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SEMINAR  REPORT

This National Level Webinar was conducted on virtual zoom platform for a duration of five

and a half hours from 10:30 am to 4:00 pm. 

Total  296  participants  including  Principal  Professors,  Associate  Professors,  Assistant

Professors, IQAC Coordinators and Administrative



   staff   registered    from  the  renowned,  prestigious  colleges  and  Universities  from

Maharashtra,  Gujarat, Haryana, Karnataka, Kerala,

 Madya Pradesh, Odisha, Punjab, Rajasthan, Tamil Nadu and Uttar Pradesh  and attended the

webinar.

The inaugural session  was  hosted by  Dr. Rita Patil,  Supervisor ,   IQAC Member ,  and

Head,  department of Food and Nutrition.  

 She began with a brief speech  on the  National Education Policy 2020, approved by the

Union Cabinet of India on 29th July 2020 

which emphasized the importance of academic flexibility, quality and overall development of

the higher education system in India.

Dr. Rajshree P Trivedi, Principal, M.N.W. College  and offered the Opening Remarks and a

formal welcome to all the dignitaries. 

 Inaugural Address _ Prof. Shashikala Wanjari, Vice Chancellor, S.N.D.T. Women’s

University, Mumbai, 

 Keynote speaker Dr. Archana Thakur, Joint Secretary, UGC, New Delhi, 

 Resource  Person  Prof.  Dr.  Vijay  Joshi,  Chief  Consultant,  RUSA,  Government  of

Maharashtra, 

 Resource Person Prof. Bhalchnadra Bhole, Retd. Associate Professor and Head Dept.

Of Microbiology, MES Abasaheb Garware  College, Pune, 

 Prof. Asha Shukla, Vice Chancellor, Dr. B.R. Ambedkar University of Social Science,

Madhya Pradesh,

 Smt. Himadri S. Nanavati, Chairperson, Managing Committee, M.N.W. College, 

 Teaching and non Teaching Staff and Participants. 

Dr. Rajshree P Trivedi mentioned that M.N.W. College is the first college to connect to the

IQAC  Cluster  India  and  one  of  the  pioneers  in  starting  a  whats  app  group  of  IQAC

coordinators which indicates that excellence in higher education can be achieved through

cooperation. The NEP 2020 would pave way for transformational reform in higher education

system which aims to develop individual character, moral, ethical and intellectual values and

provide skill based learning platform to students. Such transformational change would lead

an equitable and vibrant knowledge society by providing high quality education to all.

Smt. Himadri S. Nanavati, Chairperson, Managing Committee, M.N.W. College welcomed

the distinguished dignitaries, participants,  teaching and non teaching staffand congratulated



the  Principal Dr.Rajshree Trivedi and  Dr.Twinkle Sanghavi and team IQAC for organizing

the webinar.

Dr Twinkle Sanghavi, IQAC Coordinator presented/highlighted the objectives of the webinar

– 

 To understand various  methods and strategies  for  the implementation of  the New

Education Policy 2020 in Institutions of Higher Education in India, 

 To review and reassess the implementation of quality parameters in institutions of

higher education, 

 To offer deliberations by experts on the roles of HEIs in reviewing their policies,

strategies  and  methodology  of  promoting,  nurturing  and  sustaining  quality  and

excellence in all spheres, 

 To  provide  a  platform  for  conducting  interactive  and  participatory  session  for

exchange  of  ideas  and  opinions  on  quality  and  excellence  in  HEIs  with  special

emphasis  on  the  policy  of  inclusivity  and  gender  parity  and  offering  equal

opportunities to all. 

The  Inaugural Address of the Webinar was delivered  by Prof. Shashikala Wanjari, Vice

Chancellor, S.N.D.T. Women's University. She enlightened the knowledge of the participants

by  highlighting  the  importance  of  NEP  2020,  She  mentioned  that  success  in  life  and

development of the society is also depended on the quality and skill based education provided

to  the  students.  Further  she  discussed  that  in  current  changing  global  competitive

environment, more focus should be laid on diversity, complexity and excellence in quality of

education to  develop world class competitive work force,  she also suggested the various

principles which helps in achieving quality in higher education systems.

