MANIBEN NANAVATI WOMEN'S COLLEGE
Vallabhbhai Road, Vile Parle (W), Mumbai - 400 056.

Semester V (wef. 2014-2015)
All papers are compulsory in semester v

B-(om (AFL) -BAFT

& V1

Subjects L | Cr E@_‘I"‘ema‘ L T |
1 | Financial Management 4 4 _,,ZS/——L_&
2 | General Insurance 4 | 4 - _/ZS/__L&
3 | Statistical theories & Business 4 4 = 75 25 100
applications.
4 | Capital Markets 4 4 75 25 100
5 | Internship-I | ™. 100 100
Total 20 | 20 - | 300 200 500
Semester VI (wef. 2014-2015)
Subjects L | Cr | P/T | External | Internal | T
1 | Taxation- ( Direct Taxes) 4 4 - 75 25 100
2 | Insurance business & foreign 4 4 - S 25 100
investment in India
3 | Quantitative Methods for 4 4 - 7j5) 25 100
Business
4 | Investment & Portfolio 4 4 B 25 100
Management.
5 | Internship-II - 4 - 100 100
Total 20 | 20 - 300 200 500




‘I‘hhfhlh hrs, D = Duration of
. TP = Theory Paper-marks, TW = Term

w ’
e rudiments /basics of child development
knowledge about |, social, emotional, cognitive,
ment from I to late childhood

ﬁbﬂmﬂdmm in the development from pre-
Www s growth and development.

ta (efp (2.7
¥ LCrLI%?Tﬂﬂ’ImcmalPlT'
o 7 v %)
m B 280 - | 100 |
e 5 ’ |
[ No.of | Weightage of
.- lectures marks in %
10 15
pe of Child-development 2
Muticsofdwelopmmw 3 o
es of developments 5
| Development 10 s
e 1 Funhnenhlofl’rc-nﬂaldevelopnwm i =
um‘y nf of pre-Natal development | 2
= ecting pre-natal development | 2
| Unit4 Tmotw&Cmseqms i 2
~ | Unit$§ Pm-mdumy&mcomeqm T 4
NEO-NATAL DEVELOPMENT 5 3
| Unit I | Characteristics of Nconale 1
[ Unit2 | Adjustments of Neonate I
/ | PHYSICAL DEVELOPMENT (IN ALL |4 7 =
| sTAGES) LaMGian
| Unit1 | Meaning and Importance of physical | | ‘WE . =


http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

m
]
}
M
i
_“
{



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

authoritarian &

=OpMmCE L O

ana owncr

suicides . Drugs

) v
FrePnancy

|
|

nc 1actor '.F-.‘.I--iii'r!'l\iﬂv't:-—'r-,'-..]t'lf'iiiz-'



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

& ‘r‘,

s
Lises

S

:l‘ﬂ-:'l-{:p ‘:'L'p ™
| 1 3’:‘-._._'..1 ..‘H\_I-'
) e e~ A%
i ;3.' -': g :') .'.-,r'
1% *‘Aﬁ ﬁm"' [ ..-c. -
I T e
k pw,
gComﬂ' 1 1] e
i ¥
Iy 2 " ‘M
7 6
e e |
lerm plannin | s
aching  Aids- 3
S 2 ;
- Skllls m 8
pm t- types of
ance - Types of | 2
_mc Teacher in
's creativity
ies Importance - 2
= p_qﬂmce - 2
Ll 5 6
." e 2
T 2 5
\-v-. > 1
- I
ulnln llmils 2
ilding feclings of |2
-h-s
\
i .


http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

- b

pour/cniid
i

nldrer



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo



http://scannergo.net/?utm_source=pdf&utm_medium=watermark&utm_campaign=scannergo

7 |SHAIKHNAZIYA ABDUL LATIFT TiRNT
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WALA ZAHARA PARVEZ RM aharashira Economic
9 |VASAYA MEZBIN ANWAR " HRM  [Maharasht
Development Council
10 [YADAV SUCHITA HRM  |Society for Nutrition,
SURENDRAPRASAD Education & Health Action
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Typeof | T Tomi |
e e
3; Initiative (5) 1)
2) Commitment (5] ¥
External ol
: 5) Attitude (5) o 20
Hesessment (50) gy siis (25) )
1) Communication (7) S
2) Documentation (7) g
3) Reporting (7) S5
4) Any other (4) .'_' =]
1)Plan and goal of internship(10) g
internal 2)Achievement of goals (15) |
Assessment 3)Reports of activities (25) 0.2
) 4)Rubric for evaluation (25) b
5) Report of Internship (25) 249 92
1)Viva Voce(50) m :mr:: e
Joint Assessment {s0) (50)
(50)
Total 29 | 2% Uz | Y=
“Tg 4 l ":H-f
.-:,r,.'o:; il

A¢ : “MawuhaPara
ame and signature )

Internal Examiner
s
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Type of

Assessment (50)

a e

2) Sincerity (5) _

3) Initiative (5)

4) Commitment (5)

5) Attitude (5)

P

B) Skills (25)

1) Communication (7}

2) Documentation (7)

3) Reporting (7)

4) Any other (4)

internal
Assessment
(100}

1)Plan and goal of Internship{10)

2)Achievement of goals (15)

3)Reports of activities (25)

4)Rubric for evaluation (25)

"5) Report of Internship (25)

o - !3
3, Joint Assessment
(50)

1)Viva Voce{50}

Total
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2) Sincerity (5) m
3) Initiative (5) I
4) Commitment (5) hY
External

5) Attitude (5) *]

Assessment (S0) |5 o 25) v & TG
1) Communication (7) 6
2) Documentation (7) L
3) Reporting (7) [
4) Any other (4) 3 2.\
1)Plan and goal of Internship{10) &

Internal 2)Achievement of goals (15) 13

Assessment 3)Reports of activities (25) 153 |

(100) 4)Rubric for evaluation (25) 23
5} Report of Internship {25) 2% 9 ¥

- 1)Viva Voce(50) bl i | Average
| Joint Assessment {s0) (s0)
* [ (s0)
Total e <D ug | 99 |
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A) External Assessment (25
1) Punctuality (5)

2) Sincerity (5)

3) Initiative (5)

4) Commitment (5)

5) Attitude (5)
B) Skills (25)
1) Communication (7}
2) Documentation (7)
3) Reporting (7)
4) Any other (4)
1)Plan and goal of Internship(10)
2)Achievement of goals (15)
3)Reports of activities (25)
4)Rubric for evaluation (25)

5) Report of Internship (25)
1)Viva Voce(50)
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Type of Criteria for Evaluation
Bl aluation
1) Punctuality (5) Ly
2) Sincerity (5) 5K
3) Initiative (5) g
4) Commitment (5) 5
External
5) Attitude (5) b 1
ANt (0] Y S 5) =
1) Communication (7) p= !
2) Documentation (7) £
3) Reporting (7) &
4) Any other (4) 4 22
1)Plan and goal of Internship(10) q
Iinternal 2)Achievement of goals (15) T :
Assessment | 3)Reports of activities (25) 9\
| (100) 4|Rubric for evaluation (25) LS
5) Report of Internship (25) pr I & 4";"
1)Viva Voce(50) Internal Em::ﬂt Average
Joint Assessment '“"l“'”‘j"" (sa)
(50)
Total U Ly7] U9 g
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‘e 02 2017 b =
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(Name and signature )
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Manibar »
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A) External Assessment (25)
1) Punctuality (5) 51
2] Sincerity (5) y
3) Initiative () S
4) Commitment (5) g
External
5) Attitude (5) Y e
Assessment (50) B) Skills (25)
1) Communication (7) o
2) Documentation (7) £
3) Reporting (7) &
4) Any other (4) y 9 I—
1)Plan and goal of Internship{10) 2
Internal 2)Achievement of goals (15) o
Assessment 3)Reports of activities (25) P T T
(100) 4)Rubric for evaluation (25) 2.3
S) Report of Internship (25) 20 r.?_t.‘ l
1)Viva Voce(50) h"":.'. :m:: Average
f Exam Kamingr
(50) -
| Total 326 30 32 22
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- 4 5
Moy myl" MouLka Das g
(Name and signa tun;
. Internal Examiner
- @ -
3 Y e

Confidential



2) Sincerity (5) %
3) Initiative (5) =1
= i 4) Commitment (5) q
1 5) Attitude (5) Y 1
Assessment (50) B) skills (25) g
1) Communication (7) N
2) Documentation (7} e
3) Reporting (7) C I 1
4) Any other (4) Y 1 720 l
1)Plan and goal of Internship(10) Q | ]I
Internal 2)Achievement of goals (15) 3 | i
\ 2. Assessment 3)Reports of activities {25} 20 | i}
(100) 4)Rubric for evaluation (25) s | \
5) Report of Internship (25) iy | BS
1)Viva Voce(50) ;:::' m Average
3. ::;-::t Assessment (50) 150}
Total N | 9k | 98 [ 9s ]
'y 1o &R
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. Ral®"Extérnal Examiner
Dr' {Hrs} P_I.'T wl ¥ A

Maniber
Vile Parie ¥

1) Punctuality (5) [
| 2) Sincerity (5) 2 :
3) Initiative (5) 2
exteral S A — —
Assessment (50) B) Skills (25) —
1) Communication (7) [4
2) Documentation {7} 5
3) Reporting (7) 5
4) Any other {4) "] :;-_[-,_'
|| 1)Plan and goal of Interns hip(10) €] e
Internal 2)Achievement of goals (15) ) [
Assessment 3)Reports of activities {25) 2.0 z
(100) 4)Rubric for evaluation (25} 2 C - _——
J 5) Report of Internship (25) Bl ] &0
1)Viva Voce(50) Internal | External | Average ]
Joint Assessment ol h':;?"
(50 s ]
~ Total U | Yyt | _MNY A
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B

Assessment [50)

A) External Assessment (25) =
1) Punctuaiity (5 =

2) Sincerity (5) ==

3) Initiative (5)

4) Commitment (5)

5) Attitude (5)

B) Skills (25)

1) Communication (7)

2) Documentation (7)

3) Reporting (7)

Internal
2. Assessment

1)Plan and goal of Internship(10)

2)Achievement of goals (15)

3)Reports of activities (25)

[
L
Lj
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24
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4)Rubric for evaluation (25) =
2y Dl )

4 (100)

5) Report of Internship (25)
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Joint Assessment
(50)
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4

Total L1 [} 5 us
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A) External Assessment (25)
1) Punctuality (5)

2} Sincerity (5
3) Initiative (5)
4) Commitment (5)

5) Attitude (5)

B) Skills (25)

1) Communication (7)

2) Documentation (7)

3) Reporting (7)

4) Any other (4)

1)Plan and goal of Internship(10)
Internal 2)Achievement of goals (15)
Assessment 1)Reparts of activities (25)

{100) 4)Rubric for evaluation (25)

5) Report of Internship (25)
1)Viva Voce(50)

Joint Assessment
(50)

Total
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(Name and signature
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(50) e ==
- e :

| 3) Reporting (7) 06

4) Any other (4) 04 %
1)Plan and goal of Internship(10) 03
Internal 2)Achievement of goals {15) 13
2. Assessment 3)Reports of activities (25) 24
(100) 4)Rubric for evaluation (25) 23

5) Report of Internship (25) 24 EE]

tnternal Sl
Joint Assessment | 1)Viva Voce(50) Examingt | o oaminer | Average

* (s0) i JE

Total 47 45 a5 | 48

Total: 185
. Date: 16.04.2018 Shaleen Kan

{4‘1' ie ﬂnﬂ 5‘!“““"]

internal Examiner

‘o Tambe

(Name and signature]
External Examiner

=N

Dr. (Mrs). Ralshlrml p. Trivedi
o ?:.mw's Caolitye,

Maniben Manaati Womer '
Vile Paile (sVesl), pumbat - 400 056




3) Initiative (S)
Commitment (5)
5] Attitude (5}
B) Skills {25)
1) Communication (7]
2] Documentation (7]
3) Reporting (7)
4) Any other [4)
1}Plan and goal of Internship(10)
Internal 2)Achievenent of goals (15)
Assessment 3)Reports of activities (25)
(100) 4)Rubric for evaluation (25)
5) Report of Internship (25)

L

loint Assessment | 1)Viva Voce{50)
(50}

Total

Total: 161

Date: 16.04.2018 Shaheen wy..
Place: Mumba|

(Name and signature)
Internal Examiner

N
(Name and signature|

W Wal Examiner

Dr. (Mrs). Ralshree P. Trivedi

Manfban Nanavos \ .'s Gollege,
tial = 400 058.
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Fiypuncngity ey -
e :
3) initiative (5) [
External Commitment {5) a5
p 8 Aszessment 5] Attitude (5) o5
o7
o7
06
03
08

(50) B) Skills [25)

1) Communication (7)

2] Documentation (7)

3) Reporting (7)

4) Any other (4)

1}Plan and gozl of Internship{10)

internal 2}Achievement of goals [15) 12 |

2 Assessment 3)Reports of activities (25) 17 |

(100) 4)Rubric for evaluation (25) 18 | I
S} Report of Internship (25) |

&7

1Viva Voce{50)

Total

. Total: 159
_::Emm Ql‘\.ﬁl’ﬁli: kKhar

(Nameand signature)
Internal Examiner

Externgl Examiner

Dr. (Mrs). Rajshree P. Trivedi
Principal

M?nrpe,-_ Naraeeti Women's College,

Vile Parle (vigst), Mumbai - 400 056,




e
05
o5
04
04
05
o5
o7
o7
4) Any other (4) 04 48
1)Pian and goal of Internship{10) o7
Internal 2}Achievement of goals (15) 12
ra Assessment 3|Reparts of activities (25) 15
{100} 4)Rubric for evaluation (25) 19
5} Report of Internship {25) 17 m |
intermal
o Exterpal
Joint Assessment | 1)Viva Vioce|50) Dxaminer | Awerage |
3. (50) L [se) | |
| Total 36 40 38 | 138

Total: 154

Dste: 16.04.2018
Place: Mumbal gL‘a'Lt: Khan

{Name and signature)
internal Examiner

e Tambe
&

(Name #nd signature)

waw-mer

p. Trived!
Ralshree
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| 3] Initiative (5)

| 4) Commitment (5}
5] Amtitude [5)

_B) Skills (25)

1) Communication (7)
| 2) Documentation [7)
| 3] Reporting (7)

2] Any ather 4)

