.

Being the collaborating college for the same Maniben Nanavati Women's College will be
providing with the following:

e 25-30 students to do a dedicated batch for the institute.
o A hall in college to conduct the programs and other required equipment, mainly board,

chairs, projector, sheets, sketch pens/ markers, post chits, A4 size papers, crayons.
e A faculty coordinator who will support in engaging with the students.

Any amendment to the above-mentioned points will be done with the mutual consent of both
parties. This MOU holds true only after both the parties have confirmed.

There will be no monitory obligation on both the parties.

This Memorandum of Understanding will be operational between the parties for a period of one
year from the month of excecution and is subject to extension on terms and conditions which are -

mutually agreeable to the parties hereto.

AN correspondences under this MOU shall be in writing and shall be communicated via email.

Amendments thereto should be in writing and signed by both parties.



IN THE WITNESS WHEREOF
HANDS AND SEAL THE |5
HEREIN ABOVE WRITTEN.

SIGNED SEALED AND DELIV}%&W

THE PARTIES HERETO HAVE SET THEIR RESPECTIVE
DAY OF JULY MONTH AND YEAR 2022 FIRST

it L G VAP 5
Dr Rajshree P. Trivedi Witnesses: 24
Principal .,
Maniben Nanavati Women’s College L Qr hosh foanda
. s
Pankhuri Jain Witnesses: v
4 Mot
Co Lead, Community Connect 1. Ms | Ketki. More QV‘

Blue Ribbon Movement 24 /61109-?—
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Memorandum of Understanding
Between
Youth Action, Mission & Intellect Cell

Maniben Nanavati Women’s College
and

Blue Ribbon Movement
This Memorandum of Understanding made and entered into at Ml IMBAI this 29%_ June 2022 between t5e
Principal. Maniben Nanavati Women's College. having its Registered Oflice at Vile- Parle 1w ). Mumbai- 406 (li(i
heremnafter referred to as “the Principal™ (which expression shall unless repugnant to the context or meaning therzof
be deemed to mean and include the successor or successors for the time being holding the office of the Principal.
Maniben Nanavati Women's College. Mumbai) hereinafter referred to as "the Party of the First Part” and Dire.
Blue Ribbon movement, hereinafter referred to as “the Party of the Second Part™. The M.O.U. will be valid from

1* July 2022 10 30™ May 2023. This Programme will be for 30 hours in the month of July.

Ar

The Parties to the Agreement:

1. YAMI Cell of Maniben Nanavati Women’s College has the mandate to cmpower vouth in the co..cze:
and to conduct awareness on issues related to civic rights.

2. Blue Ribbon Movement builds youth leadership through civic action in communities. As part of nurturing
active citizenship in voung leaders to inspire civic action. Blue Ribhon Movement and Maniben Nanavat:

Women's College are collaborating for a four week program Community Connect Challenge 15 2n
ness in vourh. It wims to bring civic understanding

experiential program to build leadership and civic aware
to vouth by taking local action in Mumbai.

Objectives:

|. Engagement with the vouth on civic knowledge: Participants are engaged in sessions learming abeus
various civic issues, the civic structure of Mumbai. how it works. and how to lodge a civic complaint.

2. Building civic learning of youth: Participants are given a variety of reading materials. live demos. and
videos to help them improve their civic knowledge.

3. Action on Civic: The participants are expected to do civic tasks on the basis of their iearning sessions. These
tasks include identifying a civic issue and filing a complaint in tieir society, talking to citizens of their
community. and sharing their views on youth rights & duties. We can share a aetailed list of the action tasks.
These tasks provide them with practical experience and increasc their contidence n filing a civic complaint.

Being the collaborating organisation for the same Blue ribbon moyemeant will be providing with the Toliowingz:

e The students who successtully complete the requirad tasks and Cotivinies will be provided with o cenificar
of campletion at the end of the program.

oL
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MEMORANDUM OF UNDERSTANDING
Between
MANIBEN NANAVATI WOMEN’S COLLEGE, MUMBAI
And
K&K SUPERSPECIALITY HOSPITAL, NALASOPARA EAST

This agreement made and entered into on 17th January 2022 between Maniben
Nanavati Women’s College ( AISHE-C -44338) herein called after as MNWC situated at
Vallabhbhai Road, Vile Parle West, Mumbai, Maharashtra 400056 and K&K
Superspeciality Hospital, situated at A-WING, K&K Superspeciality Hospital Shanti
LifeSpace - Il, near Fire Brigade, Yashvant Viva Twp, Nalasopara East, Maharashtra

401208.



The Parties to this Memorandum of Understanding (MOU) agree to the following:

ARTICLE 1: PURPOSE AND SCOPE
¢ The purpose of this MOU is to facilitate imparting training and job opportunities to
students through various activities such as training and industry connections and
through workshops on Hospital and Healthcare Management.
¢ To establish linkages with Hospital and Healthcare Management units to provide real on
the field experience

¢ Toinvite experts from the industries to share their knowledge and expertise with
students

ARTICLE 2:THE ROLE OF MNWC

o During training, college has to provide infrastructure including classroom, projector,
white boards, mike etc.
* College has to provide necessary equipment if any at the time of training program.

¢ College will provide office assistance for the training programs, internships and
placement drives whenever required.

