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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MANI BEN NANAVATI WOMEN S COLLEGE

Name of the head of the Institution

Dr. Rajshree Trivedi

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226176196
Mobile no. 9820375069

Registered Email

mwcol | ege@ot nai | . com

Alternate Email

i gacrmwc @nmei | . com

Address Mani ben Nanavati Whnen's Col | ege,
Val | abhbhai Road, Vile- Parle (W

City/Town Munbai

State/UT Mahar ashtra

Pincode

400056




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Twi nkl e Sanghavi

Phone no/Alternate Phone no.

02226176196

Mobile no.

9820467129

Registered Email

mwcol | ege@ot mai | . com

Alternate Email

i gacrmwc @nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://mwec. edu. i n/ wp-cont ent / upl oad

s/ 2020/ 04/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://mwe. edu. i n/ academ c-

cal endar - 2019- 2020/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 78.5 2004 08- Jan- 2004 | 07-Jan-2009
2 B 2.89 2009 31- Dec- 2009 | 30- Dec-2014
3 3.02 2016 29- Mar - 2016 28- Mar - 2021
6. Date of Establishment of IQAC 15- Jul - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://mnwc.edu.in/wp-content/uploads/2020/04/AQAR-2018-2019.pdf
http://mnwc.edu.in/wp-content/uploads/2020/04/AQAR-2018-2019.pdf
https://mnwc.edu.in/academic-calendar-2019-2020/
https://mnwc.edu.in/academic-calendar-2019-2020/

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dept. of Hi ndi Nat i onal VHRD 2019 50000
1
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Regi stration of the Alumi Association

The Alumi Association of the Coll ege
that had been in action since 2004 is
now a regi stered body. Mani ben Nanavati
Winen’s Col l ege (MNAA) is registered
under Societies Registration Act 1860-
Regi stration No. 1387/2019. It was



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9453_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9453_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9453_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9453_Contribution.xlsx

regi stered on 29th July 2019.

NIRF [isting in 2019-20

In 2019, at the end of the academc
year it was decided to apply for NI RF
ranki ng. So the college registered and
after collecting all data, it was

upl oaded and subnmitted for ranking..

To conmenorate 150th birth anni versary
of Mahatma Gandhi and adopt it as an
institutional thenme for the year

2019- 2020

Under the Schene of Epoch Maki ng Soci al
Thi nkers of India, the University
Grants Conmmi ssion (UGC) continued the
Gandhi an Study Centre (GSC) of Mani ben
Nanavati Wonen's College till 30 th
Sept enber 2020.. To commenorate the
150th Birth Anniversary of Mbhatnma
Gandhi, the Coll ege adopted the thene-
* Conmmenorating 150 Years of Mahatma
Gandhi : Gender Diversity for Peacefu
Co-exi stence’ as the institutional
thenme for this acadenm c year. The GSC
conducted the follow ng activities
during the year to mark the birth

anni versary of Gandhiji: a) The thene
of Srishti, the annual nmgazi ne of the

coll ege was the institutional thene. b)
Vai shnav Jan To... -an Intercollege
Short Play Conpetition. based on

Mahat ma Gandhi ' s aut obi ography My
Experinments Wth Truth was organi zed on
30t h Septenber 2019. Smt. Sarl aben
Mehta, the only living eye-w tness of
Gandhiji’s assassination was the Chief
Guest. The Judges for the competition
were M. R S Vakil & M. Shubham
Gala. c) Visits to Mani Bhavan —
Mahat ma Gandhi s Munbai based
headquarters and nmuseum were organi zed
An educational trip to the Gujarat

Vi dyapeet h and Sabarmati ashram at
Ahnmedabad was organi zed. d) CGuest
Lectures for the students on Gandhi an
values and his life were organi zed. M.
Sonal Parikh, the 5th direct descendant
of Mahat ma Gandhi addressed 79 students
onl4t hAugust 2019. M. Kanu Suchak was
invited on 6th Septenber 2019. Dr
Frances Vai dya gave a talk on 14th

Sept enber 2019. e) ANVESHAN, the Annua
Inter-Coll ege Research Conpetition was
organi sed in collaboration with MM\WC S
Research Cell & Friedrich Ebert
Stiftung (India)on Thursday, 30th
January 2020 with students from

di fferent coll eges presenting their
research poster on the topic
“Comrenorating 150th Birth Anniversary
of Mahatma Gandhiji: Gender Diversity
for Peaceful Coexistence”. f)

Cel ebration of Snt. Mani ben Nanavati -




Mani Ba's -116thBirth Anniversary. The
GSC and | QAC along with the Departnent
of Foundati on Course organi zed two eco-
friendly activities- Reuse and Recycle
activities on 28th February 2020.
Students nmade 40 cloth bags with used
cloth material. These cloth bags were
then distributed to the needy people at
the Vile Parle Station in Minbai.
Students and teachers collected toys in
good condition fromtheir hones and

nei ghbour hood and distributed themto
the students of C. N. H gh School,
Santa Cruz West, Miunbai. g) Gandhi For
Al Times- The Gandhian Study Centre
conpi l ed and published a collection of
schol arly papers in this book on the
doctrine and phil osophy of Mhatma
Gandhi . Under the patron ship of Snt.
H madri S. Nanavati - Chai r per son,

Managi ng Conm ttee, M\WC and gui dance
of Dr. Rajshree Trivedi- Principal,
M\WC & Prof. Vibhuti Patel, Director,
Advanced Centre for Wnen' s Studies,
TISS, the book has been edited by Dr.
Rita Patil, Head, Dept of Food &
Nutrition, MNWC. Contributors have
revisited the Gandhi an doctrine and
phil osophy in their respective ¢

Menbership for Youth Red Cross (YRO)

Indian Red Cross Society is a platform
that offers opportunity to young people
so that they can nmake a significant
contribution to neeting the needs of
the nost vul nerabl e peopl e of society.
20 students approached the NSS program
officers to show their willingness to
becone nenbers of the Youth Red Cross
wi ng of Indian Red Cross Society. The
Col I ege conpl eted the necessary
procedures and facilitated the
nenbershi p of the students. Students
attended Youth Red Cross | eadership
Canp at Pune, organized eye Check Up
Canp, undertook Beach C eaning ,
participated in Ecobrick Challenge with
M ssion Green Munbai. Students were
felicitated at the Annual day &Prize

Di stribution Cerenony organi zed by

Juni or Red Cross Maharashtra State

Br anch.

To wi den the scope of extension
activities and community outreach
progranmes by the departnents

At Mani ben Nanavati Wnen' s Col | ege,
whil e the volunteers of NSS has been

i nvol ved in various extension
activities, the departnents cane forth
to involve nore students on the canpus
to enpathize themwi th the needs of the
underprivil eged sections of society.




Foll owing are the details of the
different activities a. Fifteen
students of the Departnent of Sociol ogy
engaged in extension work at Kurnudben
Dwar kadas Vora | ndustrial Hone for
Blind Winen to offer assistance to them
in their adm nistrative and other
routi ne tasks At the Saint Terressa

M ssionaries of Charity, assistance was
offered to the old wonen innates.
Conmmmuni ty outreach support was extended
to other NGOs such as Sneha Sadan,
Triratna, Prerna Mandal Nagar, VACHA
Charitabl e Trust and Kal yani bai
Chhaganbai Nanavaty Special School For
Mental |y Chal |l enged. b. The
Departnment of Conmmerce conducted the
Z. P School with 21 students who taught
the school children. They al so
conduct ed ganes, activity of preparing
decorative itens, craft and draw ng.
Simlarly, students of Dept. of
Econom cs al so did teaching activities
at Matruchhaya Hi gh School . c.

Students from BMS section also went to
various schools to teach students. They
had 20 students working in various
NGO s like Triratna Prerna Manda

Nagar, Umang Foundation Trust, Bhartiya
Musl i m Mahi | a aandol an, Chip Minbai .

For these centres students conducted
Laughi ng and Yoga Session, G oom ng
Session. They arranged different ganes
for old age people and they interacted
with patients and staff. d. Thirty
three students of B.Com (AFI) were

i nvolved in teaching at conmunity
school s and different centres where
they worked. The organi sations of visit
wer e Shree Raj endra Honeyconb
Charitable Trust, Snehasadan A Honme for
Honel ess Chil dren, Cheshire Hones

I ndi a— Mumbai, Kherwadi Social Wl fare
Associ ati on, Shree Raj endra Honeyconb
Charitable Trust, Vacha Charitable
Trust, The Angel Nest Foundati on,

Sal aam Baal ak Trust, St. Peter’s

Met hodi st e. Dept. of Child

Devel opnent engaged their students in
extension activity at Minbai Mbile
Creche. They created teaching materi al
fromwaste nmaterial for the children
Students conducted story telling
sessions for them f. The | anguage
departnments of English and Gujarati
taught children. Seven students of

Dept. of English collaborated with the
SPARK —A Change NGO. Seven students of




Dept. of CGujarati engaged in teaching
activity at Sheth Chi manl al Nat huram
H gh School . g. Dept. of Food and
Nutrition collaborated wi th ADAPT the
school for spastics. They conducted
nutrition education sessions and
nutrition ganmes were played. They
assisted the teachers for different
activities of notor devel opnent of
these di sabl ed students. Wth the
Nutrition Society of India, Minbai
Chapter, students conducted recipe
denmonstrations and nutrition education
sessions. h. The PG departnment of
Psychol ogy conducted Mental Health
Awar eness programes Vi bhas Ho

Est abl i shnent of Research Centre to
pronote, facilitate and fund research
proj ects invol ving teachers and
students

The Col |l ege has a strong research base
and of fers an anbi ent research
environnment . . In 2002, Anveshan which
began as an in-house annual journa
(multidisciplinary and multilingual)
continues to be published
consecutively. It has been continuously
upgraded and is now an internationa
journal — Research Horizons (ISSN ;
2229-385X). Teachers have applied of
the UGC funded M nor and Maj or Research
projects. The coll ege has applied for
all the three Conponents under the