1)Plan and goal of Internship{10)
Internai 2JAchievement of gosls {15}
Assessment 3IReports of activities {25)
{100) | #)Rubric far evaluation (25)

| = | 3] Repart of Internship (25]
| | = | N

—

2|2 /9(28 |RRRRR

} | Joint Assessment | 1)Viva Voce(s0)
3 |
, (50) |
I | | Total

Total: 190
Date: 16.04. 2018

Place: Mumbai gl’a[‘“" .k'nan

i
(Name and sgnature)
Internal Examiner

%cx TJambe
[]

B
w [(Name and signature |

e L Exarminr a*

Dr. (Wrs). Ra/s i 8 PoTRVE
Principal _
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05
05
05
External | 4) Commitment (5) 0s
1 Assessment | 5) Attitude (5) 05
(50} 8) Skills (25

1) Communication (7) o7 ==Ti
2) Dacumentation (7) o7
3) Reporting (7) 07

4) Any other (4} 04 50
| 1)Plan and goal of Internship(10) 03
Internal 2JAchievement of goals (15) 13
2. Assessment 3)Reports of activities (25) 22
{100) 4)Rubric for evaluation (25) 23
| 5) Report of Internship (25) 22 85 |
Internal Pxtigrnal
Joint Assessment | 1)Viva Voce(S0) “:;T" Examiner | Average
58]
Total 45 as 45 | a5 |
Total: 184
Date; 16.04.2018
Place: Mumbal gLﬁ.m',L"-EFﬂ kkﬁ!"‘l

{Name and signature)
Internal Examiner

é}f
(Nam#&and signature)
W:ternnl Examiner

Dr. (Mrs). Rajshree P. Trivedi
Principal
Maniben Maas o4 Wiaman's Gollege,

Vile Pool:
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Criteria for Evatuation
A) External Assessment (25)
1) Punctuality (5] 04
- 2] Sincerity (5) 04
% 3] Initiative (5) 04
‘External 4] Commitment (5) o5
1. Assessment | 5) Attitude |5) 05
(50) B) Skills (25)
1) Communication 17) o7
| 2] Documentation (7) o7
} 3) Reporting (7) a7
| 4) Any other (4) 04 47
| 1)Plan and goal of Internship(10) 08
} Internal 2}Achievement of goals (15) 17
2 Assessment 3)Reports of activities (25) 19
| (100) 4)Rubric for evaluation [25) 18 |
| | 5] Report of Internship (25) 21 | 78 |
== ] x Intesnal [ I | |
| | : Examine: | EXomal |
Joint Assessment | 1)Viva Voce(50) Examiner | Awerage |
3 | 150 )
} (50) o .1
‘ l | I Total 39 4| a0 a0 |
Total: 165

Date: 16.04 2018
Flace: Mumbai

Chalreen Khon

r"

{Name mrej

Internal Examiner
S‘i"\k“j“ IMLJ-
P |

IName and signature)

I.‘}f"|_£iil'é'r'F'|:1| Examiner
'Y=y

Dr. (Mrs). Rajshree P. Trivedi

Principal
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A) mummm
1) Punctuality B}
2] Sincerity (5) 2
3) Initiative (5)
4] Commitment (5]
5) Attitude (5)
B) Skills {25)
1) Communication {7)
2) Documentation (7)
3) Reporting (7)
4] Any other (4)
1)Plan and goal of Internship{10)
Internal 2)Achievement of goals {15)
Assessment 3)Reports of activities 125)
100) | 4)Rubric for evaluation (25)
5) Repart of Internship (25)

Ioint Assessment | 1)Viva Voce(50) Average
{50)

Total 38 | 38 |

= —aafi]

Total: 153

te: 16.04.2018
. Qradheen K han

Place: Mumbal

tNamem;aturﬂ
Internal Examiner

o Towhe
A
(Name and signature)
External Examiner

W |
Dr. (Mrs). Rajshree P. Trivedi n

Principal
Manll}en r'~ oot Women's College,

V“E ph i fs5t), it mdal = 4“& uﬁﬁ'




| 4) Commitment (5

5) Attitude (5)

B Skills {25)

|1l Communication (7
| 2} Documentation (7)
3] Reporting (7)

4] Any other 4]

1]Plan and goal of Internship(10)
Internal 2}Achievement of goals (15)
Assessment 3|Reports of activities 125)
(100) 4)Rubric for evaluation [25)
3] Report of Internship {25)

Joint Assessment | 1IViva Voce(50)
{50}

Total 44 44

Total: 183
Date: 16.04.2018

Place: Mumbai Qh.mLE . I!"M(ﬁ

el
(Name and signature)
Internal Examiner

External Examiner

(V=g e

Dr. (Mrs). Rajshree P. Trivedi

Principal
Maniben Manavati Women's College,
Vile Parte (West), Mumbai - i .




1) Punctuality {5 05
2) Sincerity (S 0%
3] Initiative |5 04
External &) Cammitment o4
Assessment 5) Attitude {5) 05
{50) B) Skills (25)
1) Cemmunication 7] 06
2) Documentation (7) 06
| 3) Reporting (7] o7
4] Any other (4] 04 %
1JPlan and goal of Internship{10) 08 N
Internal 2JAchievement of goals (15) 12
2 Assessment dlReports of activities (25) 17
{100) 4)Rubric for evaluation (25) 17 =
5) Report of Internship (25) 19 17 _|
internal |
Enaminge | Eetermal |
3 loint Assessment 1}Viva Vioce(50) 150) Examingr | Awerage |
: (50) 1501 —|
(. | Total 42 36 39 35 I

Date: 16.04.2018
Place: Mumbai

@PJ&\

Total: 158

Shocheen Rhan

i

mam; mtum

Internal Examiner
% o TCIJ"'" L‘-F—
:Name%signaturt:

xternal Examiner

Dr. (Mrs). Rajshree P. Trivedi

Maniben Many

\Vile F

Principal
-~ Woman's College,

), Murmbai - 400 056.




2] Documentation {7}
| 3} Reporting (7)
4] Any other (4)

1)Plan and goal of Internship(10)
Internal 2])Achievement of goals [15)
Assessment 3|Reports of activities | 25)
(100) 4)Rubric for evaluation (25)
5] Report of internship {25)

gl laislel |zlgiglglg E

Joint Assessment | 1)Viva Voce{50) Average

{50
J‘ Total 41

Total: 158

ghalheen ¥loan

Date- 16.04.2018

.-"""_.--
(Name and signature)
Internal Examiner

ya Tambe
.{
W nd signature)
?’P External Examiner
Dr. (irs). Rejshree P. Trived;
Principal

hfa_r;'.'_ﬂf:-'l- Manayoti Wornen's College,
Vile Parts (Wost) A umbai - 400 056.




Eriverls for Bvaliiation
Al External Assessment (25)
1) Punctuality [5) 05
Sincerity (5 05
3] Initiative {5 05
External 4) Commitment (5) 04
L Assessment 5) Attitude (5) 05
(50) B Skills (25)
1] Communication (7) 07 =i
2] Documentation (7] o7
3] Reporting (7} 0
4) Any other () 04 48
1JPlan and goal of Internship{10) a?
Internal 2|Achievement of goals (15) 12
2 Assessment | 3)Reports of activities (25) 17
{100 4)Rubric for evaluation {25] 18 =
5) Report of Internship (25] 17 71
Internal Esternel |
Joint Assessment | 1IViva Voce(50) IIH'I” Examines | Average |
3 i59)
{50) ;
Total LE] 39 41 | 41 |

Date: 16.04.20
Place: Mumbal

18

Total: 160

Qatieen Khorn

(Name an% signature|

Inteérnal Examiner

e ok

{Na d signature)

Mrnal Examiner
P

Dr. (Mrs). Rajshree p. Trivedi
Principal .
han Manciti Wemen's Go Bgﬁgll
ﬁ?er Parte (est), Mumbal -4000
1 albe (W vieal),




2} Sincerity [5)

3) Initiative [5)

4) Commitment 5}

5) Artzude (5]

B) Skdlls (25)

1) Communication (7)

1] Documentation {7)

3) Reporting (71

| &) Any other (4)

Internal
AssEsement

1100)

11710 and goal of internship{ 10}

| 2)Achi=vement of goals {15)

| 3}Reports of activities {25)

4)Rubric for evalustion (25)

5) Report of internship (25)

Joent Assecemant
(=09

1]Viva Vooe{S0)

Total

5 i“

wsiiagzmsiaas alalzlale

Dote: 16.04 2018
Place: Mumnbai

Total: 165

gk&tﬂ.tfﬁ khﬁﬂ

P ™
o
(Name ahd sgnature)

Intermal Examiner
Ay Tonks

(Na ssgnature)

Wnal Examiner

Dr. (Mrs). Rajshree P. Trivedi

Manfen ®
Vs |

Principal
3 T S GC':IG'Q!E..
- 400 055,




A) External Assessment (25)
1) Punctuality {5) o5
2) Sincerity (5 04
. 3) Initiative {5 05
| External 4) Commitment (5} 05
1 Assessment 5) Attltude (5) 05
{50} B} Skills (25}
1} Communication (7] o7
2] Documentation (7} o7
3] Reporting (7] a7 |
4) Any other (4) 04 as |
1}Plan and goal of Internship{10) 08
Internal 2)Achievement of goals (15) 13
2. Assessment 3)Reports of activities {25) 18
(100} 4)Rubric for evaluation (25) 18 |
5) Report of Internship (25) 18 | 7% !
Inteemal 1
Entermal
Joint Assessment | 1)Viva Voce(50) Bxamions | gcamings | Ainga
3 (58) 150l
{50) |
Total 39 | 45 a2 | a2 |

Date: 16.04.2018
Place: Mumbai

Total: 166

Shahesn khan

(Name and signature)
Internal Examiner

W ETMLE
{Name signature)

@0 M‘E’nammer

Dr. (Mrs). Rajshree P. Trivedi
PrE.’::Fpa]

Maniben Man- o Women's Colless,

Vile Parie ¢ \umbai - 400 0586,




5) Attitude (5]

B) Skills [25)

1] Communication (7]

2) Decumentation (7]

3} Reporting {7)

&) Any ather (4]

Internal
Assesgment
{100}

1)Pian and goal of Internship{10)

2)Achievement of goals (15)

3)Reports of activities (25)

4)Rubric for evaluation [25]

5) Report of Internship {25)

Joint Assessment
{50]

1]viva Voce({50]

Total

Date: 16.04.2018
Place: Mumbai

Total: 163

Mtﬂ thr\

l,N:je ﬁﬁﬁ;:atuma

Imternal Examiner

difgya Tambe
{Name%:gnatu re}

External Examiner

Dr. (Mre). Rzlchree P. Trivedi
Principal

Maniban MNan: /et Women's College,

Vile Parle ('Weat), Mumbal - 400 056.




AT Eotorna Asessm 5]
5

2}
3] Initiative {5)
4] Commitment (5]
S) Atthude [5)
B skills {25)
|1 Communication (7)
2) Documentation (7]
3) R-Eﬂﬂ-fﬁﬂ (7}
4) Any other (4)
| 1}Plan and goal of Internship(10}
Internal 2)Achievernent of goals {15}
AssBssment 3)Reports of activities {25)
(100) | #]Rubric for evaluation {25)
51 Report of Internship (25)

Joint Assessment | 1)Viva Vioce(50) Average
{50}

Total a2 4z

Total: 165
Date: 16.04 2018

_Place: Mumbai 3 L\Al“\te.q Ko
{Name 51‘3.;?;1;;1 ure)

Internal Examiner
%a Tombe
L]
‘\'
(Name %nd signature)

ernal Examiner

¢

Dr. (Mrs). Rajshree P, Trivedi
Principal

Mariben Nanavati Women's %IE%

Vile Parle (West), Mumbai - 4
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(25) :
1) Punctuality (5) 5
2) Sincerity (5) =
Sy =
E Do (s0) | 5)Auitude (5) 5
B) Skills (25)
1) Communication (7) +
2) Documentation (7) +
3) Reporting (7) +
4) Any other (4) ¥ w3
1)Plan and goal of
Internship(10) 1?1
Internal 2)ﬂﬂhw ﬂfF‘b{ls}
2 Assessment (100) 3)Reports of activities (25) a3
4)Rubric for evaluation (25) <
5) Report of Internship (23) _gd_ 4
1)Viva Voce(50) ] [ ol R
Joint Assessment (50) = o
Total H| 19 Yo [*Yo
Dam:rzlg T Total: BF 4 Y Tt4c* BT
_ . (Name 4nd Signature)
Place: Mumbai Internal Examiner
(Name and Signature)

External Examiner
@ &MM""

P, Trivedi

a1 “.’" ‘2131
oM __,J - .::_]D '.JSEI



Mar t;'f"‘“""'"_’_ __Total |
1) Punctuality (5) 5 '
2) Sincerity (5) 5
3) Initiative (5) 5
4) Commitment (5) -
l Assessment (50) U SASIeE) =X
B) Skills (25)
1) Communication (7) +
2) Documentation (7)
L 3) Reporting (7) %—
4) Any other (4) i 50+
! 1)Plan and goal of
Internship(10) &
, Sinad 2)Achievement of goals (15) \0
: Assessment (100) | 3)Reports of activities (25) 20
4)Rubric for evaluation (25) \t
5) Report of Internship (25) \¥ A
1)Viva Voce(50) | T
3 Joint Assessment i50) (59)
. (50)
Total 3\ | 4 21| ke
Date: 13]3[]4 i
. (Name and Signature)
Place: M Internal Examiner
(Name and Signature)
External Examiner
1k '




E .
3) Initiative (5)
I ;;Mnﬁ;mm _?
Eciael Attitude (5) '
Assesment (50) el 2
1) Communication (7) iE=
2) Documentation (7) &
3) Reporting (7) 3
4) Any other (4) iy
1)Plan and goal of
Internship(10) 3
2 Internal 2)Achievement of goals (15) \H
2 Assessment (100) 3)Reports of activities (25) ab ak
4)Rubric for evaluation (25) oM .
5) Report of Internship (25) a2z 92
”w“ \?MSU] Internal Exirrnal Average
3. (I;;J;I Assessment (50) (50}
Total Hg 46k W3] Gye
D‘“"SBIH Total: |26 s47347- QY
Place: Mumbai (N Signature)
Internal Examiner
(Nameand Signature)
External Examiner

Yo ?