ARTICLE 3: ROLE OF K&K SUPERSPECIALITY HOSPITAL

¢ K&K Superspeciality Hospital will establish linkages between industry and field experts
and use it for enriching the. Knowledge of students

e K&K Superspeciality Hospital will arrange workshops, training programs and skill
development sessions for the students and help MNWC in the process of placing interns
in the Hospitals

* K&K Superspeciality Hospital will help MNWC with the evaluation and assessment
patterns of the certificate course in Hospital and Healthcare Management.

TIMING
e This MOU is valid for 1 year from the date of signing the proposal. i.e. up to 16th
January 2023

ARTICLE 4: FUTURE COOPERATION

e We can sign this MOU every year based upon the performance of the previous year, of
both the parties.

e The present MOU elucidates the general conditions and arrangements for future
cooperation between the concerned parties. It is not legally binding on the parties. The
exact terms and conditions of this future cooperation will be negotiated in due course
and laid down in a contract, should circumstances permit.

ARTICLE 5: RELATIONSHIP
e Nothing in this MOU shall be construed to make party a partner, an agent or legal
representative of the other for any purpose.

ARTICLE 6: ASSIGNMENT
¢ Itis understood by the parties herein that MOU is based on the professional
competence and Expertise of each party and hence neither Party shall transfer or assign
this Agreement, or Rights or obligations arising hereunder, either wholly or in part, to
any third party.
e There will be no financial obligation of both the parties on each other unless and until
decided mutually with each other.



ARTICLE 7: SIGNED IN DUPLICATE

e This MOU is executed in duplicate with each copy being an official version of the
Agreement and having equal legal validity.

e By signing below the parties, acting by their duly authorized officers, have caused this

Memorandum of Understanding to be executed, effective as of the day and year first
above written.

MANIBEN NANAVAT WOMEN'S COLLEGE

Vallabhbhai Road, Vile Parle (West),
Mumbai 056.

X

Signed by: Dr. Rajshree Trivedi

PQ&MW\M&%E rivedi
%@%%\g% l'\lomen s Colleg

:mbai - 400 053

o=

witness : Mr. Hardik Majithia

"

Dr. Suraj BagheV/ Dr. Apeksha Joshi

K&K Superspeciality Hospital
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MEMORANDUM OF UNDERSTANDING
Between
MANIBEN NANAVATI WOMEN’S COLLEGE, MUMBAI
And
MANJAARI ARTS, MUMBAI

This agreement made and entered into on 12th January 2022 between Maniben Nanavati
Women'’s College ( AISHE-C -44338) herein called after as MNWC situated at Vallabhbhai Road,

4 vile Parle West, Mumbai, Maharashtra 400056 and Manjaari Arts situated at laxmi Plaza-
542, Laxmi Industrial Estate, Andheri West, Near SAB TV, New Link Road, Mumbai
f 400053.



The Parties to this Memorandum of Understanding (MOU) agree to the following:

ARTICLE 1: PURPOSE AND SCOPE
o The purpose of this MOU is to facilitate imparting training and job opportunities to students
through various activities such as training and industry connections and through workshops on
Media Planning and Event Management
e To establish linkages with Media and Event Management units to provide real on the field

experience. . .
o To invite experts from the industries to share their knowledge and expertise with students.

ARTICLE 2: THE ROLE OF MNWC
e During training, college has to provide infrastructure including classroom, projector, white
boards, mike etc.
e College has to provide necessary equipment if any at the time of training program.
e College will provide office assistance for the training programs, internships and placement drives
whenever required.

ARTICLE 3: ROLE OF MANJARI ARTS
e MANIJAARI ARTS will establish linkages between industry and field experts and use it for
enriching the knowledge of students
e MANIJAARI ARTS will arrange workshops, training programs and skill development sessions for
the students and help MNWC in the process of placing interns in the industry
e MANIJAARI ARTS will help MNWC with the evaluation and assessment patterns of the certificate
course in Event and Media Management.

TIMING
e This MOU is valid for 1 year from the date of signing the proposal. i.e. up tollth January 2023
and to be extended on yearly basis.

ARTICLE 4: FUTURE COOPERATION

e We can sign this MOU every year based upon the performance of the previous year, of both the
parties.

e The present MOU elucidates the general conditions and arrangements for future cooperation
between the concerned parties. It is not legally binding on the parties. The exact terms and
conditions of this future cooperation will be negotiated in due course with mutual consent of
both the parties.

ARTICLE 5: RELATIONSHIP
e Nothing in this MOU shall be construed to make party a partner, an agent or legal
representative of the other for any purpose

ARTICLE 6: ASSIGNMENT
e Itis understood by the parties herein that MOU is based on the professional competence and
expertise of each party and hence neither Party shall transfer or assign this Agreement, or Rights
or obligations arising hereunder, either wholly or in part, to any third party.
e There will be no financial obligation of both the parties on each other unless and until decided
mutually with each other.

ARTICLE 7: SIGNED IN DUPLICATE

e This MOU is executed in duplicate with each copy being an official version of the Agreement and
having equal legal validity.




e By signing below the parties, actin

g by their duly authori i
Memorandum OfUnderstanding o y authorized officers, have caused this

written. be executed, effective as of the day and year first above
Fortaaniar) 4o
\ﬂ/o)\ﬂ/ 1
QJQQ(\ X SRBERE:
. 5%
Signed by: Dr. Rajshree Trivedi Eﬁishankar Tripathi
D5rLMr§) jshree P. Trivedi
B i Natavati Women's College MD, Manjaari Arts
Maniben Nanavati Women's College, Proprives:
Vile Parle (West), Mumtai - 400 058. .

~)

Witness:Ms. Snehal Obhan Dr. Ravingfa Katayan
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