STRI DE SCHEME of UGC. Teachers al so
applied for the | MPRESS schene of

| CSSR. Ot her research bodi es have al so
funded the research projects of
teachers. In 2009, the college
establ i shed a Research Cell to
encourage the teaching faculty to
undertake research projects in their
own areas of specialization and/or

i nterdisciplinary studies. Since 2012,
the coll ege has been hosting
Intercol |l egi ate Research Paper
Conpetition eventually naned as
Anveshan Research Paper Conpetition The
research culture of departnents is seen
in their participation of research
conpetitions at intercollegiate and
state |l evels. The Col |l ege has won

accol ades at AVI SHKAR State Leve
Research conpetition for 3 years . This
year, our research project represented
the Western Zone at the Nationals. The
students of Post graduate Departments
of Psychol ogy and Conmerce work on
dissertation projects as part of their
PG prograns. In order to reviewthe
research proposals, the college has a
wel | established Ethics Committee that

| ooks into each proposal before the




di ssertation in finalized. Wth a view
to expand and wi den the scope of
activities of the Research Cell, the

| QAC reconmended the establishnent of a
research centre that woul d support
research projects that are socially

rel evant, locally need based,
national ly inportant and of gl oba
significance. Thus, energed the
research center -Snt. Kantaben Shah
Research Centre for Miltidisciplinary
Studies (KSRC) in 2020 to pronote,
facilitate and fund research projects
for teachers and students. The research
center invited teachers to submt
research proposals. Four teachers
applied along with their research
proposal s. Each one was sanctioned Rs
35,000/- for their project. The

obj ectives of the Research Centre are
i. To pronote and facilitate

col l aborative and/or interdisciplinary
research and enhance research
net wor ki ng capacity and infrastructure.
ii. To increase and effectively manage
the resources and research support for
staff and students as well as the w der
uni versity comunity. iii. To provide
education and training in research and
related skills for graduate and

under graduat e students. iv. To
contribute to the university’s
strategi c educati onal and research

m ssions and to support synergies

bet ween researches, teaching and

[ earning. v. To transfer and nobilize
know edge gai ned through research for
the benefit of society, via a variety
of mechani sns as appropriate. vi. To
enhance the reputation of the
institution s nenbers, the constituent

Project SH LP

Under the Project SHILPI Skil

Devel opnent Trai ni ng were undert aken.
They are as foll ows SARJAN- Soft Skil
devel opnment progranme (Dept. of
English, Gujarati and H ndi), M Exce
(Dept. of Bcom Bcom -AFl), Basic
Baki ng ( Food and Nutrition dept.)
Psychol ogi cal Assessnent and Basic
Counseling Skill( P G Dept. Psychol ogy,
PRAFULTA ( Dept. O Psychol ogy)

NSQF

In one of the neetings of | QAC, the

St udent - Represent ati ves suggest ed t hat
there should be nore skill based
courses on the canpus. In June 2020,
the 1 QAC applied for two certificate
courses : Custoner-Rel ationship




Managenent ; and Hospital and Health
Care Managenent - under the Nati onal
skill Quality framework schene of UGC.
Both the courses were approved. The
enrol ment was done for both the courses
to be started from January 2021

Skill Devel opnent Courses with Tata
Institute of Social Sciences (TISS)
under their NUSSD proj ect

In April 2019, the | QAC contacted the

Operations Teamof TISS to invite them

to start enployability based skil

devel opnment courses for our students

under their NUSSD project. After a

series of neetings and revi ew of our

proposal, TISS signed an MOU with the

Col | ege and started three donmain

courses for the Final Year

Under graduat e students. They are

Di ploma in : Banking & Financi al

Services; Hospital Services Managenent
and Digital Marketing

Launch of Project Akshaya , the
br eakfast schenme for needy students.

The IQAC in collaboration with the
Departnment of Food and Nutrition
identified the need to start a free
nutritional breakfast schene for needy
students. Thus, the project Akshaya was
| aunched on 8th July 2019. The nmin

obj ective of the project was to provide
a healthy breakfast to the students who
were identified as belonging to | ow

i ncone group fam lies. The project was
funded by the donations received from

I nner Wheel C ub of Bombay West and

i ndi vi dual donors. Wth the support of
the I nner Wheel C ub of Bombay Airport,
a haenogl obin test was conducted for
the beneficiaries to check the. Iron
deficiency | evels anong students. . The
Departnment of Food and Nutrition
prepared a breakfast plan which
conprised of nutritious foods such as
bananas, guavas, oranges, roasted grans
and peanuts, rajgira chikkis, dates etc
for the students. The beneficiaries
were tested for their haenogl obin

| evels. On identifying the anaemc
students, they were provided iron and
folic acid supplenents as well as
dewormi ng tablets. This project
continued till March till the COVID 19
| ockdown started

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
_body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9453_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a functional Managenent
I nformati on System which is upgraded as
per requirement as nentioned bel ow. At
regul ar intervals, newer nodules are
added to the system Electronic
Correspondence Managenent System e« |CT
Systemis used for Administrative
Operations ¢ Students’ details

avai |l abl e online o Deadlines punctually
mai nt ai ned. ¢ Due to ECVB

| nwar d/ Qut ward nunbers are

aut ogenerated and sent by email. A

| arge nunber of files reduced to one
Master file. ¢ Due to new addon
features, the College has tied up with
Venus Labs Ltd. and shifted from Vanco
Technol ogies. ¢« Venus Labs offers
services to Coll ege under their CSR
grant for mai ntenance upgradation of
technol ogy and software. EService
Record Managenent System Under
personal records, provident fund
details, |eave records, service
records, staff menbers can avail

foll owi ng docunents online with the
help of Login facilities: ¢ Governnent
NCCs ¢ University Approvals e

Appoi ntment Letters ¢ Joint Director
Pay Fi xation ¢ Updated Leave Record -
Updat ed Provident Fund Record ¢ All
Testinonials « Monthly Pay Slips
Digital File Managenent System Files
are avail able online after sorting,
filing, labelling, scanning and

upl oading themon MS. All

correspondi ng physical files are

mai ntai ned in Record Room wi th col our
codi ng and nunbering, thus all
correspondences with follow ng external
bodi es are stored online: ¢« SNDT

Winen’ s University Ofice ¢ Joint
Director’s Ofice, Minbai Region e
Deputy Director’s O fice, Munbai Region
e University Grants Comm ssion, New




Del hi < National Accreditation
Assessment Council, Bangal ore  All
cupboards were nunbered and

Cupboardwi se list to files tagged on
respective cupboards. The sane list is
upl oaded in the System Tracing

| ocation of files has becone easier due
to the System The Option of Online
Advanced Search is al so avail able. New
Icons created for ¢« Audit Reports e
Per manent Records: Governnent,

Uni versity, College Trust Inventory
Managenent System MS: I M5 is system
generated. To keep actual Inventory
Control Records, New stock purchased is
added, |ssued stock is managed Current
Stock Report and Purchase Order Report
are generated from system Exam nation
I nf ormati on Managenent System ¢ Hel ps
us to auto generate: Online Fornms, Fees
Recei pts, Seat Nunbers, Hall Tickets,
Subm ssi on of Question Papers etc.
Internal, External Marks and G ace
Marks are entered Online. Ledger
Result, Mark Sheets, Merit List,

Subj ect wi se Topper List can be
printed. « Examrel ated notices on

Col |l ege Website Al Governnment G R
related to institute and staff

appoi nt mrent are upl oaded. Google Drive
and Docs used regularly by office.
Comput eri zed Accounting System The
Accounts Departnent has devel oped the
Payrol |l system for effective

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumis designed after thorough investigation of the needs of the
students by the faculty nenbers. It includes activities that are related to the
syl | abus prescribed by Shreemati Nathi bai Danodar Thackersey Wnen's University

(SNDT) as well as the Vision, Mssion, and Goals of the College. The coll ege

has contributed to the shaping of the syllabus through the Board of Studies

(BOS). Students are given the option of Academ c Flexibility wherein they can

opt for several field-oriented courses conducted by Dr. Bhanuben Nanavati
Car eer Devel opnment Centre (BNCDC). The foll owi ng nmet hodol ogy of inplenentation
has been formulated by the college. ¢ Distribution of |ectures and tutorials on
a weekly basis is clearly outlined as per the U G C guidelines. Each teacher is
given a Faculty | ogbook at the beginning of the acadenic year. A teaching plan

is prepared with a nonth-w se allotnent of topics to be covered. All

departnents and conmmittees prepared Standard Operating procedures for the year

in February 2019. These SOPs have led to greater uniformty in delivery and

execution of curriculum The clearly defined Academ c Cal endar for the year




all owed the college to successfully synergise all activities and avoid
duplication. Regular nmeetings with parents, preparation of defaulters list, and
signhatures on witten undertaking formats have hel ped efforts. Teachers make an
effort to assist learners, absent for valid reasons to catch up with the | ost
time and tasks. - The |link between curriculum planning to assessnent planning
is clearly outlined in the teaching plan. The evaluation process is clearly
docurented in the internal assessnment schedule. The unit test and continuous
eval uation nethod help to neet the requirenments of formative and supportive
assessnent. Tutorials and practicals are a unique feature of the curricul um
that provides additional guidance and assessnment. ¢ Besides regular |ectures,
teachi ng-1 earning nethods are identified for Advanced and slow | earners ¢ The
college has a strategy to nonitor the inplenentation of curriculumpolicy at
the classroom | evel. The departnent has regular meetings to discuss the
preparation of reference material, projects, assignnents, AV teaching aids,
etc. . Innovative teaching methods ensure ICT integration, skill devel opnent,
enpl oyability, and inclusion of front-line areas and cross-cutting issues.
Students thus get a practical insight into the curriculumand devel op their
cognitive skills such as critical analyses, problemsolving, evaluation, and
synthesis. ¢ The college has hosted few content analysis workshops to
facilitate curriculumenrichnent as per the curriculumrevision required by the
university. The coll ege has organi zed an International Conference, workshops,
short filmtraining. - Teachers are also encouraged to participate in
conferences, senminars, workshops, etc. ¢ Mnitoring of syllabus coverage,
assessnents, periodic contents of |earner’s exercise books per subject, the
content of the productivity |og which profiles the daily progress of the
teacher, attendance registers, mark sheets, exami nation papers all forma vital
part of the feedback system

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Hospi t al - 16/ 12/ 2020 180 yes yes
and
Heal t hcare
Managenent
Custoner R - 16/ 12/ 2020 180 yes yes
eal ati onship
Managenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BDes Fashi on Desi gn 31/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA NI L 12/ 06/ 2019
BCom NI L 12/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 23 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Advance M crosoft Excel 23/ 09/ 2019 20
Trai ni ng Progranme

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Psychol ogy 10
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback Obtai ned Feedback is an essential aspect of any institution that
essentially contributes to its devel opnent and growth. The institute ensures
that all the stakehol ders are involved in the participatory managenent

practice. Their valuable inputs are well-considered and executed upon so as to
adhere to the vision, mssion, and goals of the institution. At M\WC, well -
structured formats have been designed to obtain nmanual feedback from Students,
Teachers, Parents, and Enpl oyers. The Head of the Institution, with the help of
a team of teachers, personally supervises the adninistering of the process so
as to conduct it in a fair and unbiased manner. The Feedback forns are desi gned
to collect data to get evaluative inputs on the follow ng: ? Review ng the

exi sting syllabi and curriculum Followed by the anal ysis, recommendati ons, and
suggestions are figured out and shared with the concerned stakehol ders. ?
Teachers’ effectiveness in the classroom- Feedback on Teachers' Effectiveness
is collected fromstudents and comuni cated to teachers. It will help teacher
to nodify the node of conduct of the curriculum based on student’s suggestions.
? Infrastructure facilities and equi pnent mai ntenance feedback on canteen,
sports room conputer |abs, internet facilities are conmunicated to the
Managenent, Adnministrative and Support Staff so that required changes and the
upgrade can be made. ? Library facilities, useful ness, and resourceful ness: The
Col l ege Library maintains a very well-organi zed feedback nmechanismin order to
i nprove its services for book bank, issuing and addition of new books, and
replacenment of old. In addition to academ c study material, material for
academ ¢ and personal enrichnment of students and teachers is provided by the
l'ibrary. ? Enployers and Internship hosting organi zations: The feedback is
collected fromthe enployers and the internship hosting organi zations. ?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9453_Value_added_courses_1614148964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9453_Projects_undertaken_1614148995.xlsx