|




4) Commitment (5)
External
0 5) Attitude (5) 5
B) Skills (25)
1) Communication (7) 3
2) Documentation (7) 3
3) Reporting (7) s
4) Any other (4) Y 50+«
1)Plan and goal of 9
Internship{10)
el 2)Achievement of goals (15) 15
Assessment (100) | 3)Reports of activities (25) A
4)Rubric for evaluation (25) sH
5) Report of Internship (25) s e
1)Viva Voce(50) S~
Joint Assessment o5 i
(50)
Total 44 43 He | Hes |
=31 T Totl: |q| Sev46-96
: mmﬂm‘eﬁm:t
Place: Mumbai Internal Examiner
(Name and Signature)

External Examiner
Lpaner




Extornal 3 )
Assessment (50) 5) Attitude (5) A
_B) Skills 25)
1) Communication (7) e S
2) Documentation (7) 3
| 3) Reporting (7) 2
4) Any other (4) H 50 *
1)Plan and goal of
Internship(10) i3
" 2)Achievement of goals (15) \
Assessment (100) | 3)Reports of activities (25) 19
4)Rubric for evaluation (25) \%
5) Report of Internship (25) bl q
)Viva Voce(50) Tt | T 1
l:;l,qmﬂ ol -
(50)
— 10 A 33| 33+
551 Totak |56 *Gor3d: B3
Place: Mumbai {NM:’
: Internal Examiner
= (Name and Signature)
\ External Examiner
\ UW
.,-f'.'f Dr. l
El. i }-
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R Pt L S S
| i

A) External Assessment (15)
1) Punctuality (3) _[3
(5)
* 3) Initiative (5) 5
4) Commitment (5) 5
1 External 5) Attitude (5) T
1) Communication (7) *
2) Documentation (7) "_T;
3) Reporting (7)
4) Any other (4) Y 50
1)Plan and goal of
Internship{10) T “5‘
Internal 2)Achievement
2 Assessment (100) | 3)Reports of activities (25) —55
4)Rubric fwmlm-_m{ﬁl \4 as
5) Report of Intemnship (25) ,
1)Viva Voce(50) Exsminer | Exsminer
int Assessment " =
Joint
3. iz
T — A
Date:12|3](4 W
(Name and Signature)
Place: Mumbai Internal Examiner
/ (Name and Signature)
| External Examiner
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Mg

|

|

3)Reports of activities (23)

4)Rubric for evaluation (25)

5) Report of Intemship (25)

%)

1)Viva Voce(50)

Average
{50y

Total

Ty | Sl "3y |

Place: Mumbai

Total: || 24343371

(Name and Signature)
Internal Examiner

(Name and Signature)
External Examiner

Dr. ( Frivedi

[+ l.;hi




3 | 59)

e . 96 | 30 [ 443>
MMH Total: | $2447443-9oc
Place: Mumbai (Nmﬂ&::m}

Internal Examiner
(Name and Si;ul@ﬁe]
External Examiner
pr. (I o Trived
kM : . she Crlicraa,
Vile | _.,__,.:.’.._i.-I - 40U us6.




oM

g | ——
s 5) Attitude (5) T
Assessment {50) Siills (25)
1) Communication (7) i
2) Documentation (T)
3 n £y il
4) Any other (4) i | %3
1)Plan and goal of
Internship(10) ‘3
s 2)Achievement of goals (15) \
2| Asessment (100) [JReporsofactiviies@5) |40
#)Rubric for evaluation (25) 2l
Report of Internship (25) s i -
1)Viva Voce(50) iu“—_u Examiner
Joint Assessment s = 4\
e 5o 1 25 | 3% $
Total a4 B+24 =
el Tout: 163 3
y mﬁ%tm}
Place: Mumbai Internal Examiner
|f!~lm’|!u=amndSitﬂ'-l"m:'-“""IE
External Examiner
Dr. 4
Mar s Lolieoe,
Vile Pziz ribal- 400 056.




L Type of e
Eval : =T
A) External Assessment (25) —
1) Punctuality (5) B
2) Sincerity (5) e
3) Initiative (5) -
Badornal 4) Commitment (5) TT
' s 5) Attitude (5) _
G0 B) Skills (25)
1) Communication (7) Ea
2) Documentation (7) =
4) Any other (4) S T
1)Plan and goal of Internship(10) 1‘;
2)Achievement of goals (15)
Internal ) -
% | Assessmen 3)Reports of activities (25)
i 4)Rubric for evaluation (25) a3 :
5) Report of Internship (25) 9
I)Viva Voce(50) Intermal | External | Average
Joint Assessment Mim mtm
3 o ’
Tows 34 | 41 [0 '1:; : .
Total: |5 ke &
Date13 | 314 3
i (Name and Signature)
e Internal Examiner
(Nafmie and Signature)

External Examiner
Dr. (A iy

ML"I.. ; :
Vile Fai toamnibyal - 4




T Rymlatias b supoas s &

(200 Marks) )

| 4 . |
~ SeNe Type of Criteria for Evaluation s Ob i T 5 !
. ”m A ‘ G ﬁ | - ||i
* 1) Punctuality (5) _; |
2) Sincerity (5)
3) Initiative (5) 5
4) Commitment (5) -
1. Extaranl 5) Attitude (5) o
Assessment (50) B) Skills (25)
1) Communication () q_
2) Documentation (7) ot [
3) Reporting (7) H
4) Any other (4) 50 %
1)Plan and goal of
Internship(10) 6
2 Internal 2)Achievement ﬂf Qoul! (15) 13
: Assessment (100) | 3)Reports of activities (25) a1
4)Rubric for evaluation (25) el
5) Report of Internship (25) a €6
1)Viva Voce(50) Tniernal External Average
Joint Assessment (50) (50)
s (50) uil | RS o L
Total %a_[1a | 39 L D
; Total: 5 50439 59
Date: y!,l 5‘ H /n‘y | -
! ' (Name mﬁ(pﬂmt} :
Plieie: Mg Internal Examiner ;
(Name and Signature
External Examiner
Dr. (1 :
M .
Mg 38,




[ SrNe 5

\ v
2) Sincerity (5) %
3! Inih:h'lsi] .
4) Commitment (5)

1 h"‘_ mal (50) 5) Attitude (5) -5‘
B) Skills (25)
1) Communication (7) P
2) Documentation (7) 3
3) Reporting (7) s
4) Any other (4) Yy 50+
[)Plan and goal of
Internship(10) *+

y Ehanl 2)Achievement of goals (15) \0

¥ Assessment (100) Slﬂﬂpﬂﬂnflﬂﬁ\fﬂiﬁﬂﬂ i
4)Rubric for evaluation (25) |s 4s
5) Report of Intemnship (25) al
1)Viva Voce(50) |l - K \
Joint Assessment (50 (50)
| (s0) s
Total 39 | 44 | Yz ‘{Lﬂuq&
Date:\3| 3|14 Total: | {457
: . (Name and Signature)
Place: Mumbal Internal Examiner
(Name and Signature)

External Examiner




1 External % ——
Assessment (50) grf:ﬂ.-(a} —
s
j;ﬂm_ = =
4 0 =
) Any other (4) 3
1)Plan and goal of H
2 Internal -?“’-himm q e
Assessment of
100 (15
(100) iw:ml (15}1 :1
I)Vi of ntemship ()
3. Joint Assessment WViva Voos(0) lmﬁaﬁ'ﬁ_ﬂ \ ™ J
(50) muwr\ Esaminer Average
b (s0)
Date: 13 Total \
I]ﬂ[q 4s | 45 reu k!
Touk \q| a5

(Name % Signature)

Internal Examinet

(Name and Signature)
External Exami

Trivedi

Dr. (Mrs). Ralshree P
r . 1enal

h.'.-l el |
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) Extorual Ameens . ; - EI |
ﬂ . = ik 5 !
Assessment l'_ll mitment ()
. External - g = 4
. B) Skills (25)
2) Documentation (7) 3
3) Reporting (7)
4) Any other (4) T —
1}Phn.?d$}.;ﬂ; -
ernal EMMMUS} T,].-; _'I]l
r & Assessment (100) 3}“@"‘"‘# e 25) i‘{
Report of ateraship () isr
\ ﬂ\l’iﬂ Voce(50) “;i = — \ j
: n LIRS
Internal Examuner
(Name and Signature)

e op P, Trivedt
Dr. (Mre). REEDET

feftang,
P
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EVALUATION REPORT OF INTERNSHIP

(To be filled by Internal and
mr::wmpmnm?m"cﬂ"r: o
Name of the i asters of Commsrcs Semester: [Y Seat L1y 7
Specialization | Serie amiva Shaikh IY SeatNo_O0DLT I
Title of Internship Project: - Balaji Tslefilms Lid. and Andheri West

HR Assistant at Balail Telefiims Lid

Evaluation Scheme / Marking Scheme

(200 Marks)

Typeof
Evaluation

Criteria for Evaluation

:
:
i

External
Assessment (30)

A) External Asscssment (25)

1} Punctuality (5)

2) Sincerity (3}

3} Initiative (5)

4) Commitment (3)

5) Antitude (5)

| B) Skills (25)

1) Communication (7)

2} Documentation (7)

| 3) Reporting (7

4) Any other (4)

2 ]

— Dac(z)3|4

Internal
Assessment (100)

1)Plan and goal of
Internship(10)

L
| Z)Achievement of goals (15)
1)

Reports of activities (25)

Lisls
i
#18E [Tale|ae

e —

Joint Assessment
{50}

e ———

4)Rubric for evaluation (25)

<\

5) Report of Internship (25)

(o |

1)Viva Voce(50)

T lnternal | External
Fusminer | Eisminer
(5 (500

Place: Mumbai

~ Total

[ L YRR

Total:

et —

o o
(Name and Signature}
Internal Examiner

W

—

(Name and Signature)
External Examiner

Dr. (12

Aweruge

—_—

o
| 424

His

A

Y359




5
=5
| 3) Initiative (5) CH
4) Commitment (%)
External ;
. Assessment (50) | ) Atitude (5) ‘;;§_
B) Skills (25)
1) Communication {7) 3
2) Documentation (7} =+
sl 2 5+ |
1)Plan and goal of
Internship( 10) + ‘|
- [riternial ZjAchicvement of goals (15) \o | E
= Assessment (100) | 3)Reports of activities (25) a0 | |
4)Rubric for evaluation (25) T ' I
! 5) Report of Internship (25) a9 $o |
w\‘:‘ 1)Viva Voce(50) Toiernal | External | Aversge —1
Examimer | Evamiser !
3 Joint Assessment (80 s |
' (50) . !
| _ Total IR RIS, {1
Date:(3,|3{(4 Toul:  [gF v
%ﬂ‘,’-@ﬁ’
: ; {(Name and Signature)
Place: Mussibe Internal Examiner
)
—=
(Mame and Signature)
External Examiner
f I
4
7 Dr.
Vile
&y L 4 Cy L - 4 Jh___ .
S NVYF . & Loy I\




X) External Asscssmcnt (25)
1) Punctuality (5) =
2) Sincerity (5) 5
1) Initiative (5) —
4) Commitment (5) 5
External =
B Assessment (50) i‘]m] 5
1} Communication (7) =
2) Documentation (7} -
3) Reporting (7) g & |
4) Any other (4) Y +50 ]‘
1)Plan and goal of l
Internship( 10) s
2 Internal 2)Achievement of EI’ (15) o 28 1 .
; Assessment (100) | 3)Reports of activities (25) Q0 |
| 4)Rubric for evaluation (25) o\ \ J
5) Report of Internship (25) o 4%
1)Viva Voce(50) 1!::::. mr Awerage |
Joint Assessment 509 () j
- (50)
Total ¢ | 55 | ETGH;H A
: Total: 4 S50439-3% 3
Date: |g| El | q o4 —
|
A N
.
: ame and Signature) L W |
Piace: Mumbal Internal Examiner h
5
-— -
(Name and Signature) '3
External Examiner i :;%
!

xw.ﬂ«"‘“/

! ":"""ﬂ'f‘ll
pDr. I:T.-.‘.‘.' Jo
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10 [PARMAR stHA SANIAY HRM ]ﬁwﬂ
11 EI:;EDSHI FARZANA ABDUL Y ST
12 |SHAH FALGUNI MAYUR HRM KPB & Associate
13 |SHAH NAMITHA PARESH HRM ALFL
14 [SHAIKH SANA ABDULGANI HRM Total Solutions
15 |SHARMA JASODHA RAJENDRA HRM S rORaORE
\ 16 ?ﬂ;}%ﬂ;s&mw HRM KPB & Associale
e P m;h”m HRM Total Solutions
18 SINGH RUPA JAIPRAKASH HRM Delhivery Logistics
19 SONI SAPNA ASHOK HRM Agsa Enterprise
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E”°

d b Typeof
o __Evaluation
3) Initiative (5)
4) Commitment (S
L = Simﬁtuuts} - ,
TesERment (50) I's) siils 25) ih
1) Communication (7) iy
2) Documentation [7) [y
3) Reporting (7) 0y
4) Any other (4) o ?b ‘ :'__
1jPlan and goal of Internship(10) Nk
Anternal 2)Achievement of goals (15) L
Assessment 3)Reports of activities (25) 27
(100) 4)Rubric for evaluation (25) | 3
5) Report of Internship (25} g4 g I
1)Viva Voce(50) lnlmzlr St | Maeige
Joint Assessment ["E";:f . 2s)
3.
(50)
J Total t ¥y 2

h{3
P |
Date: 2. 0- 05 211 {5 @jﬁ :_‘)-!3
Place: M um e Y A5 Manidhe, C{il‘afﬂ

[Name and signature
Internal Examiner

[ kAL
. [Name%d :.ifnature]."d'l;, el ka

xaminer 2
' £ Trive
Dr. (Mre). Rajgiice & r
. Principa e
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M.A.Psychology 2012-13.

Paper I-Cognitive Psychology- Core paper

No. of Credits-4,
Marks 100 (50 internal, 50 external)

Objectives:

1) To acquaint the student with the various domains in Cognitive Psychology

2) To help students understand the significance of Cognitive Psychology / Neuroscience.

3) To acquaint the students in the various models & Theories of Cognitive Psychology.
Internal Assessment can be done on following parameters

Unit I:Introduction to Cognitive Psychology & Cognitive Neuroscience:

Obijectives:
1. To help the students gain understanding of historical roots of cognitive psychology

2. To enable the students to critically evaluate models/approaches of cognitive psychology
3. To gain understanding of various research methods and applications of these methods
In the study of cognitive psychology
4. To gain deeper understanding of application of knowledge of theories and principals of
cognitive psychology
5. To enable the students to understand structure, functions of brain and methods of
cognitive neuroscience.

1.1 Definition & History,

Domains & Approaches,

Research Methods

Current Status

Applied Cognitive Psychology (Ergonomics/Affordances/Instruction/ Designing training/
Practical Intelligence/Invention)

1.2 Cognitive Neuroscience

- Organization of Nervous System

- Brain — Structure & Functions.