The Keynote  address   at  the   inaugural   was   delivered  by  Dr.  Archana Thakur,  Joint

Secretary,  UGC, New Delhi. It was a highly enriching session  in which she discussed the

role  of  Women’s   Studies   Centers  for  women  empowerment  and  development,  NAAC

quality parameters, policies framed by UGC to achieve quality potentials and to provide skill

based  education.  She  emphasized  on providing  world  best  quality  education  by  opening

Multidisciplinary  Universities.  She  explained  significant  role  played  by  Faculty  and

Academicians in imparting quality education to the students by cultivating critical thinking,

learning  by  doing,  focusing  on  communication  and  skill  development  programme  and

providing a Job oriented curriculum. She also quoted Mahatma Gandhi ideology of having



“Buniyadi Shiksha” and suggested institutions to have Quality Branding by focusing more on

collaborative research work, to check and control unethical practices in publication, adopting

innovative  and  competitive  teaching  learning  parameters,  skill  based  entrepreneurship

programme, creating more awareness on gender sensitivity aspects, vocational, interpersonal

and communication skill development, society industry linkages, human and moral values,

adult  education,  promote  heritage,  culture  and  literature,  innovation  with  sustainable

development and having an academic curriculum providing employability to the students. In

current  Covid  pandemic  scenario  she  highlighted  the  importance  of  Information  and

Communication Technology (ICT), e - content development, Massive Online Open Courses

(MOOC), Study Webs of Active-Learning for Young Aspiring Minds (SWAYAM) and other

online  certificate  course as a  best  strategy to  reach and provide  quality  education to  the

students.  Further  she  suggested  that  institutions  should  provide  a  platform  for  the

development  of  the  faculties  by  conducting  faculty  development  program  and  training

program which  would  develop  the  sense  of  belongingness  and  integrity  in  the  teaching

fraternity, 

The Vote of  for the Inaugural Session  was delivered  by Dr. Rita Patil. 

After the Unaugural Session,   Session I  - Impact of NEP2020 on Institutional Plans for

Growth and Development = was conducted by  Prof. Bhalchandra Bhole, Retd Associate

Professor and Head, Dept. of Microbiology, MES Abasaheb Garware College, Pune. The

session began with  Dr. Rita Patil introducing the distinguished speaker.  He conducted the

first  technical  session  on  impact  of  NEP  2020  on  institutional  plans  for  growth  and

development  in  which  he  discussed  about  the  proposed  structure  and  regulation  (NEP),

efforts for development required by institutions and Teachers. He briefly discussed the roles

of Higher Education Commission of India, National Higher Education Regulatory Council

(NHERC), General Education Council (GEC), Higher Education Grants Council (HEGC) and

National  Accreditation  Council  (NAC)  in  regulating,  standard  setting,  funding  and

accreditation  of  higher  education  institutions.  In  order  to  bring  quality  change  in  the

education sector he emphasized the need to develop Institutional Development Plan (IDP).

He discussed the importance of creating brand name, use of ICT, technological advances and

disruptive technology in all areas of operating processes, industry academic connect, skill

based academic programs, research intensive universities, inter disciplinary learning. Further

he mentioned that students should be allowed to choose their  curriculum which provided

creativity and innovations in Job, develop critical thinking, problem solving, build team work



attitude,  good  interpersonal  and  communication  skill  and  develop  sense  of  social

involvement. 

Further in order to improve quality and faculty engagement in the institutions he suggested

that the teaching fraternity should be allowed autonomy to develop their own curriculum,

pedagogical  approaches  select  their  reading  material  and  design  their  own  assignments

system. The Vote of thanks was  offered by Dr.  Anuja Deshpande, Coordinator for P G

Department  and Assistant Professor, Dept of Psychology, MNWC  

.

Dr. Anuja Deshpande chaired Session II  -    NEP :Transformational Roadmap for HEIs. She

introduced   the  resource  person   Prof.  Dr.  Vijay  Joshi,  Chief  Consultation  RUSA,

Government. of Maharashtra. He discussed the key aspects of education policies framed by

the various commissions from the year 1948 till  2020 and fundamental principle of NEP

2020.  Further  he  briefed  on  the  importance  of  flexible  curricular  structure,  creative

combination of courses, multiple exit points and revolution bought by Academic Bank of

Credit  (ABC) in  the  education  system and suggested  all  colleges  to  be  part  of  ABC to

improve quality of education. In order to provide a quality liberal education he insisted more

on creativity and innovation, introduction of Under Graduate (UG) program with multiple

entry -  exit  options and flexible Post Graduate (PG) programmes, combination of choice

based  credit  system,  joint  research  project  collaborations,  use  of  ICT in  the  library.  He

discussed  the  importance  of  teaching fraternity  which  is  the  heart  of  transformation  and

would  be  directly  involved  in  the  final  implementation  of  all  the  policies  and  therefore

institutions should provide continuous improvement opportunities to the teaching fraternity

by introducing faculty development plan, freedom to pursue research, curricular choice for

their courses and introduction of differential reward system. The  session ended with a vote of

thanks  by Dr. Anuja Deshpande

The Valedictory session was hosted  by Dr. Ravindra Katyayan, Head, Department of Hindi,

M.N.W. College. The session began with the reading of a   brief report of the webinar  by Dr.