Parents’ satisfaction: The feedback fromparents is collected. ? Al umi
Feedback: The feedback fromthe Alumi is also collected and their suggestions
are incorporated. ? Infrastructure facilities and equi pnent mnai ntenance
feedback on canteen, sports room conputer |abs, internet facilities are
comuni cated to the Managenment, Administrative and Support Staff so that

requi red changes and the upgrade can be nade. d. Library facilities,

useful ness, and resourceful ness: The College Library nmaintains a very well -
organi zed feedback nmechanismin order to inprove its services for book bank

i ssuing and addition of new books, and replacenent of old. Apart fromthese
books that are out of the syllabus are al so nade available to the students. e.
Enpl oyers and I nternship hosting organi zati ons: The feedback is collected from
the enployers and the internship hosting organizations. f. Parents’
satisfaction: The feedback fromparents is collected. g. Alumi Feedback: The
feedback fromthe Alumi is also collected and their suggestions are

i ncor por at ed.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BDes Fashi on 66 6 6
Desi gni ng

PG Di pl oma Early Child 33 13 13
Care Education

MCom HRM & 55 37 37
Account ancy

VA Cinical & 66 380 59
Counsel i ng
Psychol ogy

Speci al i zati on

BCom Account ancy, F 132 40 40
i nance &
| nsur ance

BMVS Mar ket i ng, Fi n 66 49 49
ance & Human
Resour ce

BCom Accountancy/ T 132 124 124
ravel Tourism
Ofice
Managenent
Secreterial
Practice

BA Gujarati & 132 51 51
Economni cs

BA Engl i sh 132 133 133
Li terature,

Psychol ogy &
Soci ol ogy

View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9453_Demand_ratio_1614228451.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2019 1014 182 31 5 6
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
55 53 11 28 5 20
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

As mentors, teachers act as positive role models in the lives of the students. The mission of the mentoring
sessions is to ease students into the academic community where mentees can interact with their mentors, pose
guestions, discuss issues related to adjusting with the institutional culture and learn to overcome academic
challenges they may face in the academic year. At the beginning of the academic year, a master time-table is
prepared by the IQAC groups of UG and PG students are assigned to every faculty across all the streams.
Academic mentoring is done regularly where each teacher is assigned to 30 to 35 students. The records of
attendance and a briefing of the session are documented in the prescribed format designed by IQAC. During the
COVID 19 caused lockdown crisis, tele and online mentoring was offered to students with flexibility in time and
mode of platform. Roles and Responsibilities of a Mentor: 1. To support mentees by offering them academic
advice, sharing resources, and developing a caring attitude towards their success. 2. To empower students by
encouraging them to develop diverse skills and strategies necessary to succeed in their studies. 3. To develop
collaborative study skills and discuss any issues that are sensitive and/or require confidentiality. 4. To advise on
balancing academic and extracurricular responsibilities 5. To enhance the students’ confidence by setting higher
goals, taking risks, and ultimately guiding them to achieve higher levels. Guidelines for Teacher Mentors: ¢
Mentoring sessions to be held once a month (preferably during the second week) on the stipulated day for 40
minutes between August and March every year. If required, the mentors may engage in extra sessions
depending upon the need of the mentee(s). « To focus on academic and stress-related problems. Issues on
Internal assessment or semester final examination patterns, evaluation patterns, learning problems, performance
in exams, guidance for Add-on courses and other areas where the mentee requires ac support . « Teachers to
maintain files and submit them every three months to the Principal for review. « Teachers to maintain their
mentoring record for five years beginning from August 2016. Mentoring sessions are held to discuss the
following: « Study habits and teaching students about time management, notetaking, reading reference material,
journals, role modelling, active listening, and revision exercises. ¢ Offering supportive and collaborative learning
environments where students feel safe to interact have an opportunity to make friends and learn from each other.
e During COVID 19 lockdown, mentoring was carried out to encourage students to continue their studies amidst
the troubled family issues at home. Outcomes of the Mentoring sessions. « The mentoring sessions helped
students to develop responsible study habits. « They provided a space for dialogic education, to discuss studies
and are given academic guidance and feedback on their progress and performance. « They gave students a
chance to discuss their experiences with academics and stress-related issues. ¢ Drop-out rate of students during
the COVID 19 lockdown was constantly monitored and regulated.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1196 36

1: 33



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9453_ict_tools_1614229279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9453_e_resource_1614231352.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

36

2

20

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 Dr. Raj Shree Pri nci pal I nt ernati onal
Trivedi Institute of Hotel
Managnent (1 1| HV
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

001

senester |

25/ 11/ 2019

21/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute adheres to the examination patterns and schedul es prescribed by
the S N.D.T Winen’s University. The students are inforned about the evaluation
process through the Coll ege Website, Prospectus, Oientation Progranme, and
Syl I abus given by the respective course teachers. The Exam nation commttee in
consensus with the Principal and | QAC prepares a tine-table for a common
internal test for the UG Students. The tinme-table is put up on the college
noti ce board and circulated on Students’ WatsApp groups and Googl e C assroons.
The P.G internal evaluations are spread across the senmester program As per the

rul es of SNDT Wonen's University, mninmummarks are allotted for Formative
I nternal Eval uation. Besides the common internal test, the Departnents are
encouraged to use a variety of nethods for internal assessnment |ike MCQs,

Project work, Group discussions, Presentations, Internships, Field projects,
Smal | Surveys, chart displays and submi ssion of activities on Google
Cl assroons. Students participating in extra-curricular and co-curricular events
i ke Research Conpetitions, Sports, NSS, and Cultural events are allowed a
concession of additional tine to conplete projects and assignnents. A re-
exam nation is conducted for students who are unable to score m nimum marks in
their internals. Extra assignnents, tests, and revision worksheets are devi sed
for them The internal evaluation patterns are reviewed during the academc
audit. The NAAC Support Teamreviews the evidence for docunent purposes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academi c Cal endar (AC) is prepared before the comencenent of the new
academ c year. It adheres to the Academ c Cal endar of the S.N.D.T Wnen’s
University. The AC is displayed in/on the College Wbsite, Student Diary,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9453_Honours_recieved_1617258992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9453_Evaluation_1614235593.xlsx

Faculty Log Book and the Staff Notice Board . The AC contains: ¢ Opening and
Cl osing dates of Odd Even senesters Conduct of Senester Final Exam nations and
Diwali, Christnmas and Summer Breaks as prescribed by SNDTWJ. < |nternal
Assessnment Exam nations Dates for Odd Even Senesters ¢ Cel ebration of |nportant
Days such as Maharashtra Day Col | ege Foundation Day |Independence Day Teachers’
Day Gandhi Jayanti and others ¢ One Day Events (nention of tentatively ascribed
months): Orientation for Freshers Genderl ogue Anveshan- the Intercollegiate
Research Paper Conpetition Annual Day Degree Certificate Distribution, Al umi
Meets and others ¢ Events: Student Council el ections SYMPHONY- the
Intercoll egiate Cultural Fest Sports Wek NSS Special Canp Personality Contest.
The Departnents prepare the nonth-w se plans for the upcom ng academ c year
keepi ng the Standard Operating Procedures (SOPs) at the centre. The annual co-
curricular and extracurricular events of SNDTWJ are al so consi dered. The pl ans
are submitted to the Principal IQAC for review and returned to departnents with
recommendati ons. The subm ssion dates for projects, presentations, field
proj ects and ot her methods of continuous internal assessnent are announced by
subj ect teachers beforehand. The institution takes utnost care to adhere to the
schedule. In case of natural calamties or disruption of public transport
system revised schedules are circulated well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://mwc. edu. i n/ pr ogr am out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
010 BMS Gener al 49 24 47. 97
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://mwc. edu. i n/ student -sati sfactory-survey/#1614315236005- bf 564a0b- a58e

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her Nill Nill Nill Nill
( Speci fy)
Any O her 01 Angel a Shah 800000 800000
( Speci fy) (I'n the nane of
Late Snt.
Kant aben Shah)
Any O her 01 Shobha 250000 250000
( Speci fy) Foundati on



https://mnwc.edu.in/program-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9453_Pass_percentage_1614234174.xlsx
https://mnwc.edu.in/student-satisfactory-survey/#1614315236005-bf564a0b-a58e

(Shri
Pr at apbhai
Pat el )

( Speci fy)

Any O her 01

Shet h Hansr aj
Pragji
Char ker sey
Educati on Fund
(Shri
Chandr asen
Mer chant )

30000

30000

Proj ects

I nt ernati onal 01

Nat i onal
Senmi nar by
NCPSL
M\WCol | ege

100000

100000

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

“Intell ectual Property
Rights (IPR)” by M.
Di gi sh Rawal

| QAC

14/ 03/ 2020

Wor kshop on Digital
Mar keting by M. Jayant
Nandan

BVS

28/ 03/ 2020

Wor kshop on Hospit al
Servi ce Management by Dr.