- Methods in Cognitive Neuroscience.

Unit II: Thinking: Problem Solving & Creativity
Objectives:




1. To enable the students to critically evaluate stages of thinking and theories of thought
processes.

2.To gain understanding of various types of problems.

3. To be able to critically evaluate of approaches to problem solving.

4. To gain deeper understanding of obstacles to problem solving and problem solving
cycle.

5. To enable the students to understand creativity, its measurement, stages, theories and
blocks to creativity.

2.1

Stages of Thinking.

Theories of thought processes

2.2

Problem Solving:

Types of Problems.

Approaches to Problem Solving

Obstacles to Problem Solving.

Problem Solving Cycle.

2.3

Creativity-

Approaches/sources to Creativity,
Measurement of Creativity

Stages of Creativity.

Simonton’s Chance- Configuration theory.
Relationship between Creativity & Problem Solving.
Blocks to Creativity.

Unit I1l: Reasoning & Decision Making.

Obijectives:
1. To help the students gain understanding of reasoning, inductive as well as deductive

and differentiate between the two types of reasoning.

2. To enable the students to critically evaluate heuristics of decision making as well as
stages of decision making, differentiate between individual and group decision making
and their research base.

3. To gain understanding of various research methods and applications of these methods
In the study of cognitive psychology

4. To gain deeper understanding of judgement and decision making and risk performance.

3.1 Reasoning:
Types- Inductive Reasoning/ Deductive Reasoning



3.2 Decision Making:

Heuristics,

Stages,

Individual Decision Making, Group Decision Making
Judgment & Decision making,

Risk Performance

Unit IV:Human Intelligence & Artificial Intelligence,

Objectives:
1. To help the students gain understanding of historical roots of human intelligence.

2. To enable the students to critically evaluate theories of human intelligence.

3. To gain understanding of measurement of human intelligence.

4. To gain deeper understanding of process of intelligence, physiological and cultural
approaches to human intelligence.

5. To assist the students to understand the concept, history and applications of artificial
intelligence.

4.1 Concept of Human Intelligence
Historical Background

Theories of Human Intelligence
Measurement of Human Intelligence
Process of Intelligence .

David Marr's analysis

Physiological and Cultural Approach

4.2 Artificial intelligence:
History
Applications
Reference:

1. Kellogg R.T ‘Cognitve Psychology’( 2003), 2" Edition. Sage Publications New
Delhi.

2. Janhnke J.C, Nowaczyk R.H ‘ Cognition’,(1998), Prentice-Hall Inc. New Jersey.

3. Matlin M * Cognition” 7" Ed, (2009), John Wiley & Sons Inc.

4. Michael W. Eysenck and Mark T. Keane,(2005), Cognitive Psychology: A

Student Handbook,. Hove, Eng., Lawrence Erlbaum Associates,

Solso, Robert L. ¢ Cognitive Psychology”(2009), 6™ Edition , Allyn & Bacon Inc.

6. Sternberg R.J ‘Cognitive Psychology’(2009), 5" Edition, Harcourt Brace College
Publishers.

o

Internal Assessment can be done on following parameters:
e Review of literature on past studies.
e Propose new experiments based on studies.
e Book —Reviews.



e Critical Evaluation ( Essay type).
e Essays on Current Trends/ Scope in field of Cognitive Psychology.



Paper I1-Research Method - Core paper

No. of Credits-4,

Marks 100 (50 internal, 50 external)

OBJECTIVES:

1.

To acquaint the students and make them understand the basics of research methods.

2. To acquaint students with advantages and disadvantages of different methods of research.
3. To develop the research initiating skills among the students.

4,

5. To enable them to conduct research independently.

To enable them to work on research project and report it properly.

UNIT-1 INTRODUCTION

After learning this module, students will be able to:

a) Know the basics of the fundamental scientific research.

b) Define variables, select the problem and formulate hypotheses properly.
¢) Understand the various steps involved in conducting research.

d) Understand the ethical issues in psychological research.

1.1  Scientific research — Meaning, aims, objectives and characteristics.
1.2 Basic concepts — Variables, Problems and Hypotheses.
1.2.1 Variable: Meaning, types and control
1.2.2 Problem: Meaning and characteristics of good problem.
1.2.3 Hypothesis: Meaning, objectives, types and characteristics.
1.3  Basic steps of research: Problem, review, hypotheses, sample, data collection, analysis,
interpretation and report.
1.4 Ethical issues in psychological research (APA).
UNIT-1I SAMPLING AND DATA COLLECTION METHODS

After learning this module, students will be able to:

2.1

2.2

a) Follow the scientific methods of sampling.
b) Apply the appropriate method of data collection.

Sampling: a) Probability Sampling
b) Non-probability sampling
Data collection:
a) Experimental methods
b) Non — experimental methods
c) Qualitative research — Principles, types and comparison with quantitative
research.

UNIT-I RESEARCH DESIGN



After learning this module, students will be able to:
a) Understand the different research designs.
b) Implement appropriate basic research design.

3.1Experimental Research Designs

3.1 a. Between group design

3.1b.  Within group design

3.1c. Factorial design

3.2 Quasi — experimental design

UNIT-IV REPORTING RESEARCH

After learning this module, students will be able to:
a) Know the importance of writing the research report in a standard format.
b) Will understand the APA format of writing research report.
¢) Will be able to conduct and report their own research.

4.1  Purpose and types of reporting research.

4.2  APA style of preparing research report and article for journals.

4.3  Collecting and reporting references in APA format from various sources.
4.4  Writing own research proposal on any topic. (10 marks)

Books for references:
1. American Psychological Association. (2009). Publication Manual of the American
Psychological Association, Sixth Edition. APA.

2. Denzin, N. K. & Lincoln, Y. S. (2000). The handbook of qualitative research, 2" edition,

Sage publication. California.
Elmes, D. G. (2011). ResearchMethods in Psychology. Wadsworth Publishing; 9 ed.

w

4. Forrester, M. A. (2010). Doing Qualitative Research in Psychology: A Practical Guide.

Sage.
5. Goodwin, J. (2009). Research in Psychology: Methods in Design. Wiley (6th edition).
6. Gursuch R.L. (1983). Factor analysis (2nd ed).

7. Kerlinger, F. N. (1995). Foundations of behavioural research. New Delhi: Surjeet Publica

tion.

8. Kaothari, C. R. (1985). Research methodology: Methods and techniques. New Delhi:

Wiley Eastern Ltd.
9. Maanen, J. V. (1979). Qualitative methodology. Sage publication.
10. McBurney, D. H. (2009). Research methods. (8th Ed.). Wadsworth Publishing.

11. Neumen, L. W. (1997). Social research methods - Qualitative and quantative approaches.

3" edition. Allyn and Bacon.

12. Ritchie, J & Lewis, J. (2003). Qualitative research practice- a guide for social science

students and researcher. Sage publication. New Delhi.

13. Shaughnessy, J. J., Zechmeister, E. B. & Zechmeister, J. (2012). Research methods in

psychology. (Ninth Edi.). NY: McGraw Hill.



14. Singh, A.K. (2006). 5th ed. Tests, Measurement and Research Methods in Behavioural
Sciences. Patna: Bharati Bhavan.
15. Tabachnick , B.G. and Fidell, L. J. (2001). Using Multivariable statistics (4th ed).

ASSESSMENT (INTERNAL FOR 50 MARKYS)

1. PowerPoint presentation. 10 Marks
2. Tutorial submission. 10 Marks
3. Open book test. 10 Marks
4. Actual data Collection, scoring and section 4.4 (Sample size min. 20). 20 Marks

Paper 111 Psychological Testing -Core paper for 80 credits psychology students and
Elective paper for Non-Psychology students

No. of Credits-4, Marks 100 (50 internal, 50 external)
Objectives

1 To help students learn the scientific approach to assessment of individual differences through
psychological testing.

2 To Develop Competence in Test Construction in scientific manner and taking appropriate
decisions based on test scores

3 To understand measurement concepts, types of assessments, and purposes of various types of
assessment tools

4 To develop an understanding of the reliability, validity, and use of various assessment
measures



UNIT 1 Introduction

Objectives:
1. To help the students gain understanding of concept, characteristics and classification

of psychological test.
2. To enable the students to gain understanding of scales of measurement.
3. To gain understanding of various steps of test construction and test adaptation.

4. To gain deeper understanding of ethical and cultural issues in testing.

1.1. Definition, characteristics and classification
1.2 Definition and scales of measurement
1.3 General steps in test construction and test adaptation

1.4 Testing procedure

1.5 Ethical and cultural issues in testing

UNIT Il Test standardization

Obijectives:
1. To help the students gain understanding of item analysis in the context of

psychological testing.

2. To enable the students to critically evaluate reliability and validity of psychological
test.

3. To gain understanding of various types of norms and their interpretation.

2.1 Item analysis: purpose, theory, item difficulty, item discrimination
2.2 Reliability: definition, types and importance

2.3 Validity: definition, types and importance

2.4 Norms: types and interpretation

UNIT 111 Applications of psychological tests

Obijectives:
1. To help the students gain understanding of application of psychological tests in the

field of educational testing, counselling set up, clinical set up and occupational set up.
2. To enable the students to critically evaluate Strengths and limitations of psychological
test

3.1 Educational and counseling
3.2 Clinical

3.3 Occupational



3.4 Strengths and limitations of psychological tests

UNIT IV- Test Construction by Students

Obijectives:
1. To help the students gain understanding of test development and carry out the process

of psychological test construction in any one of the field such as Attitude, Interest ,
Vocation and educational testing.

A group of five students has to construct a short test measuring any one of the following
4.1 Attitude

4.2 Interest

4.3 Vocation

4.4 Educational setting

References:
1.Anastasi ,A.& Urbina,S(2002).Psychological testing .New Delhi: Pearson Education Asia

2.Chadha, N.K. (2009). Applied Psychometry. New Delhi: Sage Publication Pvt. Ltd.

3.Cohen, R.J., & Swerdlik, M.E. (2005). Psychological testing and assessment: An introduction
to tests and measurement (6th Ed.). New York: McGraw-Hill.

4.Kaplan, R.M. and Saccuzzo, D.P. (2005). Psychological Testing: Principles, Applications and
Issues. India: Wadsworth, Cenegage.

5.Murphy, K.R., & Davidshofer, C.O. (2001). Psychological testing: Principles and applications
(5th ed.). New Jersey: Prentice Hall.

6.Singh, A.K. (1997). Test, measurements and research methods in behavioural sciences. Patna:
Bharathi Bhavan Publishers and Distributors

Assessment/Evaluation (50 marks)
1. Test construction, with psychometric properties such as reliability, validity and norms.

2. Comprehensive information and critical evaluation of psychological tests of the area of
student’s choice.



PAPER IV- PSYCHOLOGICAL TESTING PRACTICALS- Core paper

Marks 100 (50 internal, 50 external)

OBJECTIVES

i)To make the students aware of the need for Psychological assessment.

il) To acquaint the students with the different areas of psychological assessment.

iii) To help students understand administration, scoring and interpretation of psychological test.

iv) To help students develop skills for using different psychological tests.

Unit]1 INTELLIGENCE TESTS
i) CATTELS TEST OF INTELLIGENCE

ii)CATTELS CULTURE FAIR INTELLIGENCE SCALE INDIAN ADAPTATION BY
Kapoor Rao &Singh

iii) INDIAN ADAPTATION OF WAIS (Ramaswamy) or WISC (Malins)
ivV)BHATIAS BATTERY OF INTELLIGENCE TEST
v) BINET KAMAT’S TEST OF INTELLIGENCE

Unit 11 APTITUDE TESTS &INTEREST INVENTORY
A) Aptitude tests



) DIFFERENTIAL APTITUDE TEST BATTERY
Il) GENERAL APTITUDE TEST BATTERY
iii) DBDA

B) Interest inventories

I) STRONG’S VOCATIONAL INTEREST BLANK
i) COMPREHENSIVE INTEREST SCHEDULE Sanjay Vohra
iii) CRITES CAREER MATURITY SCALE Indian Adaptation by Nirmala Gupta
Unit 111 PERSONALITY ASSESSMENT

1) CATTELLS 16PF

I1) CATTELLS HIGH SCHOOL PERSONALITY QUESTIONNAIRE

1) MULTI DIMENSIONAL ASSESSMENT OF PERSONALITY (MAP)

iv) NEO -PI

Unit IV OTHER TESTS
I) EMOTIONAL INTELLIGENCE TEST BY ANUKOOL HYDE &0OTHERS
I1) LOCUS OF CONTROL SCALE

1) BEMS SEX ROLE INVENTORY

IV) TORRANCE TEST OF CREATIVITY
V) LD SCREENING TEST
REFERENCE: Manuals for various tests.
NOTE i) two tests from modules I, 111 &IV should be introduced

i) From module Il two tests from category A and B should be introduced

i) TOTAL 10 TESTS TO BE INCLUDED



Paper V-Theories of Personality-Core/Elective paper for 80 credits psychology students
and Elective paper for Non-Psychology students

No. of Credits-4,
Marks 100 (50 internal, 50 external)
Objectives

1. To provide the students an understanding of the different theories of personality
2. To learn to critically evaluate the different theories.
3. To orient the students in application of this knowledge.

Unit-1 Introduction

Obijectives:
1. To help the students gain understanding of concept of personality.

2. To enable the students to critically evaluate Psychoanalytic theory.
1.1 What is personality? How is personality studied and assessed?
1.2 Psychoanalytic perspective : concepts, evaluation

Unit-11 Neo Analytic Perspective
Objective: To provide an understanding of individual neo analytic theories.
Enable the students to critically evaluate the neo analytic theories
2.1 Alfred Adler,
Cart Jung
Karen Horney
Eric Fromm
Harry Stack Sullivan
Erik Erickson

2.2 Behaviouristic and Social Cognitive perspective: Bandura



Unit Il Humanistic Perspective:
Objective:

1.To enable students to gain understanding of humanistic, existential and positive aspects of
personality.

2.To critically evaluate the humanistic theories.

3.1 Abraham Maslow, Carl Rogers
3.2 Existential: Rolo May, Victor Frankl
3.3 Positive aspects of personality

Unit IV Trait perspective:

Obijective:
1. To provide the students an understanding of individual trait theories.