Twinkle Sanghavi, IQAC Coordinator, M.N.W. College. 

. Katyayan then  introduced the Chief Guest of the valedictory Session , Prof. Asha Shukla,

Vice Chancellor, Dr. B.R. Ambedkar University of Social Science, Madhya Pradesh. She

mentioned that India was earlier regarded as ‘Vishwa Guru’ and now time has come for our

country  India  to  set  world  class  example  of  quality  education  by  implementing  rational

education policy following all quality parameters.



All the resource person provided response to the questions raised by the participants of the

webinar in the question answer session. 

Ms. Pranaya Revandkar Assistant Professor (Co-ordinator) Bachelor of Management Studies

M.N.W. College presented the vote of thanks at the end of the webinar. 

FEEDBACK of the Webinar
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Unit -1   Individual & Society 

 

Culture 

 

Meaning of Culture  

 

The customs, traditions, attitudes, values, norms, ideas and symbols direct human behaviour 

pattern. 

The members of society not only approve them but also shape their behaviour accordingly. They 

are the members of the society because of the traditions and customs which are common and 

which are passed down from generation to generation through the process of socialisation. These 

common patterns designate culture and it is in terms of culture that we are able to understand the 

specific behaviour pattern of human beings in their social relations. Cultural ideas emerge from 

shared social life. 

 

Definition of Culture  

According to E.A. Hoebel, 

“Culture is the sum total of integrated learned behaviour patterns which are characteristics of the 

members of a society and which are therefore not the result of biological inheritance.” 

 

According to Bierstedt, 

“Culture is the complex whole that consists of everything we think and do and have as members of 

society”. 

 

According to Anderson and Parker, 

 “Culture is the total content of the physio-social, bio-social and psycho-social universe man has 

produced and the socially created mechanisms through which these social product operate” 

 

According to Malinowski, 



“Culture as the handiwork of man and the medium through which he achieves his ends” 

 

According to H.T. Mazumadar, 

“culture is the sum total of human achievements, material as well as non-material, capable of 

transmission, sociologically, i.e., by tradition and communication, vertically as well as 

horizontally”. 

 

 

Characteristics of Culture 

 

Learned Behaviour 

Culture is Abstract 

Culture is a Pattern of Learned Behaviour 

Culture is the Products of Behaviour 

Culture includes Attitudes, Values Knowledge 

Culture also includes Material Objects 

Culture is shared by the Members of Society 

Culture is Super-organic 

Culture is Pervasive 

Culture is a way of Life 

Culture is a human Product 

Culture is Idealistic 

Culture is transmitted among members of Society 

Culture is Continually Changing 

Culture is Variable 

Culture is an integrated system 

Language is the Chief Vehicle of Culture 

 

 

Socialization 

 

Meaning of Socialisation: 

The new born is merely an organism. Socialisation makes him responsive to the society. He is 

socially active. He becomes a ‘Purush’ and the culture that his group inculcates in him, humanises 

him, and makes him ‘Manusha’. The process indeed, is endless. The cultural pattern of his group, 



in the process gets incorporated in the personality of a child. It prepares him to fit in the group and 

to perform the social roles. It sets the infant on the line of social order and enables an adult to fit 

into the new group. It enables the man to adjust himself to the new social order. 

Socialisation stands for the development of the human brain, body, attitude, behaviour and so 

forth. Socialisation is known as the process of inducting the individual into the social world. The 

term socialisation refers to the process of interaction through which the growing individual learns 

the habits, attitudes, values and beliefs of the social group into which he has been born. 

 

Definition of Socialization  

 

According to Horton and Hunt,  

“Socialisation is the process whereby one internalises the norms of his groups, so that a distinct 

‘self emerges, unique to this individual.” 

 

 According to Green, 

 “Socialisation as the process by which the child acquires a cultural content, along with selfhood 

and personality”. 

 

According to Lundberg, 

socialisation consists of the “complex processes of interaction through which the individual learns 

the habits, skills, beliefs and standard of judgement that are necessary for his effective participation 

in social groups and communities”. 