BA

30/ 03/ 2020

Crypto Currency and
Bl ockChai n”

Swati Rane
Wor kshop on Banki ng and B. Com (AFl) / BMS 31/ 03/ 2020
Fi nanci al services
Webi nar on Crypto B. Com B. Com (AFl), BM5 21/ 05/ 2020
Currency and Bl ockChai n
Wr kshop on “My Capt ai n- B. Com B. Com (AFl), BMS 14/ 08/ 2020

Progranme in Fiancial
Mar ket - Sells and
Qper ati ons

Wor kshop on AMADEUS- CRS B. Com 25/ 07/ 2020
ONLI NE Trai ni ng Program
al so known as GLOBAL
DI STRI BUTI ON SYSTEM
UDJYOKTA- Denystified B. Com 12/ 09/ 2020
Certified Training M Com 07/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Website RAAH A enda D Avi shkar 15/ 01/ 2020 Resear ch
for Transgender Silva
Devel opnent Ms. Dhwani Avi shkar 15/ 01/ 2020 Resear ch




and Sanghavi
St andar di zati on
of Conpassi on
Fati gue Scl e
for Mental
Heal th
Practitioners.
Websi te RAAH G enda D Anveshan 20/ 02/ 2020 Resear ch
for Transgender Silva
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Nanavat i Mani ben NI L NI L 11/ 09/ 2019
I nnovation E Nanavat i
ntrepreneurs Worrens
hi p Col | ege
Devel opnent
| ncubati on
Centre
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
07 02 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Guj arati 2 Nill
Nat i onal Psychol ogy 2 6.7
Nat i onal Soci ol ogy 2 Nill
Nat i onal Food and 1 6.7
Nutrition and
Psychol ogy
I nt ernati onal Food and 2 1.13
Nutrition
I nt er nati onal Soci ol ogy 3 Nill
I nt ernati onal Food and 1 Nill
Nutrition

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year




Department

Number of Publication

BMVS

1

CHI LD DEVELOPMENT

ENGLI SH

HI NDI

GUIARATI

PSYCHOLOGY

ECONOM CS

FOOD NUTRI TI ON

SOCl OLOGY

RPIN]|W|IWIFL]IDN]RFR] -

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 NI L Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 23 101 29 45
nar s/ Wor kshops
Present ed 12 16 1 Nill
papers
Resour ce 3 Nill Nill
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

SWACHTA PLOGGE NG
ACTI VI TYon 7th

Decenber, 2020

NCC Unit, SNDTW
Uni versity,
Chur chgat e

1

1




View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Moverent (

Foundati on, Gurgaon

Benefited
Col l aborating to Recogni tion NSS Cel |, SNDT 1200
initiate conplete wonens University,
the well being Munbai
assessment of
students, teachers
non-teaching staff
during | ockdown
Tal k Recogni tion M ssion G een 46
Denonstration on Munbai
Wat er Conservati on
Cl eanl i ness Recogni tion M ssion G een 18
Canmpai gn at Chhot a Munbai
Kashmi r
Swachch Bhar at Recogni tion Airports 90
Abhi yan and Aut hority of India,
Vi gi | ance Awar eness Munbai
Week: Poster Making
Essay Witing
Conpetition
Spit Free India Recogni tion Sanmbandh Heal t h 950

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

for

up CanpFree Eye
check-up Canp
was conduct ed
student s of
Ai r port
school .
was hosted by
Rot aract C ub
of M\W Col | ege

H gh
Event

agency activites activites
NSS Ai rport High *OCULUS a 3 45
School Free Eye check-

on 4th July
2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent

Exchange

34 BAFI students

1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9453_Extension_1617628675.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9453_Students_in_extension_1617628846.xlsx

(MOU) - Wor kshop on
GST

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

I ndustry I nternship Eur opean
hol i days
Atithi Devo
Bhava
DeHori zon
The
departures
Heena tours
Sana tours

and travel s

01/ 04/ 2019 01/ 05/ 2019 22

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Kant aben Shah
Research centre for
Mul tidisciplinary
St udi es

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
The Yoga 01/ 11/ 2020 To conduct 10
I nstitute, research on the
Sant acruz East |, psychol ogi cal
Munbai MNWC' s St . i npact of the Yoga

trai ni ng progranme
conduct ed by The
Yoga centre

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3370000

1618905

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting

Laboratories

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9453_Collab_activities_1617628810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9453_Linkages_1614839665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9453_MoU_1618466341.xlsx

Cl ass roons

Exi sting

Campus Area

Exi sting

No file upl oaded.

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 21 Ful |y 3.6.0.31681 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14167 1466642 70 24949 14237 1491591
Books
25452 3561234 60 81349 25512 3642583
Ref erence
Books
e- Books 11 8791 Nill Nill 11 8791
Journal s 62 97010 Nill Nill 62 97010
e- 8 38860 Nill Nill 8 38860
Journal s
Digital 1 5900 1 67522 2 73422
Dat abase
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Sejal Shah Arvachi n SWAYAM — MHRD 01/11/2019
PadhyaSahi tya no Governnent of India
Rasaswad: Urm kavya
(Modul - 9)
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 164 5 1 9 1 16 2 50 12
g
Added 1 5 0 0 0 0 1 0 0
Tot al 165 10 1 9 1 16 3 50 12

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)




50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NA VWWY

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4969000 3705631 7005800 5155093

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities - laboratory, library, sports conplex, conputers, classroomns
etc. (maxi mum 500 words) (information to be available in institutional Wbsite

provi de |ink) The Managi ng Comm ttee of Mani ben Nanavati Wnen' s Col | ege
ensures optimumutilization, easy availability and continuous upgradation of
all physical. academ c and support facilities so that all the sections can
snmoot hly function within and with each other on am cable basis. a. The academ c
year at M\WC spreads fromJune to May . The Managing Committee neets tw ce
during the academ c year — first in August for the review of the |ast academc
year’s progress followed by the second neeting in March for the next Annual
Budget. Based on the inputs received fromthe follow ng commttees, the Annual
Budget is nmade: ¢ Coll ege Devel opnent Council: Regul ar neetings of the
Departnments and Committees are convened and the Mnutes of the Meetings
mai ntained in respective registers. During the neetings, the Heads submt their
requirenents along with the estimted budget. The requirenents are put forth in
Col | ege Devel opnent Council and passed after the resolutions are nade. They are
then di scussed and approved by the Managing Conmittee ¢ Purchase Conmittee: The
Col I ege has a Purchase Conmittee that abides by the set procurenent policy for
the purchase of equi pnent, appliances and, services. Annual M ntenance
Contracts are renewed on regul ar basis: ? Instrunentation maintenance agency
has been hired on annual contract basis for the technical support required for
onl i ne adm ssions, exam nations, docunment and correspondence managenent
systens, website, and the portal for the MOOC Course in Computer Literacy
offered to students ? Annual Maintenance Contract of conputers, printers,
scanners are renewed with the |l ocal agency ? Antivirus and Anti Mal ware software
are installed and upgraded fromtine to tine ? Annual WM ntenance for the RI SO

Di gital Duplicator Machi ne, Photocopier Machines, Lift, Fire Extinguishers,

Bi onetric Machine, Air Coolers and Conditioners, Water Coolers and \Water
Purifiers, Gas Services and internet services ? The security services and
gardeni ng services are regularly maintained b. The Hel p Desk at the Coll ege
Ofice is maintained for the request of repairs and replacenents of equi prnent,
LCD projectors, fans , tube lights and furniture fixtures in the premses c. A
Master Tine Table is prepared jointly by the Supervisor and Assi stant
Supervi sor for the usage of classroons and | aboratories. Wen not in use , they
are used by students for rehearsals and practicesessions for participating in
cultural activities d. Entry to the College Library is allowed only to the
hol ders of the valid ICard e. Sports Students have an open access to the Sports
Room and Backyard for practice f. For the booking of the A/C Senmi nar Hall that



www

has in built sound system LCD Projector, Chairs, tables and podiunms , a
separate register is maintained to avoid clashes g. During Sundays, public
hol i days and vacation, the College offers classroons to vari ous governnent as
wel | as nongovernnent organi zations to conduct exam nations, |ectures and
programes. Vijaya Bank, 1 CAl, LIC 1CSI, NGO and DS Actuarial Education
Servi ces use

https://mnwc.edu.in/maintenance-policy-procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Freeshi p, College 94 115220
frominstitution Prizes and
Schol ar shi p
Fi nanci al Support
from G her Sources
a) Nati onal Nat i onal 1 4175
Schol arshi p PMSSS J
K
b) I nt ernati onal Nat i onal 1 21550
Schol arshi p PMSSS J
K
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved

enhancement scheme enrolled

SARJAN Soft Skill 22/ 07/ 2019 57 Vi j aya Bank
Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Talk on A Nill 12 7 Nill
Jour ney
towards LIC
Agent ship
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



https://mnwc.edu.in/maintenance-policy-procedures/
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9453_Development_Schemes_1616392728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9453_Guidance_1618730040.xlsx

7 7 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
|. Cenetic 133 Nill Nill Nill Nill
Cell Net I1.
Kot har i
Starz Pl ay
School 111.
TTC Study PR
Services |V
I Gl Cl Bank
Recr ui t nent
Sol uti on
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 14 BA Psychol ogy Mani ben VA
Nanavat i
Wonens
Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
QI zZ Col | ege 50
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Akansha Nat i onal 4 Ni Il Ni Il Vb
2020
View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9453_Placement_1618730013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9453_Progression_1618904009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9453_Qualifying_1616392861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9453_Activities_Organised_1618904397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9453_awards_in_activities_1616392890.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are involved in the overall working of the college through their
representation in various conmittees. Follow ng are how the conmttees involve
Students: The Student’s Council Conmittee notivates, pronotes, and organi zes
extracurricular activities providing a platformto the students to bring out
their latent talents, develop their overall personality and | eadership skills.
The Student’s Council Conmittee organizes a | arge nunber of events and takes
pride in the students wi nning awards at intercollegiate conpetitions and al so
at the University Level. To execute the activities of the student’s Council
el ections of the C ass Representatives (CR s) and Gynkhana representative
(CRs)are conducted in July. The elected CR's and GRin turn elect the
President, Vice President, and Secretary of the Commttee. The el ected
representati ves conduct various activities under the guidance of the teachers
in charge. At the time of the Orientation programfor First-year students and
parents, the CR s give a guided tour of the college to the parents to show t hem
the various facilities that their wards can avail of during their study. The
CR s identify a few destinations for picnic keeping in mnd safety, budget,
travel time, and entertainnent value. At the institutional |evel, they organize
Yout h Week whi ch includes Literary and Fine Art Conpetitions. The students are
encouraged and trained to participate in theatre and literary events at SNDT
Wonen’'s University Yuva Mahotsav for which the CR s coordinate with respective
teachers. The nenbers of the Student Council and CR s organize the Coll ege
Annual Day, Teachers Day cel ebrations, |ndependence Day, Personality Contest,
Prize Distribution Cerenony, and Farewel |l function for the graduating students.
The CR s also share adm nistrative responsibilities such as dissem nation of
information regarding culture, sports, extra and co-curricular activities
t hrough What sApp groups. The col |l ege nmagazi ne Srishti has student nenbers who
hel p in spell check, result from analysis, coordinating with teachers to put up
t hene-based articles, posters, etc on the Srishti VWall magazine and Srishti
News |ine. The students also help in the NSS cell. Since this acadenic year,
the President and Secretary of the college are nenbers of the College
Devel opnent Conmittee representing student's voices.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Mani ben Nanavati Al ummi Associ ation (IMNAA) was regi stered under Societies

Regi stration Act 1860, G eater Munbai (1387/2019 G B.B.S.D. ) on 29th July
2019). It is now registered under the Public Trust System Act — G eater Bonbay
Regi on nunber 29, (Reg. No, F-76209, dated 10th February 2021). The Executive
Comm ttee of the Trust consists of eight nenbers including the President,
Secretary, Treasurer, and Menbers. The nain objectives of the Association are:
(a) To act as a link between Mani ben Nanavati Wnen's College and its alumi.
(b) To extend help to alumi for getting placenments and notivating alumi to
offer help to present students. (c) To encourage alummi to sponsor activities/
programmes/ events organi zed by Mani ben Nanavati Wnen's College. (d) To
conduct sem nars, conferences, exhibitions, neets, and other social functions.
(e) To establish the sense of social awareness and responsibility that had been
inculcated in themby the college. (f) To increase the college’ s network
through its alumi. (g) To notivate alumi to becone nenbers of the

associ ation. (h) To conduct various prograns (inter-personal and online) for

al umi of the Mani ben Nanavati wonen’s Col |l ege and current students (i) To

of fer the scholarship to bonafide students of the Mani ben Nanavati Wnen’'s
College (j) To publish newsletters -either print or electronic, and other
material at Regular intervals and mailing themto the menbers. (j) To undertake




any other activity that is deemed to be necessary for the objectives of the
Society. (k) To organize a get-together for the Alumi. The Association is an
active body and engages the alumi for theirs. Relentless support to the
institution. Regular neetings of MNAA are conducted to discuss, plan and decide
the activities for alumi engagenent and support. The Al ummi nenbers who are
professionally settled are invited to share their expertise with the current
students for conducting. bridge courses, placenent activities, judging
competitions, training students for skill acquisition, and counseling. During
the Pandemic, a few alumi offered financial support for the paynent of fees
for the needy students. The MNAA played an inportant role in planning and
executing the Project ‘C ean Canpus, Green Canpus’- an initiative to pronote a
clean and eco-friendly canpus. The Alumi actively participate in cultura
prograns such as get-to-gathers, |ndependence Day cel ebrations, and ot her

cul tural events.