2. To critically evaluate the trait theories.
4.1 Allport,
4.2 Cattel,
4.3 Eysenck
4.4 Five factor model of personality concepts, evaluation

References

1. Hall C. S., Lindzey. G & Camobell J. B.(Year) Theory of Personality, 4™ Edn., John
Wiley & Sons.,

2. Friedman H, Schustack M: Personality Classic Theories and Modern Research, 5"
Edn, Pearson Education Pvt. Ltd. India, 2011.

3. Susan Cloninger: Theries of Personality, 5" Edn., Pearson Education Pvt. Ltd. India,
2008.

4. Olson M, Hergenhah B. R. Introduction to Theories of Personality, 8" Edn., Pearson
Education Pvt. Ltd. India, 2010.

5. Baron R. A. Psychology, 5" Edn, Pearson Education, 2002.

Assessment:

1. Practical applications of personality theories.
2. MCAQ tests.

3. Survey using personality questionnaires.



Essay type assessment.
Book review of original work of the personality theorists.

ok~

Paper VI-Environmental Psychology-Elective paper for 80 credits.
No. of Credits-4,
Marks 100 (50 internal, 50 external)

Course Objectives

o To become familiar with the various issues in environmental psychology

o To study theories and application of environmental psychology for quality life

o To explore perceptual and cognitive processes especially relevant to human
environment interactions

o To understand the effects of high population density, noise and weather conditions
on human behavior and functioning

o To study preventive controls environmental problems

UNIT I INTRODUCTION

After learning this module, students will be able to:

a) Get exposure to the various aspect of environmental psychology.
b) Understand the theories and application of environmental psychology
¢) Understand the ethical issues in environmental research.

1.1 Definition, Nature, Characteristics, classification of environment.

1.2 Indian and world perspective on human- environment relationship. Nature and salient
features.

1.3 Environment Behaviour theories: Arousal, Environmental Load, adaptation level.

1.4 Ethical considerations in Environmental Research.

UNIT I ENVIRONMENTAL COGNITION

After learning this module, students will be able to:

a) Get acquainted with the environmental cognition

b) Understand the theories and other field of environmental cognition.

c) To explore perceptual and cognitive processes especially relevant to human environment
interactions

2.1 Nature and characteristics

2.2 Theories of environmental cognition: Development, Information Processing, spatial
knowledge acquisition, Hierarchical ordering of spatial knowledge.



2.3 Substantive areas of environmental cognition: Cognitive distance and cognitive mapping,
Cognition and Attitudes

2.4 Environmental perception: Nature and characteristics, Social and cultural influences,
Environmental Cognition and cognitive mapping, Acquisition of Environmental Attitudes.

UNIT 1 PERSONAL SPACE AND TERRITORIALITY

After learning this module, students will be able to:

a) Understand the significant of personal space.
b) Get exposure to the various important issues in maintaining personal space.

3.1 Nature, Function and determinants of personal space. Consequences of personal space
invasion

3.2 Territoriality: function and types, territoriality & aggression.

3.3 Crowding: Concept, physiological and behavioral consequences, density intensify,
behavior constraints, control; social interaction demand, sequential and eclectic

3.4 Reducing the causes and effects of crowding.

UNIT IV ENVIRONMENTAL STRESS AND PREVENTION

After learning this module, students will be able to:

a) Get acquainted with the environmental stress.
b) Understanding and identifying environmental problems and techniques to prevent.

4.1 Environmental Stress: Nature and Characteristics

4.2 Type and behavioural effects of stressors- Natural disasters, technological catastrophe,
noise and air pollution

4.3 Environmental psychology and community: Quality of life, social process and
socialites

4.4 Preventive techniques
a) Social support: Residential neighborhood and urban environments

b) Personal control: environmental education, prompt, reinforcement, littering energy
conservation



BOOKS RECOMMENDED

10.

11.

12.

Bell, P.A., Greene, T. C., Fisher, J.D., & Baum A. (2001) Environmental
Psychology. (Vth edition) Wadsworth Group/ Thomason Learning, 10 Davis Drive
Belmont CA, U.S.A.

Bell, P.A. Fisher, J.D. & Loomis, R.J. (1973) Environmental Psychology,
Philadelphia W.B. Sannders.

Altman, 1. (1975) The Environmental and Social Behavior, Meoneterey California
: Brooks/Cole, Publication Company.

Cone D. & Hayes C. (1984) Environmental Problems behavioral solutions,
Meoneterey California : Brooks/Cole, Publication Company.

Wiere Alian, W. (1984) An Introduction to Ecological Psychology, Cambridge
Univ. Press.

Sahoo, F.M. Mishra P.K. & Pinta, R.S. (1985) Environment and Behavior:
Ecology Perspective. New Delhi: Akshat Publications.

Jain, U. (1987) The Psychological Consequences of Crowding New Delhi: sage.

Stokols, Dainel & Altman, Irwin (1987) Handbook of Environmental Psychology
(Vol. 1 & 2) New York, John Wiley & Sons.

Bhattacharya, S. (2008). Environmental Psychology, First edition, Global vision
publishing house, New Delhi.

Bonnes Mirilia and Secchiaroli Gian Franco (1995): Environmental Psychology-A
Psycho-Social Introduction: New Delhi: Sage Publications.

Bechtel, Robert B. (1997): Environment & Behaviour — An Introduction, New
Delhi : Sage Publications.

Veitch, R., & Arkkelin, D. (1995). Environmental Psychology: An
Interdisciplinary Perspective. Englewood Cliffs: Prentice-Hall, Inc. A Pearson
Education Company.

ASSESSMENT (INTERNAL FOR 50 MARKYS)

1
2
3.
4

PowerPoint presentation. 10 Marks
. Assignment on current environmental issues 10 Marks
Open book test. 10 Marks

Mini research report on the recent trends in this field . 20 Marks



SNDT WOMENS UNIVERSITY
PSYCHOLOGY MA PART I /Sem.ll
Course in Neurocognition/ Cognitive neuropsychology (Core)
Paper code: 21004 Credits: 4 Marks: 100 (50 internal, 50 external)

The goal of the course on Neurocognition is to develop a better understanding of the overlapping field of
cognitive neuroscience, neuropsychology and cognitive psychology. To this end the course topics will include

basic understanding of fundamental relationship between brain and behavior.
Unit I/Module I: Introduction to Cognitive neuropsychology
Obijectives: -

1. This will help the student in understanding of historical perspective and current status of cognitive

neuropsychology.

2. It will enable the student to understand the anatomy of brain as well as the function of neurons and

neurotransmitters.



1.1 Brief history of Cognitive neuropsychology
1.2 Introduction to nervous system: Neurons
1.3 Synaptic transmission: neurotransmitters

1.4 Brain anatomy

Unit 11/Module I1: Attention and Memory

Obijectives:
1. This will help the student in understanding the neurophysiology and neuropsychology of attention.
2. It will enable the student to understand the relationship between brain and memory.

2.1 Neurophysiology of human attention.
2.2 Neuropsychology of human attention
2.3 Memory and brain

2.4 Neuroimaging the human brain and memory.

Unit I11/Module I11: Cerebral Lateralization and Specialization
Objectives:
1. This will help the student in understanding the principals of cerebral organization.
2. It will enable the student to understand how cerebral communication and specialization takes place.
3.1 Principals of cerebral organization.
3.2 How the two hemispheres communicate
3.3 Hemispheric specialization

3.4 Structure and functions of lobes and sub-cortical structure

Unit IV/Module 1V: Executive Functions and Frontal Lobe



Obijectives:

1. This will help the student in understanding the subdivisions of frontal lobe

2. It will enable the student to understand the role of frontal lobe in executive function.
4.1 Subdivisions of frontal lobe

4.2 Frontal lobe and working memory

4.3 Frontal lobe and goal oriented behavior

4.4 Frontal lobe and other executive functions.

Evaluation of students:

1. Term paper on current status of research in the topics included in the syllabus.
2. Report of Field visit to hospitals offering neuropsychological services.

3. Review of existing neuropsychological assessment tools.

4. Objective Test

References:
1. Betty, J. (1995) Principals of behavioural neuroscience. Chicago: Brown & Benchmark.
2. Ellis, A.W. (1988) Human cognitive neuropsycholohy. Hove, UK: Ellbaum
3. Ellis, AW., Young,A.W.(1996) Human cognitive neuropsycholohy. Hove, UK: Ellbaum
4. Gazzaniga, M.S.., Ivry, R.B. & Mangun, G.R. (2008) Cognitive neuroscience: The biology of mind.

New York: Norton.

5. Kilb, B. & Whishaw, 1.Q. (1990). Fundamentals of human neuropsychology. New York: W.H.
Freeman.

6. Mangun, G.R. (2012) Neuroscience of attention: Attentional control and selection. Oxford University
Press

7. Parkin,A.J.(2001) Explorations in cognitive neuroscience. Psychology Press Ltd.

8. Rapp, B. (Ed.) (2001) Handbook of Cognitive Neuropsychology, New York: Psychology Press



COURSE IN
Application of Statistics in Psychology (Core)
Sem.ll
Paper code: 21005 Credits: 4 Marks: 100 (50 internal, 50 external)

The goal of the course on application of Statistics in Psychology is to develop a better understanding of the
field of statistics, as applied to psychology. Understanding the application of quantitative methods is important
from research viewpoint that is an integral part of the M. A. Psychology program. This will enhance their

understanding and skill of carrying out independent research.
OBJECTIVES
At the end of the course the students will be able to
i) Develop conceptual understanding of statistical methods and their utility for empirical research
ii) Understand the use of software package for social sciences
iii) Use suitable statistical techniques foe interpreting research findings
Unit I/ Module 1: INTRODUCTION TO DESCRIPTIVE STATISTICS

1.1 Definition and use of statistics, Scales of measurement



1.2 DESCRIPTIVE STATISTICS Measures of central tendency & Measures of Variability
1.3 Concept of normality & normal distribution
1.4 Concept of standard scores, levels of significance, Power and effect\
Unit 11/Module Il Measures of Association, Prediction and Other Methods:
2.1 Correlation: product moment, partial correlation, Special correlations.
2.2 Nonparametric correlations: Kendall's tau, Spearman’s rho, other measures.
2.3 Linear Regression (OLS). Multiple Regression; Logistic Regression
2.4 Chi Square
Unit 111/ Module 111: Inferential Statistics:
Inference about location
3.1 Two group Differences: t test- Independent and dependent samples,

3.2 Multi-group Differences: One-way ANOVA: Independent and dependent samples; Two-way ANOVA:

Independent samples

3.3 Wilcoxon Sign-Rank test; Median test; U test; Kruskal-Wallis test .
Unit IVV/ Module 1V: Inferential Statistics: Multivariate

4.1 MANOVA ,Discriminant Function Analysis, Factor Analysis

4.2 SOFT WARE PACKAGE IN SOCIAL SCIENCES

Evaluation:

1. Analysis and interpretation of actual data collected as part of small research study.
2. Class test

3. Report of training in soft ware package in social science
REFERENCES
1. Aron & Aron (2008). Statistics for Psychology 5/e. Pearson: New Delhi. - Singapore: John-Wiley.

2. Gourch, R. L. (1983). Factor Analysis. NJ: Lorrence Erlbaum.



3. Gravetter, F. J. & Wallnau, L. B. (2012). Statistics for the Behavioral Sciences. Wadsworth Publishing; 9

edition.

4. Guilford, J. P.,, & Fructore, B. (1978). Fundamental statistics for psychology and education. N.Y.:
McGraw-Hill.

5. Hair, J. F., Anderson, R. E., Tatham, R. L., & Black, W. C. (1998). Mulivariate data analysis. (5thEd.). N.J.:

Prentice-Hall Inc.
Howell, D. (2009) Statistical Methods for Psychology, 7th Edition, Wadsworth.

6. Loehlin, J. (1998). Latent Variable Models: an introduction to factor, path, and structural analysis. Hillsdale,
N.J.: LEA.

7. Marcoulides, A. G. & Schumacker, E. R. (2001). New developments and techniques in
structural equation modeling. Hilsdel, New Jersey: Lawrence Erlbaum.

8. Minium, E. W.,, King, B. M., & Bear, G. (2001). Statistical reasoning in psychology and education.
Singapore: John-Wiley.

9. R Development Core Team. (2011). R: A Language and Environment for Statistical
Computing. R Foundation for Statistical Computing: Vienna, Austria. (http://www.Rproject.org)

10. Sheskin, D. (2011).Handbook of Parametric and Nonparametric Statistical Procedures, FifthEdition.
Chapman and Hall/CRC.

11. Tabachnick, B. G. & Fidell, L. S. (2001). Using multivariate statistics (4th Edi.). Boston: Allynand Bacon.
12. Wilcox, R. R. (1996). Statistics for social sciences. San Diego: Academic Press.

13. Wilcox, R. R. (2011). Modern Statistics for the Social and Behavioral Sciences: A Practical



Course in
Applications of Personality Theories(Core)
Sem.ll
Paper code: 21006 No. of credits 4 Marks 100 (50 internal, 50 external)

The goal of the course on application of personality theories is to develop a better understanding of the field of
personality. Understanding the application of personality theories is important from the viewpoint of
counselling and psychotherapy, that is an integral part of the M. A. Psychology program. This will enhance

students’ understanding and skill of carrying out independent counselling and therapy work.
Unit I / Module I — Introduction
Obijectives

1. To help students gain an understanding of the various applications of personality theories.
2. Toenable students to critically evaluate the practical utility of psycho analytic & neo analytic theories.
1.1 Scope and importance of the application of theories of personality

1.2 Psychoanalytic Theory : Treatment using Psychoanalysis — Psychoanalytic therapy.



1.3 Neo Analytic Theories: Application to treatment - Alfred Adler, Carl Jung. Erik Erikson, Erich
Fromm, Karen Horney and Harry Stack Sullivan

Unit 11/ Module I1: Learning — Behavioural Perspective

Objectives:

1. To provide an understanding of application of behavioural theories.

2. To develop the skill in planning and executing behavior modification program

21 Treatment based on Pavlov’s Classical Conditioning.

2.2 Treatment based on Skinner’s Operant conditioning.

2.3 Treatment based on Bandura’s Social Cognitive theory.
Unit 111/ Module 111 — Humanistic & Existential Theories
Obijective

To provide an understanding of the application of humanistic & existential theory in counselling practice.
3.1 Carl Rogers and Person-Centered Counselling

3.2 Application of Abraham Maslow’s theory: understanding characteristics of Self - Actualized persons

for personal growth
3.3 Viktor Frankl, Rolo May — Existential therapy
Unit IV/ Module IV — Trait Perspective
Obijective

To provide the students an understanding of the application of trait theories, in the context of psychological

assessment.
4.1 Psychometric application of Gordon Allport’s theory — The study of values

4.2 Psychometric application of Raymond Cattell’s trait theory — Personality assessment tools developed
by R.B.Cattell.

4.3 Psychometric application of Hans J Eysenck type theory — Personality assessment tools developed by
H.J.Eysenck



4.4 Five Factor Model of personality — Personality assessment tools based on five factor model of

personality
Evaluation
Book review of books on Psychotherapy
Critical review of recent articles on Psychotherapy and Psychological tests.