 

 

According to Peter Worsley 

 explains socialisation “as the process of “transmission of culture, the process whereby men learn 

the rules and practices of social groups”. 

 

According to H.M. Johnson  



“Learning that enables the learner to perform social roles”. He further says that it is a “process by 

which individuals acquire the already existing culture of groups they come into”. 

 

 

Features of socialisation  

 

Inculcates basic discipline 

Helps to control human behaviour 

Socialisation is rapid if there is more humanity among the- agencies of socialisation 

Socialisation takes place formally and informally 

Socialisation is continuous process 

 

 

Re-Socialization 

Concept of Re- Socialization  

 

Re-Socialization refers to the process of discarding former behaviour patterns and accepting new 

ones as part of a transition in one’s life. Such re-socialization takes place mostly when a social role 

is radically changed. It involves abandonment of one way of life for another which is not only 

different from the former but incompatible with it. For example, when a criminal is rehabilitated, 

he has to change his role radically 

 

 

 

 

 

Unit II   Social Control & Conformity 

 

 

Conformity  

Meaning of Conformity  

 

Conformity, the process whereby people change their beliefs, attitudes, actions, or perceptions to 

more closely match those held by groups to which they belong or want to belong or by groups 

whose approval they desire. Conformity has important social implications and continues to be 

actively researched. 

 

 

Social Control  

Meaning of Social Control 

 



Social control is the term sociologists apply to those mechanisms by which any society maintains a 

normative social system. It refers to all the ways and means by which society enforces conformity 

to its norms. The individual internalises social norms and these become part of his personality. In 

the process of socialisation the growing child learns the values of his own groups as well as of the 

larger society and the ways of doing and thinking that are deemed to be right and proper. 

 

Types of Social Control  

 

 

1) According to Karl Mannheim- (a) Direct social control, (b) Indirect social control.              2) 

According to Gurvitch social control is of the following four types 

 (a) Organised social control    (b) Unorganised social control (c) Spontaneous social control 

 (d) More spontaneous social control 

 

 (3) Forms of social control as given by Kimball Young: 

 (a) Positive social control, (b) Negative social control 

 (4) Hayes’s classification of social control: 

 (a) Control by sanction, (b) Control by socialisation and education. 

 (5) Forms of social control as given by Lumbey: 

 (a) Physical force method, (b) Human symbol method 

 (6) Forms of social control according to Cooley: 

 (a) Conscious. (b) Unconscious. 

General views about forms of social control: 

Generally social control is classified under the following two forms: 

(a) Formal social control, (b) Informal social control 

(a) Formal social control: 



This type of social control is exercised by known and deliberate agencies of social control, such as 

law, punishment, army, Constitution etc. Man is forced to accept these forms of social control. 

Generally these forms are exercised by secondary groups. 

(b) Informal social control: 

These agencies of Social Control have grown according to the needs of the society. Folk ways, 

mores, customs, social norms etc. fall under this category of social control. Generally primary 

institutions exercise this type of social control. 

Unit- III   Process of Social Interaction 

Social interaction  

Meaning of Social Interaction  

Man is a social animal. It is difficult for him to live in isolation. They always live in groups. As 

members of these groups they act in a certain manner. Their behaviour is mutually affected. This 

interaction or mutual activity is the essence of social life. Social life is not possible without 

interactions. Social interactions are give-and-take relationships which not only influence the 

interacting individuals but also the quality of relationships. 

Definition of Social Interaction  

According to Gillin and Gillin,  

“By social interaction we refer to social relations of all sorts in functions – dynamic social 

relations of all kinds – whether such relations exist between individual and individual, between 

group and group and group and individual, as the case may be”. 

Eldredge and Merrill say, “Social interaction is thus the general process whereby two or more 

persons are in meaningful contact-as a result of which their behaviour is modified, however, 

slightly”. 

Types of Social Interaction  

a) Co-operation  

b) Competition 

c) Conflict 



d) Assimilation 

e) Accommodation  

 

 

Unit IV Social Change 

Cultural Lag  

Meaning Of Cultural lag  

Cultural lag refers to the phenomenon that occurs when changes in material culture occur before 

or at a faster rate than the changes in non-material culture. In other words, cultural lag is when 

technological change, or something similar like tools, develops faster than society can process 

those changes. Let's look at an example to better understand cultural lag. 

Ogburn's Theory of Cultural Lag 

The concept of cultural lag was first developed in 1922 by sociologist Williams F. Ogburn. 