5.4.2 — No. of enrolled Alumni:

548

5.4.3 — Alumni contribution during the year (in Rupees) :

120400

5.4.4 — Meetings/activities organized by Alumni Association :

Mani ben Nanavati Wonen's Col |l ege (MNAA) is registered under Societies
Regi stration Act, 1860 — Registration No. 1387/2019 on 29th July 2019. Al umi
fromall the departnents were invited to conduct the Bridge Course conducted
for 1st Year students in July 2019. Alumi Meet was held on 29th February 2019.
83 Alumi from 1990-91 batch participated and enjoyed DJ Miusic. Yogini Trivedi
alumi of college-trained supported the event organi zed by Gandhi an Study
Centre, NSS, and MNAA on the life and events from Mahat ma Gandhi’s
Aut obi ography on the 30th Septenber 2019. 10 Alumi from B. A, B.Com and M Com
attended Annual Day Progranme held on 14th Decenber 2019. Shirin Plasterwal a
and Nyamat Chadha from 2018-19 batch appointed as a faculty in PG Departnent of
Psychol ogy. Unnati Bharadwaj, Hitanshi Sharma Counselling Psychol ogi st, batch
2018-19 Nehal Deora from batch 2014-15 supervise Internship for 34 MA 11
students from 15th July 2019 to 20th March 2020. Fizza Khan Melissa D souza
Cinical Psychol ogist from2018-19 batch is appointed as a Teacher Assistant at
KEM Hospital for MA 1l dinical Student. A lecture cumdenonstration on
“Corporate Grooning” was conducted for F.Y and S.Y.B.Com vocational students by
Ni | of er Shai kh, Professional Makeup Artist from B. Com 2007-08 batch on 28th
August 2019. March 2020. Sanober Menon Cinical Psychol ogist from 2016-17 batch
supervi se the Research Activities done by 4 MA 11 students. Queeny Vithal an
fromthe 2017-18 batch was invited to judge Personality Contest in January
2020. Kirtana Kundar Surabhi Joshi from Psychol ogy Departnent 2016-17 batch was
invited to judge Psychophonics. On the occasion of Wrld Tourism Day 27th
Sept enber 2019, Cajelin Fernandes, B.Com (2008-09 batch) currently working in
Book My Show as a Senior Executive gave a talk on “Scope and Opportunities in
the Tourism Industry”. Neha Singh from Soci ol ogy 2009-10 batch invited to as a
Guest Lecturer on 3rd Cctober 2019. 50 students participated. Vibha Bhora (NCC
Ceded) from BMS Batch 2018-19 denonstrate various Self Defence Techni ques for
23 students of FY SY BM5 on 20th Decenber 2019. Richa Chotalia fromB. A
Gujarati batch 2011-12 gave a talk on ‘Speak with Confidence’ for 18 B. A
—Quj arati students on 7th 21st January 2020. Padmini Achwal, Cinica
Psychol ogi st batch 2018-19 delivered a talk to 58 MA | students on 28th 30th
January 2020. Career Cuidance talk by 10, DC English Alumi’'s from 2018-19
batch on 1st February 2020 for 10 T.Y. DC English Students. Ceeta Yadav, Zara
Khan, Sneha Bal am Hansa Sojitra from M Com batch 2015 2017 gave a talk on Self
Managenent and Career Path: College to Corporate to 22 MCom 1 |l students on




5th February 2020. Reshma Gada, Punam Shukl a, Bhavana Savla, Purnim Srivastav,

Janki Tanbe from B. Com 2004 to 2014 batches were invited to give a talk on the

“Col l ege to Corporate” batch on 18th February 2020, 150 students parti ci pated.
CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution offers a highly denocratic setup where all the stakehol ders —
students, nmanagenent nenbers, parents, teaching and non-teaching faculty,
alumi, enployers, comunity nenbers, and others- participate in making key-
decisions to contribute towards the common goal of all-the institutional growth
and devel opnent. Three mmj or stakehol ders- the Managing Committee, | QAC, and
CDC work in accordance with all the Departnments and Committees. The Departnents
and Conmittees, at the beginning of the academ c year, draft their own SOPs in
alignment with the vision, mssion, and goals of the institution. Al the SOPs
once made are revi ewed by the NAAC Support Committee and recomendations, if
any, are nmade to the Departnents and Conmittees.
systematic and effective functioning, the nenbers of each Departnent and
Committee neet regularly to discuss and review the SOPs and matters for
reconsideration, if any. In cases of planned collaborative events or projects,
the concerned Departnents and Conmittees conduct joint neetings to attain the
desired results. The followi ng two cases are exanpl es of how stakehol ders
conme together and involve thensel ves as key decision-nakers : Case 1. The Heads
of the Departnents had recomended the | QAC to subscribe to the gl obal e-
journal database so that the students and teachers are able to get online
access to a large nunber of research journals. In the Library comittee neeting
hel d in Septenber 2019, the | QAC nenbers put forth the suggestion to the
Li brarian whi ch was unani nously accepted by all. It was unani nously deci ded
 hat a part of the annual budget of the Library would be spent on subscribing J-
Gate. In March 2020 the subscription was made which received a great
during the | ockdown period with a total number
The nunbers are still counting. Case 2: In a neeting held in Cctober 2019 with
the Principal, the Non-teaching staff nade a representation stating that there
was a need to build up a separate corpus for Staff Welfare to provide them | oan
facility at zero percent interest for unforeseen circunstances, housing,
marriage, children’s education or other purposes. It was deci ded unani nmously
that all the funds allocated as staff expenses or token of gratitude during
maj or events such as conferences, seminars, short terms prograns, and others be
diverted to staff welfare funds. The Managenent has al so agreed to give its
share as and when required for this facility. A policy for the sane has been
drafted by the Non-Teaching staff nenbers after they had conducted infornma
meetings for deciding the terns and conditions. It has been docunented and
comruni cated to all the admi nistrative and support staff nmenbers. Six nenbers
have taken the benefit of this facility and nore can avail the benefit of this
practice. Thus the institution pronotes the culture of decentralization and
participative nmanagenent thereby involving all the stakehol ders in naking key
deci sions and inpl enmenting them

In order to carry out a

response
of 1294 hits and 948 searches.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details




Exam nati on and Eval uati on

The college follows a senester system
in which sone marks are all ocated for
Conti nuous Internal assessment and
ot her marks for external assessnent a.
First Year Exani nations conducted
jointly by the College and University e
Ofline exans for SemI| « Online
Exam nati on for Repeaters during the
| ockdown ¢ Online subm ssions of
Question Papers, Internal Assessnent
mar ks, and Result Analysis ¢ Tinme table
on college’ s social nedia pages ¢ Auto-
generated Hall Tickets Attendant Sheets
e Photocopy verification and
revaluation facilities offered -

Gri evance Redressals within 12 working
days ¢ Open House and counseling for
parents b. Second - Third Year
Exam nati ons conducted by University e
Bef ore 45 m nutes password sent by
Uni versity to Exam nation
Superintendent for question papers e
Bar coded Answer Books ¢ Online
Exami nations for final semesters during
t he | ockdown

Teachi ng and Learni ng

e Conpilation of booklet of
gui delines for teachers for student-
centric nethods of teaching-learning e
Teachi ng pl ans nade at the begi nni ng of
the year ¢« Adherence to Acadenic
Cal endar ¢ Increased Use of ICT in
cl assroons ¢ Structured framework for
t eachi ng-1 earni ng and assessnent for
Weak and Advanced | earners ¢ NAAC
Support Conmittee reviews the SOPs of
the Departnents and nakes
recomrendations if any ¢ 100 hours of
MOOC Conput er Literacy Course for
fresher’s o Excel Training for student
e Short film nmaki ng workshops * E-
resour ces, Book Bank and Reprographic
services by Library ¢ Attendance Record
on RFID shared with parents by SMS

Curri cul um Devel opnent

e One faculty nmenber was noni nated as
a menber of the University' s Academ c
Council. Two faculty menbers are
Chai rpersons of the Board of studies
(BOS). One of themcontributed to
revi sing the whol e syllabus of
B. COM AFl ) usi ng Student-centric nethods
of teaching-learning. ¢ Teachers are
Menbers of BOS of University and
Aut ononous Col | eges, Advi sory Board of
| CT, and HRDC. ¢ Departnents of
Commer ce and Managenent prepared a
syl labus for two certificate courses
approved by NSQF. ¢« Content Analysis




wor kshops for revised syll abus
organi zed by two departnents

Research and Devel oprent

* Establishnment of Kantaben Shah
Research Centre for Miltidisciplinary
Studies ¢ Research Horizons, the annua
research journal since 2002 Enlisted
wi th EBESCO, USA. « ANVESHAN, annual
Intercol |l ege Research Conpetition with
FRI EDRI CH EBERT STI FTUNG or gani zation e
I nternational conference with Lincoln
Uni versity, Malaysia ¢ 2 Nationa
Conf erences: sponsors- MHRD and GNC e
Research Projects awarded to 3 Faculty
menbers ¢ 5 teachers pursuing Ph.D. e
Ethics Conmttee for maintaining
quality ¢ Research Methodol ogy Wrkshop
on Dissertation. Witing for all SNDTWJ
Post graduat e students ¢ Dissertations
by Post graduate students

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary: J-Gate and N-Li st
Subscri ption, Coll ege Foundati on Day
Di spl ay, Barcodi ng of Periodica
section, Lending of periodicals through
SLI M software, Digitization of old
question papers by PGinterns, |CT:
purchase of conputers, |aptop, printer,
zoom |l i censed package. TALLY software
Launch new websi te dommi n,
institutional email ids for staff, up-
gradation of O fice DM5, Advanced Exce
training to Accountant, Attendance on
RFI D, Online Paynent gateway for fees,
Online admi ssion nechani sm
Infrastructure up-gradation with
procuring wheel chair, harnmonium water
purifier, incinerators, nobile phone,
i ntercomtel ephones, property
i nsurance, fire extinguisher renewal,
Repairing Painting of prem ses .