Class quizzes on applications of theories.

References

1. Aiken L. R. (2000) Personality: Theories, Assessment, Research and Applications. Charles C Thomas
Pub. Ltd.,

2. Burger J. M. (2010) Personality 8th Edn Wardsworth Publishing.

3. Carducci B. J. (2009) The Psychology of Personality Viewpoints, Research and Applications 2nd Edn
Wiley — Blackwell

4. Cervone D, L. A. Pervin (2012) Personality: Theory and Research 12th Edn. Wiley



5. Even R. B. (2009) An Introduction to Theories of Personality 7th Edn. Atlantic Publishers &
Distributors.

6. FeistJ, Feist G, Roberts T (2012) Theories of Personality 8th Edn. McGraw — Hill. Inc. New York.

7. Hijelle LA, Ziegler DJ (1992) Personality Theories — Basic Assumptions, Research and Applications,
3rd Edn. McGraw-Hill., Inc. New York.

8. Hogan R, Smither R (2008) Personality: Theories & Applications 2nd Edn. Hogan Press

9. Seligman, Reichenberg W. L. (2011) Theories of Counseling and Psychotherapy- Systems, Strategies
and Skills, PHI Learning Private Ltd., New Delhi 3rd Edn.

Course in
APPLIED SOCIAL PSYCHOLOGY (Core)

Sem.ll
Paper Code: 210103 4 CREDITS 100 MARKS (50 internal and 50 external)

The goal of the course on applied social psychology is to develop a better understanding of the field of social
psychology as applied to problems of daily life. Understanding the application of social psychology is

important in the context of working in social and developmental sector.
Obijectives:
1. To acquaint the students with recent development in Applied Social Psychology

2. To acquaint the students with the concepts, theories of Social Psychology and their applications.

Unit I/Module I: Defining the field of Applied Social Psychology

1.1 Social Psychology — Defining Social Psychology, Social Psychology as a Science

1.2 Applied Social Psychology — Applied Social Psychology as a Science, The role of Personal Values,
Historical Context of Applied Psychology, A problem Focus, Social Influence on Behaviour: The Power of the

situation, Level of Analysis, The need for a broad approach, Various Roles of Applied Social Psychologists.



Unit 11/ Module 11

2.1 Applying Social Psychology to the Media — How does Media Violence Affect Us? The
consequences of viewing Media Violence, Imitation of Violence, Media violence and
Aggressive Thoughts, Media Violence and Fear

What Happens When We Watch Pornography? Effects of Long- Term Exposure to
Nonviolent Pornography, Effects of Exposure to Sexual Violence, Reducing the harmful
effects of Exposure to violent pornography

Does Political News Coverage Affect us? How the Media Influence our Thoughts, Effect of

Negative Media Coverage of the Government.

2.2 Applying social psychology to health - Definition of health psychology. Bio- psychosocial
model, social variables and health
Promoting health and preventing illness- Persuasion and Social Influences in Media Health

coverage, Family, Peer and School Influences

Changing Health Behaviour - Health Belief Model, Theory of Planned Behaviour, Trans
theoretical Model

Stress, Coping and Social Support- Stress and Coping, Social Support.

Unit 111/ Module 111
3.1 Applying Social Psychology to Organizations- The Individual in an Organizational Context, Making

Sense of Others in the Work Environment, Job Satisfaction: Antecedents and Consequences
Interpersonal Processes in Organizations — Communication, Group Decision Making

3.2 Applying Social Psychology to the Criminal Justice System The Crime and The Criminal,
Social Psychology Of A Crime, The Origins Of Crime
The Response of the Criminal Justice System ; The police Investigation, the courtroom, The

Prison Setting

Unit IV/Module 1V

4.1 Applying Social Psychology To The Environment
Resource Dilemmas — A Family of Dilemmas, What Is a Resource Dilemma? Studying

Resource Dilemmas



Social Design — A Growing Collaboration, When and How Social Design Helps, Six Goals of
Social Design, Outdoor Spaces

Defensible Space- Convenience Stores and Banks, Residences, Communities.

4.2 Applying Social Psychology to Diversity

Culture Diversity — Hofstede’s Cultural Taxonomy, Schwartz’s Values Framework
Demographics: Personal Diversity, Gender, Ethnic Background, Social Class
Diversity : Opportunities, Creativity and Innovation, Problem Solving

Diversity: Challenges, Prejudice and Discrimination

Evaluation:
1. Small survey on social psychological factors of current social events.
2. Creating blog on issues included in the syllabus such as media, environment and so
on.
3. Objective tests

4. Critical evaluations of simulated social psychological scenarios.

References

1.Baron & Byrne ‘Social Psychology: Understanding Human Interaction’ 5th Edition, Allyen & Bacon Inc.
2.Dalton E.S (2001) Community Psychology’ Wadsworth Thomson learning

Feldman Roberts ‘Social Psychology — Theories, Research, and Applications’ International student edition

3.Frank. W. Schneider, J. Gruman, Larry Cartts ‘Applied Social Psychology: Understanding & Addressing

Social & Practical Problem’ Sage Publication

4 Hastie R. & Stasser G. (2000) In Reis H.T. & Gudd C.H. ‘Handbook of Research Methods in Social and
Personality Psychology. Cambridge University Press.



5.Higginse.T & Kruglansk A. W (1996) ‘Social Psychology: Handbook of Basic Principles’ Guilford Press,

New York, London

6.Hollander & Raymond Hunt ‘Current Perspective in Social Psychology’ Oxford University Press
7.Leonard Berkowitz ‘A Survey of Social Psychology Illinios’ The Dryden Press, Hidstate
8.Lindesmith A.R, Strauss ‘Social Psychology’ Prentice Hall Publications, New Jersey

9.Misra L (1992) “Women’s Issues: An Indian Perspective’ Northern Book Centre, New Delhi.

10.Muttagi P.K (1997) Drug Abuse among College Students in Bombay’ Somaiya Publication Pvt. Ltd.,
Bombay.

11.Pennington D.C Gillen K & Hill P ‘Social Psychology’ Oxford University Press .N.Y
12.Phillip W.S.K (1994) ‘Street Children in India’ Rawat Publications, Jaipur

13.Reis H.T & Judd C.H (2000) Handbook of Research Methods in Social and Personality Psychology’ The

Cambridge Press

14.Rickel P. (1999) ‘Social and Psychological Problems Prevention & Intervention’ Hemisphere Publishing

Cooperation, New York.
15.Second & Backman ‘Social Psychology’ International Students Education
16.Semin G.R & Fiedler K (1996) ‘Applied Social Psychology’ Sage Publications, New Delhi

17.Seras D.O, Freedman J.LL & Peplau L.A ‘Social Psychology’ Prentice Hall Inc.



Course in
Positive Psychology (Elective)
Semll
Paper code: 210104 No. of credits 4 Marks 100 (50 internal, 50 external)
The goal of the course is to help the student’s gain better understanding of the emerging field of positive
psychology. Positive psychology studies human behavior that helps in achieving success in life, empowers
performance and demonstrates resilience in the face of adversities of life. It seeks to find out what makes
individuals flourish under both positive and negative circumstances.
Unit I/Module I: Introduction to Positive psychology
Objectives:
1.After the completion of this module the student will gain better understanding of assumptions, goals and
themes of positive psychology.
2. The student will have better insight into the historical antecedents of Positive psychology.
3. It will enable the student to distinguish between eastern and western perspectives on positive psychology
1.1 Definition, assumptions, goals and themes of positive psychology
1.2 Historical antecedents of positive psychology
1.3 Differentiating betweeneastern and western perspectives on positive psychology
1.4 Classification and measure of strengths.
Unit 11/ Module 11: Positive emotions
Objectives:
1.After the completion of this module the student will gain better understanding of the role of positive
emotions such as subjective well being, resilience, and flow in the context of positive psychology.
2.1 Subjective well being
2.2 Resilience
2.3 Flow
2.4 Emotional intelligence and emotional creativity
Unit 111/ Module I11: Cognitive and interpersonal focus
Obijectives:
1.After the completion of this module the student will gain better understanding of the role of optimism, hope,
self-efficacy in the context of positive psychology.
3.1 Optimism
3.2 Hope
3.3 Self-efficacy
3.4 Gratitude, empathy and altruism



Unit 1V/ Module 1V: Applied positive psychology
Obijectives:
1.After the completion of this module the student will gain better understanding of the role of positive
psychology as applied to various domains of traditional psychology
4.1 Positive psychotherapy
4.2 Positive organizational behavior
4.3 Building better communities
4.4 Assessment in positive psychology
Evaluation:
Students can be evaluated in the following ways:
1. Literature search on the existing work that differentiate between eastern and western perspectives on
positive psychology.
2. Critical review of research studies published on any one of the areas of positive psychology mentioned
in the syllabus.
3. Write a comparative analysis of positive and traditional approach to psychotherapy, organizational
behavior, community psychology and assessment.
REFERENCES:
1. Baumgartner, S.R., & Crothers, M.K. (2012). Positive Psychology. New Delhi: Pearson.
2. Brown, KW. & Ryan, R.M. (2003). The benefits of being present: Mindfulness and its role in psychological
well-being. Journal of Personality and Social Psychology, 84, 822-848.
3. Compton, W.C., & Hoffman, E. (2012). Positive Psychology: The Science of Happiness and Flourishing.
Wadsworth Publishing Company.
4. Linley, P. A., & Joseph, S. (Eds.). Positive psychology in practice. Hoboken, NJ: John Wiley & Sons.
5. Pareek, U. (2007). Understanding Organizational Behavior. New Delhi: Oxford University Press.
6. Snyder, C. R., Harris, C., Anderson, J. R., Holleran, S. A., Irving, L. M., Sigmon, S. T., etal.(1991). The
will and the ways: Development and validation of an individual-differences measure of hope. Journal of
Personality and Social Psychology, 60, 570-585.
7. Snyder, C. R., & Lopez, S. J. (2011). Positive psychology: The scientific and practical explorations of
human strengths. Sage Publications/ Sage South Asia.
8. The WHOQOL Group. (1998). Development of the World Health Organization WHOQOL-BREF quality
of life assessment. Psychological Medicine, 28, 551-558.
9. Thompson, L.Y., Snyder, C.R., Hoffman, L., Michael, S.T. Rasmussen, H., N., Billings, L.S., Heinze, L.,
Neufeld, J. E., Shorey, H. S., Roberts, J. C. & Roberts, D.E. (2005). Dispositional forgiveness of self, others,

and situations. Journal of Personality, 73, 313-359.



Course in
Cross-Cultural Psychology (Elective)
Sem |1
Paper code: 210105 No. of credits 4 Marks 100 (50 internal, 50 external)

The goal of the course is to help the student’s gain better understanding of the emerging field of cross-cultural
psychology. Cross- cultural psychology helps in understanding issues of diversity, in human behavior due to

cultural influences.
Objectives:

1. The course will enable the students to understand meaning and methodological issues in studying
cross-cultural psychology.

2. The course will help the student in gaining insight into the issues of prejudices, stereotypes and
discrimination.

3. The course will help the student to understand the developmental and language factors in

cross-cultural context.

Unit-1

Culture and Psychology :

Cross cultural research and psychology, defining culture,
Culture & diversity, Etics and emics.

Cross Cultural Resaerch Methods :

Types of cross cultural research, Issues concerning, Cross

cultural comparisons. Culture as a measurable construct.



Unit-11
Culture and cognition: Theoretical positions, contemporary issues, cultural influences on perception, cognition,

learning, memory, problem solving, reasoning and creativity; Everyday cognition.

Culture and emotion: Basic emotions, dimensional and componential models, subjective experiences,
appraisal, physiological reaction and emotional expressions.

Unit-111

Culture & developmental processes:

Culture & temperament, Culture and attachment Cognitive

development, Moral reasoning.

Culture & Health :Cultural difference in the definition of health,

Socialcultural influences on physical health, Cultural

differences in dealing with health.

Unit-1VvV

Culture, language & Communication:

Structure of langugae: The sapirwhorf hypothesis, Bilingualism and culture, Intra vs. intra-cultural
communication, improving intra-cultural communication.

Culture & Social Behaviour:

Culture & Ingroup/ outgroup relationships; Culture, person perception & attractiveness; Culture & attributions;
Culture & aggression ; Culture & conformity, compliance, obedience and

co-operation.

Evaluation:
1. Objective tests
2. Book review

3. Class presentation on current trends in cross-cultural psychology.

References :

1.Baron, R.A., Byrne, D & Branscombe, N.R. (2006) Social Psychology (11th ed.) New Delhi: Pearson
Education.

2.Berry, J.W, Poortinga, Y.H., Segall, M. H., & Dasen, P. R. (2002). Cross- cultural psychology:

Research and application. New York: Cambridge University Press.

3.Berry, J.W. et al. (Eds). (1997). Handbook of' cross-cultural psychology (2nd Edition) (Vol 1-



3). Boston: Allyn & Bacon.
4. Brislin, R. (Ed.) (1990). Applied cross-cultural psychology. Newbury Park: Sage.

5. Matsumoto, D. (2000) Cultute & psychology people around the world (2nd Ed.) Belmont: Wadsworth.
6. Matsumoto, D. & Juang, L. (2004) Culture & Psychology (3rd Ed.) Belmont: Wadsworth
7. Matsumoto, D. (2001). The handbook of culture and psychology. New York: Cambridge University Press.

8. Segall, M. H., Dasen, P. R., Berry, J. W., & Poortinga, Y.H. (1999). Human behaviour in global perspective.
Boston: Allyn & Bacon.

9. Triandis H.C. et al. (Eds.) (1980). Handbook of cross-cultural psychology, (Vol.1-6). Boston: Allyn &

Bacon.
Course in
Psychology Practical: Experiments (Core)
Sem Il
Paper code: 210202 No. of credits 4 Marks 100 (50 internal, 50 external)

The goal of the course is to help the student’s gain better understanding of the designing, conduction and
interpretation of results of psychology experiments. It will also help in developing the skills of developing

computer program for the conduction of psychological experiments.
OBJECTIVES:

1) Toacquaint the students with different areas of experimentation in the field of Cognitive Processes.
2) To make the student familiar with skills of preparing experimental designs

3) To make the students familiar with the skills of report writing.