Ogburn noticed that material culture tends to develop and advance at a faster rate than non-

material culture. Material culture is the physical and tangible aspects of culture including 

technology, buildings, and tools. Non-material culture is the aspect of culture that isn't physical, 

nor is it tangible. Non-material culture includes cultural values, morals, and religion. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

Exercise  

 

 

Unit - 1 

1) According to Malinowski  

 

“Culture as the handiwork of ___________and the medium through which he achieves his ends” 

 

 

2) According to ________________ 

“Culture is the sum total of integrated learned behaviour patterns which are characteristics of the 

members of a society and which are therefore not the result of biological inheritance.” 

 

3) Write any one Definition by scholar on culture 

______________________________________________________________________________

________________________________________ 

___________________________________________________________ 

______________________________________________________________________________

________________________________________ 

 

4) List any 6 Characteristic of culture  

a.______________________________________ 

b. _____________________________________ 

c.______________________________________ 

d.______________________________________ 

e.______________________________________ 

f.______________________________________ 



 

 

5) Explain any Two Characteristic of Culture which in not mentioned in exercise -4  

a. ________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

_____________________________ 

b. ________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

____________________________ 

. 

6) Fill in the blanks  

 

1. ___________ is the process with the help of which a living organism is changed into 

a social being  

a. Socialization                          c.  Generation  

b. Individual                              d.  Organism   

  

2. Socialization stand for the development of human __________________and so for.  

a. Brain, body                              c.  all of the above   

b. Attitude behaviours                 d.  none  

  

3. According to ----------Socialization is the process by which the child requires a culture contains 

along with selfhood and personality.  

a. Green                                     c.  Liber   

b. Kings silky                             d. Peter    

  



4. --------- takes through direct instruction and education in school and college.  

a. Formal Socialization                 c.  social Service   

b. Socialization                               d.  Industrialization  

7) Write definition of any two scholars on Socialization  

a. ________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

________________________ 

b. ________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

________________________ 

8) Features of Socialization fill the blank 

• Inculcates basic discipline 

• _______________________ 

• Socialisation is rapid if there is more humanity among the- agencies of socialisation 

• Socialisation is continuous process 

• _______________________ 

9) _______________to the process of discarding former behaviour patterns and accepting 

new ones as part of a transition in one’s life 

 

10) True or false  

a. “Society” is the regularities customs and ground rules of anti-human behaviour ----------.  

b. Society exist with individual -----------  

c. The relation between individual and society is very close -----------------  

d. Man is biologically and psychologically equipped to live in group in society -----------  

e. Man is a social animal ---------  

 

Unit-2  

 

11)  There are -------- type of social control.  



a. 1                            c.    3  

b. 2                            d.     4  

  

12)  That type of social control which directly regulation  and control behaviours of the 

individual is called -------- 

---------  

a. Indirect control                   c.  indirect social control    

b. Direct control                       d.  direct social   

  

13) True Or False  

  

1. Social control is established by encouraging individual to conform and obey   Social norms -----  

2. Conformity is the act of matching attitudes beliefs and behaviours an individual -   ---------  

3. In human behaviours obedience is a form of social influence ----------  

4. Informal social control refers to the action of individual and group that bring about conformity 

to norms and laws. ---------  

 Unit -3  

14) Look at the Picture and specify which kind of Social Interaction is taking place  

 

 

 

 

_1)_____________________________      2)___________________________________ 

 



   3)__________________________________ 

 

 

15)  True Or False 

  1. A social interaction is a social exchange between two more individuals. -------------- 

             2. Social structure and culture are founded upon social change. ---------------- 

             3. Social group is product of social nature. -------------------- 

             4. A fundamental feature of social life is social interaction. --------------  

5. Roles thus help make social culture possible. -----------  

Unit 4 

16) Fill in the blanks  

  

1.  ------------ include social institution social behaviours or social relations.  

a. Social change                      c.  social structure   

b. Social behaviour                   d.  social   

  

2.  How many type of social change.  

a. 1                          c.   3  

b. 2                         d.    4  

  

3. ------------ Occur in course of a long period slowly and gradually and through 

evolution process.  

a. Evolutionary change                                   c.  All of the above  

b. Revolutionary change                                 d. None  

  

4.  ------------is the opposite of evolutionary change.   

a. evolutionary change                            c. A and  B  



b. Revolutionary change                          d. None  

  

5.  Some of the most important factors of social changes are----------   

a. physical environment                     c.  Cultural factor   

b. Demographic factor                         d.  All of the above   

  

17) True Or False  

   

1.  Social change is universal or it is an essential low.----------  

2.  Social change is change in community.---------  

3. Social change involves altercation of the social order of a society.---------  

4. Social relation or social interaction is any relationship between two or more individuals.---

------  

5. Social determent refers to low people develop social and emotional skills.----------   
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o Ms. Kinjal Mehta

QUALITY POLICY

To support girls to pursue higher education and make them empowered to take up

challenges

o To promote skill and communication development programmes to increase employability
of our students.