Human Resour ce Managenent

e Awards and appreciation for
teachers and non-teaching staff for
their outstanding contribution ¢ |IT/

Internet support < Full Tinme Technica

Assistant for Smart cl assroons ¢ Self

Assessnment by teachers at the end of
the year- Review and feedback by

Principal « Teachers' Effectiveness
Scal e neasured based on students’

f eedback « Managenent appoints full-
time staff for the aided section
awai ting NOC. ¢ Managenent al so

appoi nts staff for unaided sections and

nont eachi ng staff where ever required.

e Duty Leave and support to Teaching

Non- Teachi ng Faculty for attending

pr of essi onal devel oprment prograns being

Resour ce persons, Keynote Speakers,




Chai r per sons, Subject Experts at
Academ c/ statutory bodies, neetings,
and events ¢ Regul ar professiona
devel oprment traini ng Wrkshops for
Teachi ng Non-teaching staff « Sports
for Non-teaching and Teaching staff e
The security teamis hired to cater to
the safety of stakehol der -

| ndustry Interaction / Coll aboration

The Col |l ege has a wel | -established

and active Placenent Cell. MOUs with
Ceneration Call net, TISS, d oba
i nnovations Pvt. Ltd., Aryan Acadeny

for Conpetitive Exans Coachi ng, BSE
Sabre Travel s were signed. Aptitude
Test conducted by Innovations d oba
Pvt. Ltd. Ukarsh, the annual job fair,
Cenetic Callnet, 1CICl Bank Recruitnent
solutions, Trivial Tourism Conpany
Study PR Services, and Kothari Starz
Pl ay School. Linkages with My Captain,
Fl'y H gh Aviation Acadeny. Sone
conmpani es offer Internship
opportunities to our students. Students
internship with hospitals, industries,
and school s.

Adm ssion of Students

The Coll ege has a well-structured
Admi ssion Conmittee. Before the
adm ssions start, the conmttee deci des
strategi es. They ensure ¢ Conpliance
with nornms for Gujarati Linguistic
Mnority institutions. ¢ Updating of
Col | ege Prospectus every year ¢ Pre
Admi ssion fornms along with counseling
for the selection of subjects e
Orientation Sessions and Counsel ling
for in house Hi gher Secondary students
e Enrolnment initiatives by Public
Rel ati ons Conmittee at various school s

e Merit based admissions for MA
Psychol ogy Programme -
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent e Online Staff, 1QAC, CDC

and Conmittee Meetings
New website with a
bi gger domai n capacity ¢ Institutiona
email ids to the staff. Records and
docunentati on were naintained there. o
Al Notices Mnutes of Meetings of CDC
| QAC sent by enmil to ensure speedier
and digitally stored correspondence -
The O fice staff works collectively on
CGoogl e Sheets, Docs, and Slides for
collection and distribution of data -
The Coll ege Administrative Ofice and
Exam nati on Section work conpletely on

Depart nent s,
during Lockdown e




e-governance ¢ Notices and
announcenents on the Coll ege website
and other social nedia

Adm ni stration

The Col |l ege Administrative. The
office was fully functional online
during the | ockdown period. W have a
Cust om zed Uni que E- Governance System
that includes: « Electronic
Cor respondence Managenent System e
El ectroni ¢ Servi ce Records Managenent
System e+ Digital File Management System
e Inventory Managenent System e Student
I nformati on Managenent System e
Exam nation | nformati on Managenent
System e+ Accounting Managenment System e
Wfi enabled office « Mbile Governance
e Bionmetric Punching Systemes Access to
sel ected data given excess to college
authority through mail/web -
Technol ogi cal Upgradation for better
M S working by the Administrative
Section ¢« Online Adm ssion forns
created ¢ Introduced Online Paynent of
fees. Paynents by NEFT

Fi nance and Accounts

e During | ockdown all Paynments done
ONLI NE ¢ The Accounts Departnment has
devel oped the Payroll system for
snoot h, accurate and pronpt
functioning.  Salaries of teachers
entered Online in H gher Technica
Education portal SEVAARTH ¢ Sal ary
paynment Register , Form No. 16, Salary
Sunmery Expenses are auto generated and
further incorporated in Form No. 16 for
the Governnent Assessnent Grants File o
Ful |y Computerized Accounting system
so the Accounts departnent is always
prepared for any external audit. ¢ Nil
Audit Para of Accountant General and No
Negative Remarks from Statutory
Auditors. ¢ Assessnment Reports till
2017-2018 received from Joint
Director’s Ofice after vigorous foll ow
up online

St udent Admi ssi on and Support

e Online adm ssions for First Year,
Second Third Year- UG and PG adm ssi ons
e Online Gateway Paynent for fees ¢ Use

of Digital nedia for announcenent of
courses and admi ssions ¢ Online
Adm ssion Forms fromthe University
portal ¢ Fee Receipts generated online
e 16 digit Student Pernmanent
Regi strati on Number of student issued
by University after the eligibility
nornms are cleared ¢ Library Automation

Services for students soon after

enrol ment ¢ Access to NList and J- GATE




ot her e-resources ¢ Online Public
Access Catal ogue (OPAC) library
Services ¢ Coll ege Wbsite and soci al
medi a groups

Exam nati on

e The Exam nati on Managenent System
is e- governed. ¢ Internal Externa
exam nations for First Year
Under gr aduat es conducted in
Col I aboration with University. e
Exam nati on Forms, Hall Tickets and
Mar ksheet s generated by DUSNDT Port al
(DUSNDTP) e« Internal and Externa
Assessment marks are subnitted to
DUSNDTP ¢ The Col |l ege has its own
onl i ne mechani sm f or subm ssi on of
guestion papers by teachers conducting
result analysis nmaintaining past
records and generating the Course w se
Toppers’ list. ¢« For Second Third Year
Under graduates all Post Graduates, the
Uni versity conducts exans. The coll ege
follows all the procedures of DUSNDTP
* Internal Exami nations and Exans for
Repeat ers conducted online by Col |l ege
during Lockdown

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Reconstructi on,
Refl ecti on and
Responsibilitie

Mahar ashtr a

S

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ms. Prerna I nt ernational Shi vaj i 2000
Rant eke Conf erence on Uni versity,
Society : Kol hapur,

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 “Filling - 29 Ni |l
up 17/ 06/2019 |19/ 06/ 2019
Academi c P
er f ormance
I ndi cat or”



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9453_Faculty_Emp_1616400611.xlsx

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Managi ng 1 20/ 04/ 2020 06/ 05/ 2020 14
Online Cl asses
Co- Creating
MOOCS

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

18 17 20 20

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Appreciation Trophies e Interest Free Loan ? Project AKSHAYA for
and Certificates to Facility for children’s nutritious breakfast ?
Teachers who have education, marri age, COVI D 19 concession in
recei ved honours and housing etc  Staff fees ? Instal ment
recognition for their Wel fare fund « Medi cal facility for fees ?
out st andi ng contri bution Assi stance by doctor - Counsel i ng during COVID
from external agencies - Counsel ling services e 19 | ockdown ? Free
Speci al . Encour agenent Sports for all < Misical I nternet ? Concessi onal
for applying for awards Programe for Rel axation Photo Copy Facility ?
and recognitions outside and Recreation e Schol ar shi ps to needy ?
college ¢« Serenity area |Provident fund schenme and | Gym ? G oup insurance ?
for teachers for Rel axing Gatuity for Cass Il Airfare from Munbai to
e Free internet - and Class |V staff of Am ty University, Gurgam
Separate pantry for unai ded and managenent e Bus fare for Youth Red
teachers with electrical |staff. ¢ Diwali Bonus for cross Leadership Canp -
appl i ances such as Class Ill and Cass |V Regi stration fees for
refrigerator, nicrowave, staff of unai ded and Yout h Red cross
wat er cool er, ¢ induction managenment enpl oyees o Leadership canp -
plate and water purifier Class IV staff are Regi stration fees for
Airconditioned Staff Room| encouraged to undertake CASI - MAHA Mbdel Uni ted
e Free entry to Fitness gardening work with Nati ons ¢ Sports Coaching
Centre for two days in a addi tional incone - e Sports Registration
wee ¢ Medical counselling |Provided Uniform washing Fees « Bl azers for
once a week ¢ Counselling [Allowance , Unbrellas for |student Council menbers -
Services ¢Rel axation in Class |V staff « One day |Sports Uniforme \Wardrobe
timng for researching Picnic for ass IIl 1V Arrangenent for Bl azers
teachers ¢ Duty Leaves was arranged ¢ Provided and ot her unifornms
for Paper presentations Comput er Advanced Excel
at sem nars and Course Fees for Class |11
conferences « Gft and Staff. « Provided C ass
Farewel | to Retiring 11 1V Dwali
Teachers ¢ Sports Day and | Refreshnent. ¢ Provided
Prizes for Teachers e«Best Regi stration Fees for
Reader Prize by Library attendi ng Wrkshop and



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9453_Development_training_programmes_1618468067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9453_Training_Programmes_1616400625.xlsx

for Teachers - Seminar ¢ Air conditioned
Maharashtrian Traditi onal College Ofice « Diwali
Hal di Kum Kum Gat heri ng gifts to all Cass III
for recreation and Class |V staff . o
Encour agenent for
Participation in Wnen's
Day Cel ebration and ot her
events o Farewel|l Gft
for the Retiring staff e
Mahar ashtrian Traditional
Hal di Kum Kum Cer enony
Gat hering for recreation

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit : It is conducted every six nonths by our internal auditor M.
Suni | Dedhia Chartered Accountants, Sunil V. Dedhia Co., Chartered Accountants,
Borivali (West), Munbai. At the end of the financial year after conpleting the
finalization of accounts the relevant reports produced are Notes to Bal ance
Sheet, Certificates and Annexure, etc. The bal ance sheet is presented approved
in the Managi ng Conmittee Meeting which is mnuted in the M nutes book every
year. External Audit: The Joint Director’s Assessnent of Salary G ant Non-
Salary file s are submtted every year before 31st July to Joint Director’s
O fice and Auditor General’s Ofice, Munbai with Detailed infornation in their
prescribed proforma i.e. Ato K Forms, Form No. 5 of Salary Assessnent, Form
No. 6 of Non-Salary - Joint Director’s Assessnent of Salary Grant Non-Salary is

conducted every 3 years and it is conpleted till 2016-2017. - Senior Audit is
conducted every 3 years by State Governnment Auditors after receiving Joint
Director’s Assessnent Report which is conpleted till 2016-17 and Report is

recorded - Accountant Ceneral Ofice, Pratishtha Bhavan, Mnbai was conduct ed
bet ween 05/03/2019 to 13/03/2019 for the period from2008-09 to 2017-18. The
report is Recorded in College Digital Archive - To get specific financial
i nformati on new heads of accounts introduced as per NAAC guidelines - Initiated
consol i dation of accounts data as per the prospective requirenent of NAAC -
Initiated Googl e Sheet to prepare consolidated Data of accounts and upl oaded it
on the drive to fill year-wise information of all departnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Khadi Mandir 500000 Schol arshi p
View File