Unit I/Module I: Learning and memory

1. Sensory memory.

2. Recognition memory [Signal Detection Method]
3. Persistence of auditory information in memory,

4. Autobiographical memory,

5. Prospective memory,

6. Paired Associate Leaning



7. Effect of visual and auditory background on learning process
8. Categorization as an aid in memory.

Unit I1/Module Il Attention/Perception

1. Semantic Priming
2. Visual & Acoustic confusion
3. Dual task performance
4, Effect of size and variable distance on apparent motion,
5. Emotional stroop effect,

6. Pattern recognition
7. Feature Integration

Unit 111/Module I11: Thinking/Reasoning

Syllogistic Reasoning
Conditional Reasoning
Concept Identification.
Concept attainment

Problem solving

o o M w0 DN E

Creative thinking
Unit 111/Module 111: Miscellaneous
1. Framing Effect
2. Anchoring Effect
3. Effect of active strategies on reading comprehension
4. Word Recognition
5. The influence of incentives on performance

6. Achievement Motivation
Note:
1. In all 10 experiments to be conducted

2. Conduct two experiments from each unit.
3. The remaining two can be selected from ant unit/module of the syllabus.



Evaluation;
1. Report writing of the experiments conducted as per APA format.

2. Designing and writing computer program for any two psychological experiments.

References:
1. Manuals of laboratory experiments in psychology.
2. Kellogg R.T ‘Cognitve Psychology’ (2003), 2nd Edition. Sage Publications New Delhi.
3. Janhnke J.C, Nowaczyk R.H ‘Cognition’, (1998), Prentice-Hall Inc. New Jersey.
4. Matlin M ‘Cognition’ 7th Ed, (2009), John Wiley & Sons Inc.
5. Michael W. Eysenck and Mark T. Keane, (2005), Cognitive Psychology: A Student Handbook,.
Hove, Eng., Lawrence Erlbaum Associates,
6. Solso, Robert L. ‘Cognitive Psychology”(2009), 6nd Edition , Allyn & Bacon Inc.

7. Sternberg R.J ‘Cognitive Psychology’ (2009), 5th Edition, Harcourt Brace College Publishers.
8. AF Healy& R.W Proctor.(Ed)(2003) Handbook of psychology-Experimental
Psychology (vol.4), John Wiley & Son.Inc



SEM 111
RESEARCH METHODOLOGY
Computer Code - 300001

objectives:
. To UEV:?&;"‘;S;‘:”F;“:?SS of research in social sciences among M. Com. Students.
3. Toma 0 understand various components of Research Methodaology.

Unit Yopie [ Weigehtag ‘
Intrqductlon to Research Methodology [*— e
| Meaning, . |
| 1. De.f:mtuon, Research Methods and Methodology, Sooal| 25 ‘
Science Research, Types of Research, Ethics in Social
Science Research,
Planning of Research Selection of problem of
5, | research, 25
essentials of good research problem, review of ‘
literature, research design, meaning, definition, types, | 1
Census survey and sample survey Meaning I |
3. | and of | 25 .
nature Census survey and sample Survey . '
Sampling methods - probability and non probability |
Methods of data coliection Types of Data - Primary
4 and 25
" | secondary data, Observation method,
Experimentation, Simulation, Interview and
r Total 100 |

search Methodology, APH Publisher, New Delhi.
thodology of Research in Social

References: R
1. Rajendra Kumar C. (2008), Re

2. Krishnaswamy O. R (2010), MeM bai
Science, Himalay? publication, Mu : . Methods and Techniques, N
3. Kothari C. R. (2012), Researcn Methodology: MeEthocs = aues. TER
. Kothari C. R. ‘

Age

InternationaI, New pelhi.

pr. (Mrs). Rajshree P. Trivedi
: l%MF'r“ii:tt;c:i;::al

Maniben Nanavati Women's College,
vile Parle (West), Mum mlfmc;ggg
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Course in
APPLIED SOCIAL PSYCHOLOGY(Core)
Paper Code: 210103 4 CREDITS 100 MARKS (50 internal and 50 external)

The goal of the course on applied social psychology is to develop a better understanding of the field of social
psychology as applied to problems of daily life. Understanding the application of social psychology is important in

the context of working in social and developmental sector.
Objectives:
I To scquaint the students with recent development in Applied Social Psychology

2. To acquaint the students with the concepts, theories of Social Psychology and their applications.
Unit /Module I: Defining the field of Applied Social Psychology

1.1 Social Psychology - Defining Social Psychology, Social Psychology as a Science

1.2 Applied Social Psychology — Applied Social Psychology as a Science, The role of Personal Values, Historical
Context of Applied Psychology, A problem Focus, Social Influence on Behaviour: The Power of the situation, Level
of Analysis, The need for a broad approach, Various Roles of Applied Social Psychologists.

Unit 11/ Module IT

2.1 Applying Social Psychology to the Media ~ How does Media Violence Affect Us? The
consequences of viewing Media Violence, Imitation of Violence, Media violence and
Aggressive Thoughts, Media Violence and Fear

What Happens When We Watch Pomography? Effects of Long- Term Exposure to
Nonviolent Pornography, Effects of Exposure to Sexual Violence, Reducing the harmful
effects of Exposure to violent pornography

Does Political News Coverage Affect us? How the Media Influence our Thoughts, Effect of
Negative Media Coverage of the Government.

2.2 Applying social psychology o health - Definition of health psychology. Bio- psychosocial
model, social variables and health

Promoting health and preventing illness- Persuasion and Social Influences in Media Health
coverage, Family, Peer and School Influences

s Wbl b
e e
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Changing Health Behaviour - Health Belief Model, Theory of Planned Bet sour, Trans
{heoretical Model

Stress, CopmSMWSW'Smdewin&msm

1

Unit IV Module 111
in an Orgminmm‘ | Context, Making Scns¢ of

3.1 Applying Social Psychology 10 Organizations- The Individual
Others in the Work Environment, Job Satisfaction: Antecedents and Consequences

Interpersonal Processes morpninﬁm-mmnﬁmi
Juuiccs)smmmt‘rimmmo&uind.

on, Group Decision Making

3.2 Applying Social Psychology to the Criminal
Social Psychology Of A Crime, The Origins Of Crime

ystem ; The police Investigation, the courtroom, The

Tb:RuponuoflthﬁmimllmticeS
brison Sett

Unit IV/Module IV

4.1 Applying Social Psychology To The Environment

of Dilemmas, What Is a Resource Dilemma? Studying

Rmnenﬂmmms-:\l-‘nmi}y

Resource Dilemmas
Social Design — A Growing Collsboration, When and How Social Design Helps, Six Goals of
Social Design, Outdoor Spaces

Defensible Space- Convenience Stores and Banks, Residences, Communitics.
4.2 Applying Social Psychology to Diversity

Culture Diversity - Hofstede"s Cultural Taxonomy, Schwartz's Values Framework
Demographics: Personal Diversity, Gender, Ethnic Background, Social Class

Diversity : Opportunitics, Creativity and Innovation, Problem Solving

Diversity: Challenges, Prejudice and Discrimination

Evaluation: ¥

I Mwwwwmdmorwmlm’

2 CmtinghbganBsuuhcludedinlhc;ylhbmmhumdin,cmi‘oﬂﬂlndw

on.

3. Objective lests

4 Critical evaluations of simulated social psychological scenarios. Q/P;"
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SNDT WOMEN'S UNIVERSITY
PSYCHOLOGY M.A. 11/ SEM. IV
Counselling Psychology
Research project / Dissertation
Paper Code ~ 410888 Credits: 4 Marks - 100
Dissertation 50 marks & Viva 50 Marks
Objectives: To facilitate students to conduct research independently

Guideline for Research Project

1) Select a topic from counselling areas and submit research proposal including title brief
literature review, Hypothesis, aims & objectives,rescarch design, sample, tools statistical
analysis.

2) Proposal has to be presented and discussed before panel at least one teacher should have Ph.D.
in which degree

3) Sample size should not be less than 100 (Depending on the population and subject with
HOD™s permission can be reconsider)

4) Psychological test should be standardized and as far as possible recent.

5) References should be given in APA style.

6) One hard bound and one soft copy of the report (minimum 100 pages) should be submitted in
the department before final examination.

?pc;,\djz/‘

Dr. (Mrs). Rajshree P, Trivedi
Princij.al

Maniben Nanavati Women's College,

Vile Parle (West), Mumbai - 400 056.
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SNDT WOMEN'’S UNIVERSITY
PSYCHOLOGY M.A.JI / SEM. IV

Clinical Psychology

Research project / Dissertation
Paper Code - 410888
Credits: 8 Marks =200

Dissertation 150 marks & Viva 50 Marks

Objectives:

To facilitate students to conduct research independently

Introduction & review of literature

Method

Results & discussion

Conclusion

Limitations

Recommendations ¥

References

Appendix

Dr. (Mrs). Rajshree P. Trivedi
Princial

Maniben Nanavati Women's College,

Vile Parte (West), Mumbai - 400 056.
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SNDT WOMEN'S UNIVERSITY
PSYCHOLOGY M.A. Il / SEM. IV

Clinical Psychology

-

Clinical Psychology - Field based practicum = Internship
Paper Code No. 410999
Credits: 8 Marks: 200

100 Internal & 100 External

Objectives
¥
1. Toexpose the students to different clinical settings.
2 To enable them to undertake independent testing & report writing

3. To sensitize students to different therapeutic methods.

1. Case history taking and mental status examination.

2. Diagnostic formulation: 7 clinical cases to be worked out by students placed in hospitals
with reports of psychological assessment = assessment of cognitive functions & personality.

3. Conduction of minimum six sessions of psychotherapy for 5 cases.

4 Conduction of minimum 3 sessions of group therapy.

Dr. (Mrs). Rajshree P. Trivedi

Princizal
Maniben Nanavati Women's College,
Yile Parle (West), Mumbal - 400 056.
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SNDT WOMEN'S UNIVERSITY
PSYCHOLOGY M.A. 11/ SEM. IV
Counselling Psychology Field based practicum — Internship
Paper Code No. 410999 Credits: 8 - Marks: 200 100 Internal & 100 External

Internship:
I Student has to study total 15 cases from history taking to actual intervention Sessions.
2. For psychological assessment minimum three tests should be administered.
3. For diagnosis DSM should not be followed since clients are normal people.
4, Cases should be discussed with the supervisor in group or individually.
$. Centificate of attendance and completion of the internship institute should be attached to the
report
6. Student can use any one or combination of following therapeutic technique for every case.
Minimum 6 therapies should be given
Relevant therapeutic approaches are to selected from
a. Person Centered Therapy
b. Cognitive Behavior Modification (REBT, Meichenbaum and Beck)
¢. Multimodal Psychotherapy
d. Reality Therapy
¢. Transactional Analysis
f. Behaviour Therapy
g. Family Therapy
h. Eclectic Approach
3. Minimum five session of counselling plan should be given
5. Write detailed report of 8 cases (3 children, 2 adult, | old age) are to be selected out of total
15 cases studied.
6. Group counselling: The educational or vocational group testing sessions to be conducted in the
department/school/institute. 2 to 3 relevant tests may be administered and educational and / or
vocational guidance to be provided to the groups on the basis of findings.

7. Short or long study tour can be arranged and writing report of it. W

Dr. (Mrs). Rajshree P. Trivedi |
Princizal '

Maniben Nanavati Women's College,

Vile Parle (West), Mumbai - 400 056.
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SNDT WOMENS UNIVERSITY
PSYCHOLOGY MA PART 1/ Sen.ITl

Clinkeal Psychology - Orientation to Practicum in Clinical Psychology -
Subject Code - 310211  Credits: 4 Marks: 100 (50 internal, 50 external)
Objectives

I. To expose the students in different Clinical setting as well as to give them experiential
knowledge in Clinical Psychology.

2. To facilitate them to different independent testing, analyzing, diagnosing as well as report
wriling.
Unit -1

1.1 Case history taking and Mental Status Examination.
1.2 Diagnostic formulation

Two clinical cases to be worked out by students placed in hospitals with reports of
Psychological assessment,

Unit - 11 - Assessment of Cognitive Functions

2.1 BKT, Bhatia’s Test WAPIS, WISC
22  SFB, VSMS
23 WMS.

Unit - 111 - Assessment of Personality

3.1 Objective Measures of Personality: - MMPL, HARS, HDRS, BDI

32 Semi structured projective tests — SCT, TAT / CAT

3.3 Projective Drawings DAP, HTP, KFD, BG

34  Rorschach Ink Blot Test

Unit-1V

41  Community Mental Health Outreach programme to be conducted and reported
42 Institutional visit to be reported

Reference

1. Kaplan H. 1, Sadock BJ (2001) Synopsis of Psychiatry, 8* Edn., Gopsons, Papers Ltd,,

Noida _
2. Manuals of the above mentioned tests. W
Dr. (Mrs). Rajshree P. Trivedi
Principal

Maniben Nanavati Women's College,
Vile Parle (West), Mumbai - 400 056.
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SNDT WOMENS UNIVERSITY

PSYCHOLOGY  MA Semaster 11

Course IV Counselling Psychology - Orientation to Practicum in Counselling Psychology

Paper code: Credits: 4 Marks: 100 (50 iternal, $0 external)
Objectives

To integrate theory into practice through the process of action, reflection and praxis

To provide for practicing competencies developed throughout the postgraduate program.

To understand the role of professional counsellor pertaining to various issues and various settings.
To underline importance and formats of history taking and mental status examination.

To understand the counselling process in the field.

To understand the process of diagnosis and its importance in counselling

To understand and develop counselling interventions.

&

NS e W~

Method of Teaching: discussions and presentation, experiential exercises
Course Contents:

o In these courses students are expected to present 3 cases having diversity in terms of
problem areas, domain areas, method of assessment and intervention.

o Students are expected to document and report cases in a prescribed format following
supervision of the faculty. It should be subsequently compiled in the journal. Each case
must have following framework of presentation

Presenting problem or concern(Detail case history)
Mental status examination
Psychological Assessment
Main points or main issues discussed
o Relevant information on interventions
» Long-term/short-term goals Eyaluation
Thus the orientation of practicum includes
I Case history taking

1L Mental status examination

I, Assessment using at least three psychological tests
V.  Field visits

v Case presentations and discussions

VL.  Diagnostic formulations
Evaluation: Students can be evaluated on the basis of analysis of simulated case, test protocol and
corresponding viva examination and on the journal writing .