GOALS

o To facilitate knowledge and skills to lead to economic empowerment for students

o To encourage holistic development of students and staff members '

o To foster and develop ethically conscious and socially responsible citizens

o To encourage financially and academically weak students for taking up higher education

o To provide opportunity and platform to adult learners

o To sustain the total quatity management in academics and administration
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( QUALITY POLICY

To support girls to pursue higher education and make them empowered to take up

challenges

o To promote skill and communication development programmes to increase employability
of our students.

GOALS

o To facilitate knowledge and skills to lead to economic empowerment for students

o To encourage holistic development of students and staff members

o To foster and develop ethically conscious and socially responsible citizens

o To encourage financially and academically weak students for taking up higher education

o To provide opportunity and platform to adult learners

o To sustain the total quality management in academics and administration
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"5*: Vidya Ya Vimuklcye"
{Knowledge is lhst which Liberates}

NEW BEGINNINGS

CONGRATULATIONS!

The Maneiging Commitfee of fvlNWC
honded over lhe reins of the college in
lhe oble hqnds of Dr.Rcrishree Trivedi,
who hos been diligenfly serving fhe
Institufion for 26 yeors, os ern Associote
Professor in the English Deportmenf.
She wos declcrred os lhe Principal of
nnNWC with effecf from Ist Februarf,'z0'l*,
She ensured fhsl wilh her dediestion,
deferming*ion cnd relenlless e{forts the
Instilulion will scsle greqter heighrs of
success, under her Leodership.

IQAC Welcomes new Members

Dr. Twinkle Songhovi {Convener}
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fmpowermenf of Women fhrough
Access to Higher Educstion

Tlrel ioyous oecssion ol MNWC wqs
doubled when'The Besl College Aword'
wcrs heslowed upon if by SNDT Women'
University on Sfh July,20l9, selling c
positive lone snd sfrengthening fhe
pothwoy to progress thereby recssuri
lhe Insfitution ol it's Visisn Mission n
Gools.
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Dr. Anuio Deshponde {ItltA Coordinulor- Member}
Ms.Prsnaya Revondkor (BMS/BAFI CoordinEfor- Mennber)

Students Represenlofive :

Ms, Juee Gotle (SYBA Eng)
Ms. SEkshi Scngekor {SYBA Eng}
Ms. Aoyeshs Potel {SYBCorn}
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BEST COLLEGE AWARD
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QUALITY POLICY

o To support girls to pursue higher education and make them empowered to take up
challenges

o To promote skill and communication development programmes to increase
employability of our students.
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To facilitate knowledge and skills to lead to economic empowerment for sfudents

To encourage holistic development of students and staff members

To foster and develop ethically conscious and socially responsible citizens
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o To encourage financially and academically weak students for taking up"higher education

o To provide opportunity and platform to adult learners 
\,_- 1

o To sustain the total qualify management in academics and adminlstration
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EDITORIAL TEAM

o Prin. Dr. Harshada Rathod
o Dr. Rajshree Trivedi
o Ms. Sheetal Sawant
o Ms. Kinjal Mehta

QUALITY POLICY

To support girls to pursue higher education and make them empowered to take up
challenges

To promote skill and communication development programmes to increase

employability of our students.

GOALS

To facilitate knowledge and skills to lead to economic empowerment for students

To encourage holistic development of students and staffmembers

To foster and develop ethically conscious and socially responsible citizens

To encourage financially and academically weak students for taking up higher education

To provide opportunity and platform to adult learners

To sustain the total quality management in academics and administration
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QUALITY POLICY

To support girls to pursue higher education and make them empowered to take up

challenges

o To promote skill and communication development programmes to increase

employability of our students.

GOALS

To facilitate knowledge and skills to lead to economic empowerment for students

To encourage holistic development of students and staff members

To foster and develop ethically conscious and socially responsible citizens

To encourage financially and academically weak students for taking up higher education

To provide opportunity and platform to adult learners

To sustain the total quality management in academics and administration
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