6.4.3 — Total corpus fund generated

13248142

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes NAAC Support
Conmittee
Adm nistrative Yes Suni | Dedhi a Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9453_Funds_or_Grants_1615186249.xlsx

Conpany,
Chartered
Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e PTAin collaboration with Placenent Cell organized a Talk on “Wnen
Enpl oyabi l ity and Wnen Enpower ment by Advocate Gauri Chabbaria on 23rd
Novenber 2019, 46 students of T.Y. BA B.Com, BMS, B.Com (AFl) along wth
their parents attended the sane. « A talk on ‘Solid Waste Managenent’ by M.
Arun Pawar, BMC, Vile Parle on 15th February 2020 was organi zed for 106 parents
of F.Y. BA, B.Com, BMS, B.Com (AFl), B. Design parents. ¢« A joint project hy
Parents, Al umi, Ex-Teachers, Students, Staff, and M ssion G een Minbai-An NGO
Bonbay Muni ci pal Corporation has been undertaken to install *Piped Conpost Pit
and Water Harvesting in College Canpus. ¢ Advocate Ms. Rani Ghai (parents of
Ms. Sarah Ghai T.Y.B.A Psychology ) offered. Her expertise during the | ockdown
period to teach Business Law paper to B.Com Il from 6th Septemnmber 2019 to
February 2021 for 2 lectures per week. ¢ Ms. Kalyani Pawar, our top-ranked
al umus and parent of M. Tanvi Pawar (TYBA -Psychol ogy) participated in a video
pronotion for the college on social nedia

6.5.3 — Development programmes for support staff (at least three)

Admi ni strative Departnment organized an Orientation Progranme on “Traini ng on
Digital Data Centralization” on Mnday, 17th June 2019 Adm nistrative
Departnment organised Training on “Wrking of the entire office in the paperless
manner” for 9 students of the Mulund Coll ege of Commerce, Mil und West Attended
wor kshop at Shail endra Col | ege, Dahisar (East) on “7th Pay Conm ssion and
Accounts Audit” on 26.02.2019 Attended workshop at Valia College, Andheri West
on “New AQAR Met hodol ogy” on 23.07.2019 Organi sed Adm nistrative Departnent
“Sur-M 1l ap” A nusical Self-devel opnent wor kshop for non-teaching staff on
19. 10. 2019 Conducted Admi nistrative Departnent Event on Team Bui |l di ng and Group

Dynam cs Ami dst Nature on 04.01. 2020

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Applied for National Skills Qualifications Framework (NSQF)and got approval for
two Certificate course 2. Applied for The National Institutional Ranking
Framewor k (NI RF) and now college is |isted anongst applicants colleges. 3.

Col l ege applied for the award of Best College of the university for the year

2018-19. Coll ege received the Best College Award anpngst 105 SNDT affiliated
coll eges. 4. Collaborated for Tata Institute of Social Science for Skil

Devel opnent Progranme for students. 5. Revanping of College Wbsite 6
Cel ebrated 150 Years of Gandhiji with various activities in the whole year. A
book on Gandhiji#39s views were published with an I SBN. 7. Applied for
Rashtriya Uchatar Shi ksha Abhi yan RUSA 8. Registered for Swayam — NPTEL.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Under st and 22/ 04/ 2019 08/ 05/ 2019 10/ 05/ 2019 200
i ng Tackling




Unat t ended
Areas of The

Assessnent.

a Few

NAAC

Nat i onal
Webi nar

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

GENDERL OGUE:
“Movi ng Towar ds
Gender
Equal ity: Form
Mat hura to #
MeToo”

30/ 07/ 2019

30/ 07/ 2019

209 32

SAVATVA
(Equality for
Al'l) Gender
Enpower nent
Week.

17/ 01/ 2020

23/ 01/ 2020

989 Ni |l

Lecture on
" Gender
Counsel i ng'

01/ 02/ 2020

01/ 02/ 2020

30 Nill

Cel ebrati on
of
| nt er nati onal
Wonen’ s Day

28/ 02/ 2020

08/ 03/ 2020

94 Nill

Visit to
wat ch ' Thappad'
novi e

28/ 02/ 2020

28/ 02/ 2020

39 Nill

Launch of
‘Satrangi - Hag
Se’

09/ 03/ 2020

09/ 03/ 2020

10 Nill

Two Day
conference on
“Wonen’ s
Heal t h: Soci al
and Nutritional
Per specti ves”

27/ 06/ 2020

28/ 06/ 2020

214 Nill

‘ GENDER LENS
ON Covl D 19
CRI SI S

07/ 08/ 2020

07/ 08/ 2020

112 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




1. Gandhi Study Centre organi zed a denonstration by Snt. Poonam Lohar for C oth
Bag Making on the 116th Birth anniversary of “Mani Ba” on 28th February 2020.
2. Commerce departnent took 43 SY and TY B. Com students for a visit to Yash Raj
Wast e Managenent Centre at Andheri, to gain know edge about the process of
recycling dry waste. 3. Atalk on Tree Plantation M ssion G een Minbai was
organi zed on 1st July 2019 for 60 students. 4. Atalk on Tree Plantation
M ssion G een Munbai on Environnmental Awareness was organi zed on 4th July 2019
for 45 students. 5. VRUSHAK a free sanplings Donation Drive was undertaken from
8th August 2019 to 15th August 2019 by 105 students. 6. A Peace Rally On * Say
No to Nucl ear Bonbs’ was organized by NSS Cell, SNDTWJ, Bonbay Sarvodaya Mandal
on 6th August 2019 for 38 students. 7. Canpus Cl eaning drive was organi zed on
25t h Septenber 2019 where 18 students participated. 8. Tree Plantation Drive
was undertaken at Aarey Col ony by NSS on 21st January 2020 by 25 NSS
vol unteers. 9. Safar 3141- Atrip to Bhivpuri waterfalls to be with nature was
organi zed on the 10th of August 2019, where 40 students participated. 10. On
the occasion of Gandhi Jayanti 22 students volunteered at a C eanliness
Canpai gn at Aarey Col ony, Chhota Kashmr (Goregaon), organized by M. Subhajit
Mukherj ee, founder of M ssion Geen Munbai in collaboration with Indian Red
Cross Society on 2nd October 2019. 11. Beach Ceaning Drive at Juhu beach by 23
NSS vol unteers during NSS canp done as part of Shrandan was conducted on 21st
Decenber 2019. 12. Arally on Cean Environment in association with BMC in K
Ward, Vile Parle was conducted during the NSS Canp on 20th Decenber 2019, 36
NSS vol unteers participated in the sane. 13. Eco Brick chall enge organi zed by
I ndi an Red Cross Society, Mharashtra State Branch and Youth Red Cross, M ssion
Green Munbai on the 20th Septenber 2020 45 students participated. 14. A webinar
on the Pledge for Covid-19 Appropriate Behavi our was organi zed on the 10th
Cct ober 2020 and 97 students actively participated. 15. Beach C eaning Drive by
the Rotary Club of Bonbay Airport was organi zed on the 13th of Septenber 2020 6
students participated. 16. BEST OUT, OF WASTE organi zed by Rotaract C ub of
Mani ben Nanavati Wonens Col |l ege on 17th Septenber 2020, and 14 students
participated. 17. Tree Plantation Drive ar Aarey colony in association with
M ssion Green Munbai was conducted on 21st January 2020, 25 NSS vol unteers and
2 NSS teachers participated in the sane. 18. The installation of LED lights in
pl ace of the regular ones has shown a remarkabl e decrease in the consunption of
units . In financial year 2018-2019, the annual consunption was 95, 905 units.
It cane down to 81,628 units in 2019-2020. This the college is conscious about
t he energy saving need of the day.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Braille No Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 1

devel opnent for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of

Date | Duration | Name of | Issues |Numberof




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 05/ 07/ 2 5 HAPPY Shoe 63
019 SOLES' a | Donation
Shoe Drive
Donat i on
Drive in
associ at i
on with
Rot ar act
Cl ub of
MWC in ¢
ol | abor at
ion with
Rot ar act
Club of L
okhandwal
a
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Follow up(max 100 words)

The Code of conduct is
nentioned in the Student
Diary like related to
att endance, exam nations,
| eave of absence and
ot her rel evant
i nformation.

The FLB has a
noti vati onal quote on the
first page. ¢ The FLB has
the follow ng information
on separate sheets:
Titl es of paper Code
nunbers, workshop/
sem nars attended
Gui delines for tine,
Rules for CL, DL, SL,
reports, duties, event
i nformation, inportant
cont act nunbers, Acadenic
Cal endar, List of
Hol i days, Use of
Technol ogy detail s,
personal | eave record,
Tinme table of each

Date of publication
30/ 07/ 2019

Title
Students Diary

Faculty Log Book 25/ 06/ 2019 .

teacher, Teachi ng pl ans
whi ch are recorded, in
the FLB. «The FLB is

checked by the Principal



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9453_Inclusion_1617632359.xlsx

at the end of each
senester.

Internship Rul e Book 15/ 07/ 2019 The code of conduct
(MA Psychol ogy) mentions the rules to
adhere to functioning at
i nternship centers.

Adm nistrative Ofice 15/ 06/ 2019 .