1
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Required Readings:

Singh, S. and S.P. Srivastava Teaching and practice of Social Work in India New Royal
Book Company.

Reid William  An Intervention Resource for Human services. NY: Columbia Univ. Press

Bogo,M, Vayda, E. Practice of field instruction in social work, Toronto: Toronto Univ, Press

Webb, N. Helping Families and children c§pe. Guilford Publishing.

Ivey, A. E.,, & Ivey, M. B. (2002). Intentional interviewing and counseling: Facilitating
client development in a multicultural society (5th ed.). Pacific Grove, CA:
Brooks/Cole.

Pipes, R. B., & Davanport, D. S. (1999). Introduction to psychotherapy: Common clinical
wisdom (2nd ed.). Boston, MA: Allyn & Bacon.

Nelson-Jones, Richard (2008). Basic Counseling Skills: A Helper's Manual. New Delhi: Sage
Publications.
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Dr. (Mrs). Rajshree P. Trive ™

Princizal 2
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SNDT WOMENS UNIVERSITY
PSYCHOLOGY MAPART Il /Sem.Ill
Clinical Psychology - Psychopathology: Child and Adolescent
Paper code: 3100111 Credits: 4 Marks: 100 (50 internal, 50 external)

The goal of the course on Psychopathology: Child and Adolescents to develop a better understanding of the o
field of child and adolescent psychopathology. To this end the course topics will include basic understanding

of current trends and changing issues in child and adolescent psychopathology.

Unit I/Module I: Introduction

1.1 Development and Psychopathology

1.2 History of Child and adolescent psychopathology

1.3 Attention deficit/hyperactive disorder

1.4 Oppositional defiant, conduct disorder and Aggression

Unitll/Module I1: Internalizing Disorders

2.1 Anxiety: Identification, and etiology.

2.2 Obsessive-compulsive disorder: Identification, and etiology

2.3 Post-traumatic stress disorder: Identification, and etiology

2.4 Affective disorder- depression and suicide: Identification, and etiology

Unit 111/Module 111

3.1 Autism spectrum disorder and pervasive developmental disorder: Identification, and etiology
3.2 Mental Retardation: Identification, and etiology.

3.3 Learning disability: Identification, etiology and remediation

3.4 Speech and language disorder/communication disorder: Identification, and etiology

Unit IVV/Module 1V

4.1 Substance abuse: Identification, and etiology

4.2 Eating disorders: Identification, and etiology

4.3 Sleep disorder: Identification, and etiology

4.4 Somatoform Disorder: Identification, and etiology

Evaluation:

1. Term paper on any given topic

2. Review of literature and critical analysis/Book review
3. Case discussion

4. Class test



References:

Beauchaine T. P., Hinshaw S. P. (2008) Child and Adolescent Psychopathology, John
Wiley & Sons.

Wilmshurst L. (2011) Child and Adolescent Psychopathology, SAGE Publication
Sarason A, Sarason B. A. (2006) Abnormal Psychology, Pearson Education Publishing
Co.

Gelder (2009) New Oxford Text Book, Vol. I & Vol. I, Wiley Blackwell

Kaplan &Sadok (2011) Comprehensive Textbook of Psychiatry 9""Edn.

Lishman W. A. (2008) Organic Psychiatry 3"Edn. Wiley Blackwell

De Sousa A, De Sousa D, De Sousa A (2004) Child Psychiatry, The National Book
Depot, Mumbai

Davison G. C., Neal J. M., Kring A. M. (2004) Abnormal Psychology 9"Edn., New York
Wiley.



SNDT WOMENS UNIVERSITY
PSYCHOLOGY MA PART I1/Sem.1ll
Clinical Psychology - Psychopathology: Adult and Geriatric
Paper code: 310112 Credits: 4 Marks: 100 (50 internal, 50 external)

The goal of the course on Psychopathology: adult and geriatric is to develop a better understanding of the o
field of adult and geriatric psychopathology. To this end the course topics will include basic understanding of

current trends and changing issues in adult and geriatric psychopathology.
Unitl/Module |

1.1 Mental health act.
1.2 Development of psychiatric nosology; DSM and ICD
1.3 Anxiety disorders: Identification, and etiology.

1.4 Psychosomatic disorders: Identification, and etiology
Unit 11/ Module 11

2.1 Schizophrenia: Historical overview, classification, etiology and current view.
2.2 Delusional disorder: Identification, and etiology
2.3 Mood disorder: Classification, and etiology.

2.4 Suicide: etiology, and risk factors.
Unit 111/ Module 111

3.1 Personality disorders: classification and, etiology
3.2 Sexual disorders/ dysfunction: Classification, and etiology
3.3 Geriatric disorders: anxiety, mood and suicide.

3.4 Geriatric disorders: dementia, sleep related disorders
Unit I/ Module 1V

4.1 Epilepsy
4.2 Major neurological conditions: tumor, stroke and brain injury, infectious diseases of brain.

4.3 Geriatric disorders: Dementia and degenerative disorders.

4.4 Somatoform disorder/ somatic symptoms disorders: Identification, and etiology .



Evaluation:

1. Simulated case presentation.
2. Class tests

3. Field visit

4. Review of literature

References:
Ahuja N. (2006) - A Short Textbook of Psychiatry

Barlow, D.H. & Durand, M.V. (2012). Abnormal Psychology: An Integrative Approach. Wadsworth Cengage
Learning

Beidel, D.C., Bulik, C.M., & Stanley, M.A. (2012). Abnormal Psychology. New York: Prentice Hall/ Pearson
Education.

Casey, P. & Kelly, B. - Fish’s Clinical Psychopathology

Kaplan &Sadock’s (2003) Synopsis of Psychiatry
Nolen-Hoeksema, S. (2011). Abnormal Psychology. New York: McGraw Hill
Oltmanns, T. F., & Emery, R. E. (2012). Abnormal Psychology (7 th ed.) Upper Saddle River, NJ: Pearson
Education
DSM-1V-TR (Diagnostic and Statistical Manual of Mental Disorders)

ICD-10 (International Classification of Diseases)



SNDT WOMENS UNIVERSITY
PSYCHOLOGY MAPART II/Sem.lI

Clinical Psychology - Psychodiagnostics-Assessment of Cognitive Functions

Paper code: 310113 Credits: 4Marks: 100 (50 internal, 50 external)
Objective
1. To make the students acquaint with the theoretical constructs behind Psycho-
diagnostics testing.
2. To acquaint them to different testing methods in Clinical Psychology.
3. To stimulate their interest in research and test construction in the field of Clinical
Psychology.
Unit -1

1.1  Binet’s and Wechsler’s Scales of intelligence
1.2 Problems in testing adult intelligence
1.3 Intelligence testing in India

Unit - 11
2.1  Assessment of memory: WMS, PGIMS
2.2 Assessment of emotional intelligence

2.3 Multiple intelligences

Unit — 11
3.1  Assessment of learning disability: Reading, writing, arithmetic, spelling

3.2  WRAT, Woodcock Johnson, any other

Unit - IV
4.1  Overview of Neuropsychological assessment
4.2 Neuropsychological battery

4.3  Use of technology in psychological assessment



Evaluation:

Recent development in tests of cognitive functions.

Term paper on clinical use of cognitive function tests.

Class assessment.

References

11.

12.

Gary Groth-Marnat (2009) HANDBOOK OF PSYCHOLOGICAL ASSESSMENT
FIFTH EDITION, John Wiley & Sons, Inc.,

John R. Graham, Jack A. Naglieri, Volume Editors (2003)
HANDBOOK of PSYCHOLOGY (VOLUME 10)
ASSESSMENT PSYCHOLOGY, John Wiley & Sons, Inc., (Irving B. Weiner,
Editor-in-Chief)

Randy W. Kamphaus , Jonathan M. Campbell (2006) Psychodiagnostic Assessment of
Children, John Wiley & Sons, Inc

Aurelio Prifitera , Donald H. Saklofske , Lawrence G. Weiss
(2008) WISC-IV Clinical assessment and Intervention
SECOND EDITION, Elsevier Inc.

Henry Kellerman, Anthony Burry (2007) Handbook of Psychodiagnostic Testing,
Fourth Edition - , Springer ScienceBusiness Media, LLC.

James C. Kaufman (2009) Intelligent Testing Integrating Psychological Theory and
Clinical Practice , Cambridge University Press

Kate Anthony; DeeannaMerz Nagel; Stephen Goss. (2010). the Use of Technology in
Mental Health: Applications, Ethics and Practice Charles C. Thomas Pub. Ltd.

Weiner B. (1983): Clinical Methods in Psychology, John Willey & Sons, New York,
Kulshrestha, S. P. And Rhimal D. N. (Ed.) Recent advances in Educational and
Psychological testing, Jugal Kishore & Co., 1984.

Sharma V, Malhotra S Edi (2011) Clinical Neuropsychology, Harprasad Institute of
Behavioural Studies, Agra India

Anastasi A, Urbine S (2002) Psychological Testing, 7"Edn.. Pearson Edu. Inc.



SNDT WOMENS UNIVERSITY
PSYCHOLOGY MAPART II/Sem.lI

Clinical Psychology - Psychodiagnostics-Assessment of Personality & Emotions

Paper code: 310114 Credits: 4 Marks: 100 (50 internal, 50 external)
Objective
1. To make the students acquaint with the theoretical constructs behind Psycho-
diagnostics testing.
2. To acquaint them to different testing methods in Clinical Psychology.
3. To stimulate their interest in research and test construction in the field of Clinical
Psychology.
Unit -1
1.1  Personality Assessment : Inventories, questionnaires
1.2 MMPI
1.3 MCMI
1.4  CPQ
Unit - 11

2.1  Unstructured projective test: Rorschach Ink Blot test
2.2 Projective drawings: DAP, HTP, BG

2.3 Semi structured projective tests: SCT, TAT / CAT
Unit — 111

3.1  Assessment of emotions: depression, anxiety, anger
3.2 Behavioural assessment

3.3 Clinical Psychology in India

Unit -1V

4.1  Characteristics of Clinical Interview

4.2  Roles & tactics in Interview

4.3 Nonverbal communication

4.4 Ethics in Clinical Psychology



Evaluation:
Critical evaluation of a test
Class tests

Recent developments in any measure of personality.

References

1. Irving B. Weiner, Roger L. Greene (2008) HANDBOOK OF PERSONALITY
ASSESSMENT, John Wiley & Sons, Inc.
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FIFTH EDITION, John Wiley & Sons, Inc.,
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ASSESSMENT PSYCHOLOGY, John Wiley & Sons, Inc., (Irving B. Weiner, Editor-in-
Chief)
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~
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SNDT WOMENS UNIVERSITY
PSYCHOLOGY MAPART II/Sem.lI

Clinical Psychology - Orientation to Practicum in Clinical Psychology
Subject Code — 310211 Credits: 4 Marks: 100 (50 internal, 50 external)
Objectives

1. To expose the students in different Clinical setting as well as to give them experiential
knowledge in Clinical Psychology.
2. To facilitate them to different independent testing, analyzing, diagnosing as well as report
writing.
Unit -1

1.1  Case history taking and Mental Status Examination.

1.2 Diagnostic formulation
Two clinical cases to be worked out by students placed in hospitals with reports of
Psychological assessment.

Unit — 11 - Assessment of Cognitive Functions

2.1  BKT, Bhatia’s Test WAPIS, WISC
2.2  SFB, VSMS
23  WMS.

Unit — 111 - Assessment of Personality

3.1  Objective Measures of Personality: — MMPI, HARS, HDRS, BDI

3.2 Semi structured projective tests — SCT, TAT / CAT

3.3  Projective Drawings DAP, HTP, KFD, BG

3.4 Rorschach Ink Blot Test

Unit -1V

4.1  Community Mental Health Outreach programme to be conducted and reported
4.2 Institutional visit to be reported

Reference

1. Kaplan H. I, Sadock BJ (2001) Synopsis of Psychiatry, 8"Edn., Gopsons, Papers Ltd.,
Noida
2. Manuals of the above mentioned tests.
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SNDT WOMEN’S UNIVERSITY
PSYCHOLOGY M.A. I / SEM. IV
Clinical Psychology
Clinical Psychology Psychotherapy &Counselling Psychology
Paper Code No. 410115

Credits: 4 - Marks: 100 (50 Internal & 50 External)

To enable the students to learn about different therapeutic approaches.

To comprehend the role and skills of counsellor and ethical issues in counselling.
To develop skills to help clients of different age groups.

To develop understanding of Indian and multicultural approaches to counselling.

1.
2.
3.
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Stages and skills of counselling

Qualities of a good counsellor

Self work of counsellor: Self awareness / exploration, beliefs, values, prejudice,
handling emotions of self and others, strengths and problem areas of self.

Ethics in counselling

Use of technology in psychotherapy

Concepts, techniques and application of person centered therapy
Behaviour therapy: concepts, process, application

Basic concepts, process and application of Beck’s cognitive therapy
Concepts, techniques and application of rational emotive therapy

Therapies with children : play therapy, art therapy (dance, music, painting),
remedial intervention

Therapies with adolescents: issues related to sexuality, peer relations
Family therapy: process, techniques and application.

Gestalt psychotherapy, techniques and application.

Group psychotherapy, techniques and application.

Indian approaches to psychotherapy
Multicultural Counselling

Transactional Analysis: Concepts, application
EMDR — Concepts, process and application
Reality therapy
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SNDT WOMEN’S UNIVERSITY
PSYCHOLOGY M.A. I / SEM. IV
Clinical Psychology
Clinical Psychology Field based practicum — Internship
Paper Code No. 410999 Credits: 8 - Marks: 200 100 Internal & 100 External
Objectives

1. To expose the students to different clinical settings.
2. To enable them to undertaken independent testing & report writing
3. To sensitize students to different therapeutic methods.

1. Case history taking and mental status examination.

2. Diagnostic formulation: 7 clinical cases to be worked out by students placed in hospitals
with reports of psychological assessment — assessment of cognitive functions &
personality.

3. Conduction of minimum six sessions of psychotherapy for 5 cases.

4. Conduction of minimum 3 sessions of group therapy.



SNDT WOMEN’S UNIVERSITY
PSYCHOLOGY M.A. Il / SEM. IV
Clinical Psychology
Research project / Dissertation
Paper Code — 410888 Credits: 8 Marks — 200
Dissertation 150 marks & Viva 50 Marks
Objectives: To facilitate students to conduct research independently
Introduction & review of literature
Method
Results & discussion
Conclusion
Limitations
Recommendations.
References

Appendix