It has been adapted
Code of Conduct

fromthe Governnment book
of rules. « It has the
followi ng information:
gui delines for work tine,
rules for CL, DL, SL,
reports, responsibilities
and duties, personal
conduct, dress code, and
ot her rel evant content.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 19/ 06/ 2019 19/ 06/ 2019 3
Canp
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Canmpus with full of greenery 2.LED Tubes in Full Building 3. Kitchen Garden
4. O fice Automation for 100 digitalization 5. Incinerators for disposal of
sanitary pads. 6. MOU with Eco-friendly industries for the collection of Ewaste
7. Manure nmaking and using the manure for the kitchen garden in the food |ab 8.
Col l ection of paper waste in association with dobal G een Renai ssance
foundati on

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: SARJAN (Skill Devel opnent Course for Speaking and
Witing Skills by Departnments of Hindi, Gujarati and English under the aegis of
M\WC Literary Association) 2. Goal: ¢ To have a practical and strategic
approach to enpower students to have a greater influence and inpact in a
variety of literary events acadenic and ot her through honing their speaking and
witing skills. ¢« To train students and prepare themfor participation in
conmpetitions, instill confidence and give theman edge in all areas of life. e
To train the students in Dramatic skills, Public Speaking, Poetry and other
witing skills. 3. The Context: Two initiatives, one by the Students’ Counci
and the other by the Literary Association of Hindi, Guarati, and English with
support from | QAC under project SH LPI was instrumental in starting SARJAN
Skill Devel opnent Course for Speaking and Witing Skills. In 2016- 17 the
Students’ Council Committee had infornmally taken the |ead to organize a
training programfor Literary skills. The committee took the initiative and
chal ked out a training programin literary skills by inviting experts in their
respective fields. Students were intensively coached by the nenbers of the
Students’ Council committee. It was found that sone of the students who were
trained, participated in intercollegiate/ University literary conpetitions and
won prizes. Thus, in 2017-18 the | QAC, under project SH LPI directed
departnents to plan and organize Skill Devel opnment prograns. The Literary
Associ ation of Hindi, Gujarati, and English Departnents cane together and the
brain stormed over this matter. It was decided to collectively organize



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9453_promotion_activities_1615183561.xlsx

training for all interested students to help themacquire literary skills where
they would be trained by external experts. This training would al so help them
to get over their inhibitions and be able to participate in all |evels of
conmpetitions. Hence the idea of SARJAN (Creation): a Skill Devel opnent Course
germ nated and was planted in 2017-18. SARJAN wi || al so enabl e and enpower
students to acquire effective conmunication skills and thus accelerate their
growth for being “career ready”. 4. The Practice: The teachers were
instrunmental in selecting the students for the course. For students com ng from
non-literary backgrounds, the teacher identified students who showed an
inclination towards Literature and creative arts. The course was designed to
suit the requirements of students fromliterary and non-literary backgrounds.
It was also formed to train themto becone independent |earners and thinkers.
In the acadenic year 2019-20, a 5 days Skill Devel opnment wor kshop for Speaking
and Witing Skills was conducted from 22nd July — 26st July 2019. It was
sponsored by the Bank of Baroda, Vile Parle (Wst) Branch. The resource Persons
were M. Devnani Pandey, M. Arun Shekhar, M. Bhavesh Mehta, Ms. Mna Shet h,
and Dr. Avanesh Bhatt. Day 1- Poetry witing and Recitation, Resource Person
was M. Devnani Pandey. The session focused on the basics of poetry witing and
poetry recitation. Day 2- Theatre Skills, Resource Person was M. Arun Shekhar.
The session focused on devel oping acting skills followed by short skit
presentations by the students to showcase the skills they |earned during the
session. Day 3- Presentation Skills, Resource Person was M. Bhavesh Mehta. The
sessi on focused on presentation skills for elocution conpetitions. The students
were acquainted with maintaining appropriate voi ce nodul ati on while speaking to
a larger audience. Day 4- Art of Interview, Resource Person was Ms. Mona Sheth.
The session focused on how to cover interviews of people as a journalist. The
students were taught to expand upon the basic questions of “who, what, where,
how, when, and why” of news reporting. Day 5- Creative Witing Skills with Dr.
Avaneesh Bhatt as resource person. The session focused on creative witing
skills for persuasive essays and poetry. The students were acquai nted on how to
transformtheir ideas into words on paper. At the end of the 5-day workshop,
students acquired various skills like witing, reading, speaking, and
presentation. Students were presented with books as prizes. Certificates were
distributed to 73 students who participated in the Course at the Val edictory
function. 5. Evidence of success: The literary course enabled the students to
acqui re exposure, which nmolded themto bring about a change and nake the best
use of literature to think and wite creatively. The students participated in
various college, inter collegiate, and national |evel conpetitions w nning
several prizes. Title of the Practice: Self Care Central MNWC Sel f-Care Central
is an initiative by the Post G aduate Psychol ogy Departnent of Mani ben Nanavati
Wonen’ s Col | ege during the academ ¢ year 2019-2020. Goals: 1) To pronote
awar eness of suicide as a nental health concern as a part of observance of the
Wrld Mental Health Day thene for 2019. 2) To sensitize students to the issue
of suicide froma practical on-field perspective. 3) To acquaint the students
with the dynamics of running a | arge comuni ty-based prevention canpaign. 4) To
enpower students to connect with experts in the field as well as other
st akehol ders in the nental health space. 5) To provide students with an
opportunity to build their decision-naking, team managenent, fundrai sing
skills. 6) To facilitate a conversation on the discourse on nmental health,
openness, and accessibility of nental health care and barriers to the sane
amongst the general population. 7) To pronote the departnment and the college in
public space. Context: Context: The rationale behind the canpaign was to nake
our departnent and students take on an active role in working with nmental
health. in general, and suicide, nore specifically. The thene for World Mental
Heal th Day 2019 being Suicide Prevention gave us further inpetus to run a nonth-
| ong awar eness campai gn on suicide. Wth the worrisonme rates of anxiety,
depression, and suicide in India, on one hand, and the nunerous social and
system c barriers to nental health care on the other, the role of




par apr of essi onal s, non-professionals, and even, the general population in
pronoting awareness of suicide is extrenely inportant. Qur canpai gn was
desi gned around this goal and split into various nodalities (online and
of fline), goals (dissem nation of information and awareness, fundraising), and
i nvol ved the voices of experts fromnot only the state and the country but
beyond. The canpaign required the students to plan and execute a nunber of
events, liaison with authorities, generate funds along with maki ng deci sions on-
the-go about various initiatives. It involved nassive coordination of teans,
both online and offline, along with a careful selection of activities and
prograns for different legs of the event |like a workshop in a school, a guest
lecture, and nmultiple innovative events in our prem ses, and culmnating in a
wal kat hon at the conmunity level. CQutconmes: The students were able to engage
with the concept of suicide and related issues in a practical manner. The
students becane conversant with the efforts needed in planning and coordi nating
a canpaign of this scale. They actively connected wi th resource-persons and
experts to add a technical edge to the canpaign. They worked to generate funds
and manage how those funds were utilized they also pronoted the event
extensively leading to greater participation in both the online and offline
events. They also learned to work in tandemw th each ot her, manage different
opi nions and ideas so that a unified sense of teameffort cane through. Journey
so far: Since this is a newinitiative, the primary goals of awareness through
action were fulfilled. The students were the primary architects of this effort,
from deciding the blueprint of the canmpaign to coordinating with invitees, and
raising a fund of Rs. 10, 000 for donation to an NGO working with suicide
prevention. Journey forward: The departnent | ooks forward to making this
canpai gn nore extensive, reaching out to groups especially vulnerable to
sui cide and nental health issues, and reaching their voices out. In addition,

t he canpai gn goals woul d i nclude nore fundrai sing and comuni ty-based acti on,
along with building a nore intensive and consistent online presence of the
departnment. Qpportunities for inprovenent: 1) Increasing fundraising and
sponsorship scope 2) Increasing activities directly targeting at-risk segnents
3) Designing activities that do a “deep dive” into the nental health di scourse
Title of the Practice: Food Waste to Kitchen Garden: A Snall Step Towards
Envi ronnment al Awar eness (executed by Food and Nutrition departnment) 2.
bj ectives O The Practice: - Educate and sensitize students about
bi odegradabl e waste. - Teach the nmethod of making manure out of the |eftovers
of fruits and vegetables in the Food Nutrition (FN)Lab. - To develop a Kitchen
Garden using the same manure - To introduce students to the urban nethods of
growi ng plants in honekitchens 3. The Context: On February 5, 2018, under
Project NIRMVA, a tal k on Bi odegradabl e Waste by Ms. Mayuri Shinde from Stree
Mukti Sangat han was organi zed to show how to nmake manure fromthe organi c waste
accunul ated in the Food Lab. The process of deconposition and use of nmanure was
t horoughly expl ained. Thirty-two students fromthe Departnent of FN who
attended the talk were inspired to make manure and cultivate a kitchen garden
in the Food Lab. 4. The Practice: On 9th

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:// mwec. edu. in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. The institution’s Vision Sa Vidya Ya Vi nuktaye (Know edge is that which
liberates). Inline with the vision, the college focuses on enpowering wonmen
t hrough know edge, skills and providing holistic devel opnent of students. 2.

The institution inparts education to wonmen fromall strata of society and



https://mnwc.edu.in/best-practices/

di verse backgrounds. The Col |l ege al so gives opportunities to adult |earners who
want to enroll in any program after a considerable gap in their studies. 3.
Di vyangaj an students are given special attention and tinme to nmake Teaching
Learning and the overall devel opnental process nore effective and confortable
for them For this, the Divyangajan cell is planned to be initiated in 2020-21
4. The college offers vertical progression to students. The students take
adm ssion to the college after conpleting their schooling. Taliban Chhaganl al
Lalji Valia Junior College offers H gher Secondary Course (HSC), Mharashtra
State Board in Arts and Commerce streans. After graduating with B. Com BAFI/
BMS degree, students have the option of enrolling in MComwith a
speci alization in Human Resources Managenent or Advanced Fi nancial Managenent,
Accounting, and Auditing. Also, there is an enphasis on skill devel opnent and
so partnerships with TISS and NSQ- have been executed. 4. Specialisation in
Counsel ling and dinical Psychol ogy offered by the PG Departnment of Psychol ogy
is highly coveted by students from other college students. To ensure a seat in
t he PG Psychol ogy program many students from other coll eges take adm ssion at
the TY BA level. Also, a large nunber of applications are received from
students from other universities due to which enrol ment closes at a high cut-
off rate. 5. Dr. Bhanuben Nanavati Career Devel opnent Centre offers a w de
range of vocational |ong and short-term Certificate, D plom, and Advanced
Di pl oma courses. These courses are designed, introduced, and revanped to add
various skills. Every year depending on the trends and changes in careers, old
ones are phased out and new courses started. 6. Personality devel opnent
wor kshops, attending | eadership canps, participating in team building
activities lead to the enpowernent of students. Participation in cultural and
NSS activities pronotes sel f-devel opment. The students learn to work in teans
and groups and contribute to each other as well as to the community. 7. The
coll ege has excelled in sports for the last few years. They participate in
nati onal, zonal, state, district, and intercollege sports events and win
prizes. Coaches are appointed for training students in different sports. Just
as the coll ege has devel oped a niche for pg Psychol ogy, simlarly girls from
ot her coll eges take adm ssion for the sports environment. 8. The perfornmance of
our students in cultural, co-curricular, and extracurricular, sports, research
and academ c spheres makes us proud of our wi nners. Thus, the College works to
prepare students to be responsible citizens. 9. Not only student devel opnent,
but staff are also encouraged for higher studies, val ue-added courses, and
research. The Kantaben Shah Research Centre has evolved with this focus.

Provide the weblink of the institution

https://mwc. edu. i n/

8.Future Plans of Actions for Next Academic Year

1. To start a Wonen's Study Centre 2. To apply for 2 PG courses- Masters in
Public Health and MBA 3. To apply for Integrated Courses BA B.Ed 4. To apply for
Academ ¢ Autonony 5. To increase collaboration with Industry and Internationa
Organi sations 6. To expand the Kantaben Shah Research Centre (KSRC) 7. To
organi se Advanced Excel training for all students of SY in degree college. 8. To
organi se workshops to train students for Self-Defence
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